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FREE ebook

With selected online subscriptions
Jutastat online publications enable HR and legal practitioners to
operate effectively in the field of labour law. These technology-enabled
yet accessible research resources provide easy access to complex
labour content. Hyperlinks allow for quick navigation within the product
and to referenced legislation, case law, and authored content.
*Excludes laptop & tablet.

Choose

practitioners, lawyers, employers, employees and trade union officials will find this
updated, comprehensive and reliable work a convenient and indispensable guide to

Labour Litigation
and Dispute
Resolution

Darcy du Toit publishes extensively on labour law and is the former head of
labour law at UWC Law Faculty.
Marleen Potgieter is a labour lawyer who provides consultant advice to
corporations on labour matters including diversity management and EEA
planning.

JOHN GROGAN

IN THE WORKPLACE

DARCY DU TOIT
MARLEEN POTGIETER

JOHN GROGAN

The February 2014 draft regulations to the EEA are provided as an Appendix to
the book.

1—122

JOHN GROGAN

Unfair Discrimination in the Workplace also contains relevant case studies
which illustrate commonly encountered discrimination problems and their
practical solutions. Unfair Discrimination in the Workplace provides invaluable
legal and practical assistance to labour lawyers and human resources managers.

IN THE WORKPLACE

judge in the Labour and High Courts and senior commissioner of the CCMA and a
number of bargaining councils.

IN THE WORKPLACE

The reader is provided with extracts from case law, conventions and codes of
good practice for ease of reference.

NUMBER 1

author of Employment Rights, Dismissal, Collective Labour Law and Labour Litigation
and Dispute Resolution as well as of innumerable articles, and has served as acting

Labour Litigation and
Dispute Resolution

in various capacities since 1987. Having left his position as Head and Professor of
Law at Rhodes University to enter private practice as an advocate, Dr Grogan has
been involved in many important cases as counsel, judge or arbitrator. He is also the

1—122

Employment Rights

production of this book. One of the most prolific and respected commentators on
South African labour law, he has been involved in the teaching or practice of law

VOLUME TWO

John Grogan BA (Hons) (Rhodes), B Iuris LLB (SA), LLM PhD (Rhodes) brought
the experience gleaned from 25 years’ involvement in labour law to bear on the

DARCY DU TOIT AND MARLEEN POTGIETER

Each chapter of Unfair Discrimination in the Workplace sets out the labour
law, constitutional law and international codes for each topic covered in the
book. Unfair Discrimination in the Workplace cogently explains the meaning
of unfair discrimination and the law on harassment and medical, HIV and
psychological testing. The book then analyses the legal defences to a claim of
unfair discrimination, employer liability for employee discrimination, dispute
resolution, prevention of unfair discrimination and examples of dispute
resolution procedures.

SECOND EDITION

a complex and fascinating area of law. Workplace Law is also available in electronic

UNFAIR DISCRIMINATION

and in arbitration proceedings – from unfair labour practices, through employment
equity, dismissal and collective bargaining, to strikes. Students, HR and IR

JOHN GROGAN

has been revised and supplemented to incorporate the latest case law, as well as

the 2014 amendments to labour legislation. Workplace Law provides a complete

SADC LAW JOURNAL 2012

First published in 1996, Workplace Law has become one of the most widely used
and frequently quoted text books on South African labour law. This 11th edition

overview of issues that have arisen and are likely to arise on the shop floor, in court

SECOND EDITION

VOLUME TWO NUMBER 1

Integer ut purus ac augue commodo commodo. Nunc nec mi eu
justo tempor consectetuer. Etiam vitae nisl. In dignissim lacus ut
ante. Cras elit lectus, bibendum a, adipiscing vitae, commodo
et, dui.

Employment
Rights

form in Juta’s Labour Law Library, where it is updated quarterly.

ABOUT THE AUTHOR

Ut tincidunt tortor. Donec nonummy, enim in lacinia pulvinar, velit
tellus scelerisque augue, ac posuere libero urna eget neque.
Cras ipsum. Vestibulum pretium, lectus nec venenatis volutpat, purus lectus ultrices
risus, a condimentum risus mi et quam. Pellentesque auctor fringilla neque. Duis eu
massa ut lorem iaculis vestibulum. Maecenas facilisis elit sed justo. Quisque volutpat
malesuada velit.
Integer ut purus ac augue commodo commodo. Nunc nec mi eu justo tempor
consectetuer. Etiam vitae nisl. In dignissim lacus ut ante. Cras elit lectus, bibendum
a, adipiscing vitae, commodo et, dui.

SECOND
EDITION

Integer ut purus ac augue commodo commodo. Nunc nec mi eu justo tempor
consectetuer. Etiam vitae nisl. In dignissim lacus ut ante. Cras elit lectus, bibendum
a, adipiscing vitae, commodo et, dui.

