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About	this	Publication:

Investigating	Misconduct	and	Incapacity	sets	out	practical	steps	to	enable	those	initiating	dispute
procedures	to	compile	and	prepare	relevant	evidence	for	disciplinary	enquiries	and	to	structure
that	evidence	for	the	best	presentation	of	cases	against	offenders	in	the	workplace.
Investigating	Misconduct	and	Incapacity	assists	in	properly	conducting	investigations	and	then
interpreting	the	evidence	discovered,	collating	the	evidence	effectively	and	presenting	that
evidence	during	the	course	of	disciplinary	hearings.
This	book	discusses	the	tools	of	discovery	of	evidence,	offence	categories	for	relevant	charges
and	how	to	compile	those	charges.	It	describes	various	processes	of	collating	the	evidence	into	a
comprehensible	format	and	also	addresses	the	prospects	of	legal	intervention	should	the
situation	warrant	it.
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