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About this Publication:

Labour Relations: A southern African perspective is the seventh edition of a text first published in
1989 under the title Labour Relations in South Africa. At that time, it was the first comprehensive
textbook of its kind and was hailed as having reached the finishing line when others were still at
the starting block.

Since then continuous social, political and legislative developments, and the ever-changing
labour relations scenario, have necessitated regular updates, as well as the more recent change
to its title.

Like its predecessors, this edition uses the labour ‘relationship’ as its starting point, guiding
readers through the establishment of labour relations systems, the key participants and
interactions involved and the legislation governing these interactions. It does this by using
detailed practical examples, explanations and real-life cases where applicable.

In various parts of this latest edition, the text touches on the Fourth Industrial Revolution, the
nature of changes to come and the implications for the world of work.
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Of Interest and Benefit to:

An ideal reference for students and practitioners at all levels of proficiency in the field of Labour
Relations.