JOHN GROGAN

Lorem ipsum dolor sit amet, consectetuer adipiscing elit. Nam nibh. Nunc varius
facilisis eros. Sed erat. In in velit quis arcu ornare laoreet. Curabitur adipiscing luctus
massa.

Ut tincidunt tortor. Donec nonummy, enim in lacinia pulvinar, velit tellus scelerisque
augue, ac posuere libero urna eget neque. Cras ipsum. Vestibulum pretium, lectus
nec venenatis volutpat, purus lectus ultrices risus, a condimentum risus mi et quam.
Pellentesque auctor fringilla neque. Duis eu massa ut lorem iaculis vestibulum.
Maecenas facilisis elit sed justo. Quisque volutpat malesuada velit. Lorem ipsum
dolor sit amet, consectetuer adipiscing elit. Nam nibh. Nunc varius

1—122

Collective Labour Law

Integer ut purus ac augue commodo commodo. Nunc nec mi eu
justo tempor consectetuer. Etiam vitae nisl. In dignissim lacus ut
ante. Cras elit lectus, bibendum a, adipiscing vitae, commodo
et, dui.
Ut tincidunt tortor. Donec nonummy, enim in lacinia pulvinar, velit
tellus scelerisque augue, ac posuere libero urna eget neque.
Cras ipsum. Vestibulum pretium, lectus nec venenatis volutpat, purus lectus ultrices
risus, a condimentum risus mi et quam. Pellentesque auctor fringilla neque. Duis eu
massa ut lorem iaculis vestibulum. Maecenas facilisis elit sed justo. Quisque volutpat
malesuada velit.
Integer ut purus ac augue commodo commodo. Nunc nec mi eu justo tempor
consectetuer. Etiam vitae nisl. In dignissim lacus ut ante. Cras elit lectus, bibendum
a, adipiscing vitae, commodo et, dui.

SECOND EDITION

VOLUME TWO NUMBER 1

ABOUT THE AUTHOR

Workplace Law

Collective Labour
Law

SADC LAW JOURNAL 2012

JOHN GROGAN

Ut tincidunt tortor. Donec nonummy, enim in lacinia pulvinar, velit tellus scelerisque
augue, ac posuere libero urna eget neque. Cras ipsum. Vestibulum pretium, lectus
nec venenatis volutpat, purus lectus ultrices risus, a condimentum risus mi et quam.
Pellentesque auctor fringilla neque. Duis eu massa ut lorem iaculis vestibulum.
Maecenas facilisis elit sed justo. Quisque volutpat malesuada velit. Lorem ipsum
dolor sit amet, consectetuer adipiscing elit. Nam nibh. Nunc varius

SADC LAW JOURNAL 2012

Integer ut purus ac augue commodo commodo. Nunc nec mi eu justo tempor
consectetuer. Etiam vitae nisl. In dignissim lacus ut ante. Cras elit lectus, bibendum
a, adipiscing vitae, commodo et, dui.

(Complete the enclosed order form to qualify)

SECOND
EDITION

SECOND
EDITION

Workplace Law
Lorem ipsum dolor sit amet, consectetuer adipiscing elit. Nam nibh. Nunc varius
facilisis eros. Sed erat. In in velit quis arcu ornare laoreet. Curabitur adipiscing luctus
massa.

eBook with any online subscription below

DARCY DU TOIT
MARLEEN POTGIETER

Visit www.jutalaw.co.za to sign up for a free online trial of selected online resources!

FREE
EBOOK
WITH EVERY
ONLINE
SUBSCRIPTION

Online case law
Industrial Law Journal (incorporating the labour law reports)

Online Trial

C Cooper, C Vosloo, L Williams-de Beer (Editors)
This premier South African labour law reporter comprehensively covers judgments and awards handed down by the Labour
Court, Labour Appeal Court, the CCMA, Bargaining Councils and private arbitration bodies. Continuously updated, it also covers
labour-related judgments from the Constitutional Court and the Supreme Court of Appeal. Every quarter relevant new articles,
notes and case notes, written by local and foreign experts, are added. Subscribers can sign up for the free monthly Industrial Law
Journal Preview e-newsletter.

Current annual single-user online subscription: R5,121.00
Order the print version of this title | LESS 25%*

FREE
EBOOK
WITH EVERY
ONLINE
SUBSCRIPTION

Online repositories
Bargaining Council for the Civil Engineering Industry Consolidated Agreements

Online Trial

The online version of this industry agreement compilation provides a consolidated text of all Bargaining Council Agreements for
the civil engineering industry, updated monthly.

Current annual online single-user subscription: R728.00
Order the print version of this title | LESS 25%*

Juta’s Labour Library
Online Trial

Juta’s Labour Library is a complete online repository of up-to-date labour legislation, Rules of the CCMA and Labour Courts,
forms, contact details of bargaining councils and trade unions, sectoral determinations and codes of good practice. Expertly
edited labour judgments and articles in the Industrial Law Journal from 1980 to date, and the electronic version of John Grogan’s
Workplace Law, updated quarterly, are included in the library.

Current annual online single-user subscription: R5,317.00
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FREE
EBOOK
WITH EVERY
ONLINE
SUBSCRIPTION

Online Trial

Online repositories
Metal and Engineering Industries Bargaining Council Consolidated Collective
Agreements (MEIBC)
Juta’s Statutes Editors, in collaboration with the MEIBC
This online resource includes the current agreements relating to industry members in a consolidated format as published in the
Government Gazettes.

Current annual online single-user subscription: R728.00
Order the loose-leaf or consolidated pocket booklet versions of this titles | LESS 25%*

Motor Industry Bargaining Council Consolidated Agreements (MIBCO)
Online Trial

Juta’s Statutes Editors, in collaboration with MIBCO
This online resource contains the motor industry agreements, wage determinations and conditions of service, as amended. It also
includes the Digest of Arbitration Awards (prepared by the Dispute Resolution Centre) and related up-to-date labour legislation
(including the Labour Relations Act).

Current annual online single-user subscription: R923.00
Order the loose-leaf version of this title | LESS 25%*

Juta’s Occupational Health and Safety Library
Online Trial

This online repository includes the full text of the Occupational Health and Safety Act as well as commentary, regulations in terms
of MOSA/OHSA, schedules and indexes.The Constitution of the Republic of South Africa, 1996 and relevant South African decided
cases are also incorporated.

Current annual online single-user subscription: R1,744.00

FREE
EBOOK
WITH EVERY
ONLINE
SUBSCRIPTION

Online commentaries

Order the loose-leaf version of the titles below | LESS 25%

Black Economic Empowerment: Commentary, Legislation and Charters
Online Trial

P S Benjamin, M Taylor, T N Raditapole
This fully-searchable online subscription resource incorporates comprehensive commentary on the legislative framework
regulating BEE. Aimed at lawyers, business people and trade unionists, it is regularly updated to include new legislation, charters
and codes of good practice.

Current annual single-user online subscription: R724.00

The Labour Relations Handbook
Online Trial

A Pons, P Deale
This popular work for managers, human resources/labour relations practitioners and union officials contains the full text of the
loose-leaf work in an easy to navigate web-based format. Regularly updated, this comprehensive guide to managing productive
labour relations provides practical answers, clear explanations of legal principles, guidelines and policies/procedures.

Current annual online single-user subscription: R477.00

Skills Development Handbook
Online Trial

P Benjamin, B Barry
This online resource includes the Skills Development and Skills Development Levies Acts and regulations together with extensive
commentary. It is aimed at those dealing with work-based education and training as stipulated by the Skills Development Act.

PRICE - online current annual single-user subscription: R427.00

South African Labour Law
Online Trial

C Thompson, P Benjamin
This authoritative work, aimed at labour lawyers and arbitrators, contains the text of all the important Acts and Regulations with
full introductory commentary. Extensive hyperlinks to footnotes, legislation, legislation judicially considered and extensive crosschapter referencing allows for easy and rapid access to information.

Current annual online single-user subscription: R2,565.00
*See deals starting on page 4
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FREE
EBOOK
WITH EVERY
ONLINE
SUBSCRIPTION

Online books

Collective Labour Law 2e
This title sets out the principles and the issues that may arise in the relationship between organised labour and employers, illustrated by
examples drawn from decided cases.

Current annual online single-user subscription: R554.00
Order the print/ebook version of this title | LESS 25%*

Employment Rights 2e
The online version of this book sets out the issues that may arise during the existence of an employment relationship, from the moment an
employee applies for a job, to the moment the relationship is terminated, illustrated by examples drawn from decided cases.

Current annual online single-user subscription: R514.00
Order the print/ebook version of this title | LESS 25%*

Labour Litigation and Dispute Resolution 2e
Labour Litigation and Dispute Resolution is a comprehensive exposition of practice and procedure in the various forums charged with the
responsibility of resolving employment and labour disputes in South Africa.

Current annual online single-user subscription: R642.00
Order the print/ebook version of this title | LESS 25%*

The Law of Arbitration 1e
This online book sets out the South African common law, legislation and case law applicable to each stage of the arbitration cycle.

PRICE - online current annual single-user subscription: R568.00
Order the print version of this title | LESS 25%*

Social Media and Employment Law
This online work thoroughly analyses the intersection between social media and workplace law, providing real-life examples, useful templates
and guidelines. A wealth of case law, discussed simply and clearly, will help to guide readers through this new territory.

PRICE – online current annual single-user subscription: R215.00
Order the print version of this title | LESS 25%*

Legalbrief Workplace
This consolidated weekly email news update service provides a concise roundup of a
broad sweep of topical news coverage gleaned by our team of seasoned journalists
from reputable local and international media sources. Subscribers can
enjoy access to labour-focused news summaries and analysis pieces,
latest developments in labour legislation and case law, and relevant
parliamentary news drawn from Legalbrief Policy Watch.

REGISTER YOUR

FREE 1-MONTH access
To sign up for your free 1-month Legalbrief Workplace trial,
or for further information and multiple-user pricing contact
legalbrief@legalbrief.co.za, or visit www.legalbrief.co.za.

ONLINE

12-MONTH SUBSCRIPTION
(NORMAL PRICE)

Current annual single-user subscription

R1,391.00

Contact your business consultant (details on the enclosed order form)
for multiple-user pricing or free online product demonstration.
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25%OFF

Selected commentaries
Shop books &
ebooks online at
www.juta.co.za

Our unrivalled range of iconic authored works bear the distinctive
Juta hallmarks of authority, accuracy and trustworthiness. Access
expert guidance from industry experts with these premier print and
electronic commentaries.

PROMOTIONAL OFFERS END 31 OCTOBER 2017

Books & eBooks
Alcohol, Drugs & Employment 2e
Soft cover

eBook

420 pages

Soft cover pocket size

Online*

420 pages

M McCann, N Harker Burnhams, C Albertyn, U Bhoola
This book explains the case law on substance abuse and recommends procedures for identifying,
controlling and treating substance abuse in the workplace.

PRICE – soft cover/eBook: R405.00 (WAS R540)

Bargaining Council for the Civil Engineering Industry 			
Consolidated Agreements revised 2e
Juta’s Statutes Editors
Available in compact pocket size and online, this industry agreement compilation provides a
consolidated text of all Bargaining Council Agreements for the civil engineering industry. The print
version reflects the agreements until 28 February 2019. The online version is updated monthly

PRICE - soft cover (pocket size): R93.75 (WAS R125.00)
Order the online version of this title and select your FREE EBOOK.*

Basic Psychology for Human Resource Practitioners 2e
Soft cover

Web PDF

400 pages

SJ Kruger, J Steyn, WL le Roux
This work provides an overview of basic psychology and introduces students to personnel management.
The book begins with the psychology of individual behaviour, providing in-depth coverage of
phenomena such as individual differences, human abilities, personality and the learning process. It goes
on to comment on the socio-psychological aspects of human behaviour, including attitudes, roles and
groups. The book ends with a review of the historical development of human resource management, its
present status and personnel functions.

PRICE – soft cover/Web PDF: R378.00 (WAS R504)

Soft cover

Career Counselling and Guidance in the Workplace: 			
A Manual for Career Development Practitioners 3e
M Coetzee, H Roythorne-Jacobs, C Mensele

Web PDF

504 pages

The updated third edition of this market-leading textbook offers a comprehensive overview of career
counselling and guidance services, practices, tools and techniques for the career development
practitioner. This book will help career development practitioners in their role as career counsellors to
develop the contextual perspectives needed for competent and professional career counselling and
guidance practice in the current workplace, and especially in the South African workplace context.

PRICE – soft cover/Web PDF: R352.50 (WAS R470)

Careers — an organisational perspective 5e
Soft cover

Web PDF

568 pages

AMG Schreuder, M Coetzee
The fifth edition of this textbook retains its popular blend of theory, classical and contemporary research,
application activities and real-life case scenarios that represent the diverse population groups of
South Africa. This edition has been comprehensively revised and updated to reflect the changes in the
knowledge-based and technology-driven 21st century workplace.

PRICE – soft cover/Web PDF: R425.25 (WAS R567)
*From the selection on page 1
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Books & eBooks cont

.

Collective Bargaining in South Africa: Past, Present and Future?
Soft cover

eBook

S Godfrey, J Maree, D du Toit, J Theron
Collective Bargaining in South Africa thoroughly analyses the state of collective bargaining in South
Africa, historically and today, while considering empirical data and initiatives developed by trade unions
and employers worldwide. The book raises policy options for the changing, globalising marketplace.

PRICE – soft cover/eBook: R363.75 (WAS R485)

242 pages

Collective Bargaining in the Workplace
Soft cover

MS Anstey, J Grogan, T Ngcukaitobi

160 pages

This book is a comprehensive and inclusive guide to understanding conflict in the South African
workplace, the alternative dispute-handling process, negotiations and collective bargaining.

PRICE: R348.75 (WAS R465)

Collective Labour Law 2e
Soft cover

eBook

J Grogan
The second edition of Collective Labour Law sets out the principles and the issues that may arise in the
relationship between organised labour and employers, illustrated by examples drawn from decided
cases.

PRICE – soft cover/eBook: R506,25 (WAS R675)

Online*

Order the online version of this title and select your FREE EBOOK.*

475 pages

Dispute Resolution
Soft cover

eBook

P Pretorius (Editor)
This book explains the processes and skills involved in alternative dispute resolution. Chapters are written
by contributors who have been actively involved in pioneering work in their field.

PRICE – soft cover/eBook: R363.00 (WAS R484)

248 pages

Employment and the Law: A Practical Guide for the Workplace 3e
Soft cover

eBook

H Landis, L Grossett
Employment and the Law: A Practical Guide for the Workplace is a comprehensive yet practical guide
to the application of labour law in the workplace. The book allows for quick and easy access to the
information required to manage the employment relationship effectively.

PRICE – soft cover/eBook: R461.25 (WAS R615)

580 pages

Employment Rights 2e
Soft cover

eBook

Online*

480 pages

J Grogan
This book sets out the issues that may arise during the existence of an employment relationship, from
the moment an employee applies for a job, to the moment the relationship is terminated, illustrated by
examples drawn from decided cases.

PRICE – soft cover/eBook: R457.50 (WAS R610)
Order the online version of this title and select your FREE EBOOK*

Equality in the Workplace: Reflections from South Africa and Beyond
Soft cover

eBook

332 pages

O C Dupper, C Garbers (Editors)
This collection of essays by eminent international and local experts evaluates the efficacy in achieving
the goals stated by the Employment Equity Act against the background of South Africa and comparative
experiences in India, Canada, the United Kingdom, Germany and the European Union. It covers the
general principles and grounds of discrimination, analyses the success or otherwise of affirmative
action measures in South Africa and evaluates employment equity for the disabled, migrant workers,
those with family responsibilities, women and the aged.

PRICE – soft cover/eBook: R472.50 (WAS R630)
5
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Fundamentals of Organisational Development
Soft cover

eBook

336 pages

N Martins, D Geldenhuys
Business as usual is not a sustainable strategy in the 21st-century workplace. Organisations have to
adapt in order to thrive in the contexts of a transforming South Africa and increasing exposure to the
global economy. South African and African organisations need interventions based on international
knowledge and best practices, but supplemented with African research and application. This book
presents the student, manager and science practitioner with the fundamentals they need to facilitate
change initiatives.

PRICE – soft cover/Web PDF: R332.25 (WAS R443)

HIV & Social Security Law: The SADC Region
Soft cover

154 pages

Y Jorens (Editor)
HIV & Social Security Law comprises a collection of conference papers from representatives of the ILO,
the SADC Tribunal and academics from different universities in the SADC region. They assess the extent
to which national governments have enacted measures to deal with HIV-related issues in the domains
of labour law, health law, social protection and social security law.

PRICE: R191.25 (WAS R255)

Human Resource Management 4e
Soft cover

Web PDF

566 pages

T Amos, A Ristow, L Ristow, N Pearse
The updated fourth edition of this book offers practical insight into effective and fair management
of people, the legal implications and the required administration. Written in a user-friendly style and
format, it provides comprehensive coverage of areas such as organisational behaviour, leadership,
labour relations, labour legislation, strategic human resource management and the human resource
management function. Not only are there case scenarios and problem-type questions for practical
application, but also useful and relevant HRM information management documents, policies and
templates.

PRICE – soft cover/Web PDF: R377.25 (WAS R503)

Human Resource Management & Employment Relations in SA
Soft cover

320 pages

AJ du Plessis
Human Resource Management & Employment Relations in SA gives readers an insight into two crucial
and exciting aspects of business management. Relevant theory and legislation is applied to practical
examples. Its chapters bring a new perspective to HR and ER and explore the interdependency of HR,
HRM, ER and behaviour in the workplace.

PRICE: R331.50 (WAS R442)

Investigating Misconduct and Incapacity
Soft cover

362 pages

M Opperman
A Practical Guide to Investigating Misconduct sets out practical aspects to enable an initiator to
compile and prepare relevant evidence for a disciplinary enquiry and to structure that evidence in
such a way that the initiator can successfully present a case against an offender in the workplace. It
also addresses the prospects of legal intervention should the situation warrant it.

PRICE: R356.25 (WAS R475)

Labour Dispute Resolution 2e
Soft cover

eBook

354 pages

F J Steadman, J Brand, C Lötter, T Ngcukaitobi
Labour Dispute Resolution sets out the system provided in our law for resolving labour disputes, either in
terms of the Labour Relations Act or by private dispute resolution. It guides employees, employers, trade
unions and employers’ organisations (and their representatives) through the various processes to be
followed, and sets out the institutions to which particular disputes should be referred. The 2nd edition
includes an important section on dispute resolution in the public sector. Useful checklists and flowcharts
assist the reader to prepare for the various processes.

PRICE - soft cover/eBook: R390.00 (WAS R520)
*From the selection on page 1
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Books & eBooks cont

.

Labour Law into the Future: Essays in Honour of D’Arcy du Toit
Soft cover

eBook

300 pages

K Malherbe, J Sloth-Nielsen (Editors)
Labour Law into the Future is a volume of analytical pieces in honour of Professor D’Arcy du Toit.
The contributing authors are internationally recognised and leading researchers in the field of labour
law. As a result, Labour Law into the Future offers the latest contributions on some of the most hotly
debated issues in labour law, such as unfair discrimination, outsourcing, wage justice and labour
brokers.

PRICE – soft cover/eBook: R375.00 (WAS R500)

Labour Litigation and Dispute Resolution 2e
Soft cover

eBook

Online*

J Grogan
Labour Litigation and Dispute Resolution is a comprehensive exposition of practice and procedure in
the various forums charged with the responsibility of resolving employment and labour disputes in South
Africa. The rules of the several forums are discussed, and there are useful tips for all role players in labour
litigation, arbitration, and other forms of dispute resolution. Separate chapters on private arbitration and
alternative dispute resolution are also included.

PRICE – soft cover/eBook: R588.75 (WAS R785)

571 pages

Order the online version of this title and select your FREE EBOOK*

Labour Relations in Practice - A Hands-on Approach 2e
Soft cover

417 pages

S Bendix
Labour Relations in Practice deals with the core labour/employment relations matters that are regularly
encountered by LR/HR officers, managers, union representatives, bargaining council functionaries and
people in advisory services. Legislative requirements and codes of good practice are explained in
simple, accessible language.

PRICE – soft cover: R363.75 (WAS R485)

Labour Relations: A Southern African Perspective 6e
Soft cover

Web PDF

640 pages

S Bendix
This book is a practical and comprehensive guide to labour relations in the southern African context.
Newly renamed and updated to include relevant and industry-specific terminology, the text builds on
the insights provided by its predecessor, Industrial Relations in South Africa, offering both theoretical and
practical perspectives.

PRICE – soft cover/web PDF: R463.50 (WAS R618)

The Law of Arbitration
Soft cover

Online*

396 pages

P Ramsden
This book sets out the South African common law, legislation and case law applicable to each stage
of the arbitration cycle. The book draws extensively from the UNCITRAL Model Arbitration Law (MAL) and
international case law. Important local and international arbitration legislation and texts are included
as appendices.

PRICE – soft cover: R480.00 (WAS R640)
Order the online version of this title and select your FREE EBOOK*

Soft cover

Laws against Strikes: The South African Experience in an
International and Comparative Perspective
B Hepple, R le Roux, S Sciarra (Editors)

216 pages

Against the backdrop of Marikana and other violent protest action in South Africa, Laws Against
Strikes examines what went wrong with labour relations in South Africa and what can be done to
stabilise and improve those relations. Laws Against Strikes, comprising contributions from South African,
Italian and British legal scholars, examines the right to strike in periods of socio-economic crisis.

PRICE – soft cover: R300.00 (WAS R400)
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Soft cover pocket size

686 pages

Metal and Engineering Industries Bargaining Council Consolidated
Agreement 4e
Juta’s Statutes Editors, National Council Staff
This pocket-sized book contains the MEIBC Main Agreement and other Agreements in an accessible
up-to-date format. It is applicable for the period 1 July 2014 to 30 June 2017.

PRICE: R90.00 (WAS R120)

Occupational Health and Safety Act 85 of 1993 & Regulations
368 pages

Juta’s Statutes Editors
Mandatory availability of the Act and/or regulations is prescribed in terms of regulation 4 of the General
Administrative Regulations, 2005.

PRICE – soft cover: R195.00 (WAS R260)

Occupational Health and Safety Act 85 of 1993 & Regulations
eBook

771 pages

(Juta’s Legislation eBooks) Juta’s Statutes Editors
Mandatory availability of the Act and/or regulations is prescribed in terms of regulation 4 of the General
Administrative Regulations, 2005.

PRICE – eBook: R131.25 (WAS R175)

A Practical Guide to Disciplinary Hearings
Soft cover

eBook

296 pages

Soft cover

M Opperman
This title sets out all the aspects of disciplinary hearings for the chairman and defendant. It includes a
practical matrix for calculating awards and reaching fair results, and contains templates for hearings
of the different types of offences.

PRICE – soft cover/eBook: R324.00 (WAS R432)

Practising Training and Development in South African
Organisations 2e
M Coetzee, J Botha, J Kiley, K Truman, M C Tshilongamulenzhe

Web PDF

672 pages

This second edition addresses the evolving skills development landscape, which has profound
implications for training and development (T&D) in the workplace. It offers a sound theoretical
and practical framework for both experienced professionals and those new to the outcomes-based,
occupation-directed and work-based T&D approach to workplace learning design.

PRICE – soft cover/eBook: R529.50 (WAS R706)

Soft cover

Reinventing Labour Law: Reflecting on the first 15 years of the
Labour Relations Act and future challenges
R le Roux, A Rycroft (Editors)

400 pages

Reinventing Labour Law is devoted to a critical review of the first 15 years of the 1995 Act, and also tracks
the future of labour market regulation in South Africa.

PRICE – soft cover: R393.75 (WAS R525)

Soft cover

The Role of Standards in Labour & Social Security Law:
International, Regional & National Perspectives
M Olivier, O Dupper, A Govindjee

eBook

338 pages

The Role of Standards in Labour & Social Security Law examines international standards, their
interrelationship, and their interaction with national labour law, social security systems and regional
regimes. The book approaches this vast subject from many different thematic and geographic
perspectives, and focuses on specific areas that exemplify the key issues under discussion.

PRICE – soft cover/eBook: R296.25 (WAS R395)
*From the selection on page 1
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Books & eBooks cont

.

Social Media and Employment Law
Soft cover

eBook

M Potgieter
This book thoroughly analyses the intersection between social media and workplace law, providing
real-life examples, useful templates and guidelines. A wealth of case law, discussed simply and clearly,
will help to guide readers through this new territory.

PRICE – soft cover/eBook: R195.00 (WAS R260)

Online*

Order the online version of this title and select your FREE EBOOK*

132 pages

Understanding Land Tenure: Commentary and Legislation
Soft cover pocket size

A Mohamed et al

263 pages

This pocket-sized book includes commentary on land tenure law in South Africa together with the
three key pieces of legislation: the Labour Tenants Act, the Extension of Security of Tenure Act and the
Prevention of Illegal Eviction Act. It also includes an explanation of relevant case law and a section on
access to the courts, including the Land Claims Court. Reflects the law at 2009.

PRICE: R135.00 (WAS R180)

Understanding Sectoral Determination 6: Private Security
Soft cover pocket size

228 pages

D Keith
This book includes commentary on the specific minimum conditions of employment and wage tables
for the security industry and the full text of the sectoral determination which all employers of security
guards must have available in the workplace. Reflects the law at 2010.

PRICE: R146.25 (WAS R195)

Understanding Sectoral Determination 9: Wholesale & Retail
Soft cover pocket size

166 pages

D Keith
This book contains commentary on the specific minimum conditions of employment in the wholesale
and retail sector and full text of the sectoral determination. Reflects the law at 2009.

PRICE: R146.25 (WAS R195)

Understanding Social Security Law
Soft cover pocket size

236 pages

E Kalula, M Olivier, L Mpedi
Understanding Social Security Law includes commentary on social security in its various facets (private
and public measures), and relevant case law. Key point summaries and FAQs aid understanding of the
Act. Reflects the law at 2009.

PRICE: R146.25 (WAS R195)

Understanding the CCMA Rules & Procedure 2e
Soft cover pocket size

340 pages

Soft cover pocket size

226 pages

D Keith
This book provides concise summaries of the CCMA Rules, explanations of processes and proceedings
and templates for rescission and condonation applications. Reflects the law at 2016.

PRICE: R206.25 (WAS R275)

Understanding the Occupational Health & Safety Act and the
Compensation for Occupational Injuries & Diseases Act
P Benjamin
This book includes commentary on the Occupational Health and Safety Act and Compensation for
Occupational Injuries and Diseases Act. It provides guidance on occupational injuries, health and
safety policies, the role of safety representatives and committees and the reporting of incidents and
formal inquiries into workplace injuries. A discussion of work-related post-traumatic stress disorder,
compensation and the claims process is included. Reflects the law at 2011.

PRICE: R146.25 (WAS R195)
9

*From the selection on page 1

4412-08-2017 Juta Labour Festival brochure.indd 10

2017/09/08 12:00 PM

Understanding the Skills Development Act 2e
Soft cover pocket size

274 pages

S Hammond
This book includes commentary on the Skills Development Act and explanations of the major realignment of the legislation. Reflects the law at 2016.

PRICE: R176.25 (WAS R235)

Understanding Unemployment Insurance Law
Soft cover pocket size

LG Mpedi

128 pages

This title contains commentary on the different pieces of legislation which provide protection to the
unemployed, and provides guidance on the scope of insurance cover, the institutional framework,
the duties and rights of contributors and employees, eligibility for benefits, dispute settlement and
enforcement. It includes selected unemployment insurance forms. Reflects the law at 2014.

PRICE: R146.25 (WAS R195)

Unfair Discrimination in the Workplace
Soft cover

eBook

206 pages

D du Toit, M Potgieter
This book explains the meaning of unfair discrimination and the law on harassment and medical, HIV
and psychological testing in the workplace, while considering the amendments to the EEA. It analyses
employer liability, prevention of discrimination and the legal defences. Practical dispute resolution
procedures are discussed.

PRICE – soft cover/eBook: R302.25 (WAS R403)

Vulnerable Employees (LegalEase - Essence series)
Soft cover

316 pages

D Smit (Editor), D Viviers
Vulnerable Employees guides the reader through the basic principles of law pertaining to the different
categories of workers and offers guidance and insight in relation to the management of these
individuals. The book sheds light on the most significant case law and applicable legislation, as well
as to propose draft policies, where applicable. Complex concepts, the key objectives and basic legal
and other relevant principles are explained simply and clearly, without using unnecessary and complex
legal jargon.

PRICE – soft cover/eBook: R356.25 (WAS R475)

Loose-leafs
Black Economic Empowerment: Commentary, Legislation and Charters
Loose-leaf

Online*

Approx.
450 pages

Cheadle, Thompson & Haysom; P S Benjamin, M Taylor, T N Raditapole
This subscription work provides a comprehensive commentary on the legislative framework regulating
BEE. It is regularly updated to include new legislation, charters and codes of good practice.

PRICE - current main volume contents: R723.75 (WAS R965)
Order the online version of this title and select your FREE EBOOK*

The Labour Relations Handbook
Loose-leaf

Online*

Approx.
660 pages

A Pons, P Deale
This subscription work is a comprehensive guide to effective management in South Africa. It identifies
areas for change, suggests practical strategies and provides concise labour relations information,
specific policies and practical procedures and guidelines.

PRICE - current main volume contents: R761.25 (WAS R1,015)
Order the online version of this title and select your FREE EBOOK*

Labour Law - Sectoral Determinations 				
Loose-leaf

(Juta Legislation Service) Juta’s Statutes Editors

Approx.
400 pages

This loose-leaf subscription publication contains the Ministerial Determinations and Sectoral Determinations
published in terms of the Basic Conditions of Employment Act, which include wage tables for the various
employment sectors. Updated by means of six-monthly revision services, with free newsletters in the interim.

PRICE - current main volume contents: R581.25 (WAS R775)
*From the selection on page 1
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Loose-leafs
Loose-leaf

cont.

Metal and Engineering Industries Bargaining Council
Consolidated Agreements (MEIBC)
Juta’s Statutes Editors, in collaboration with the MEIBC

Online*

Approx.
570 pages

This subscription work reflects the current agreements relating to industry members in a consolidated
format as published in the Government Gazettes.

PRICE - current main volume contents: R596.25 (WAS R795)
Order the online version of this title and select your FREE EBOOK*

Motor Industry Bargaining Council Consolidated Agreements (MIBCO)
Loose-leaf

Online*

Approx.
300 pages

Loose-leaf

Juta’s Statutes Editors
This bilingual subscription publication provides easy access to the legal provisions applicable to the
motor trade. It combines in one publication the Agreements, wage determinations and conditions of
service, as amended.

Price - current main volume contents only: R708.75 (WAS R945)
Order the online version of this title and select your FREE EBOOK*

Occupational Health and Safety Act and Compensation for
Occupational Injuries and Diseases Act
P Benjamin

Approx.
420 pages

This subscription work combines the Occupational Health and Safety Act, the Compensation
for Occupational Injuries and Diseases Act and up-to-date commentary in one useful loose-leaf
compendium. It provides guidance on occupational injuries, health and safety policies, the reporting
of incidents and formal inquiries into workplace injuries. It also features a discussion on work-related
post-traumatic stress disorder and compensation.

PRICE - current main volume contents: R750.00 (WAS R1,000)

Occupational Health and Safety Handbook
Loose-leaf

Approx.
450 pages

P Benjamin
This regularly updated work contains the Occupational Health and Safety Act, 1993, with
explanatory commentary and regulations.

PRICE - current main volume contents only: R525.00 (WAS R700)

Public Service Law Handbook
Loose-leaf

Approx.
210 pages

Compiled in collaboration with the Public Service Coordinating Bargaining Council
The Public Service Law Handbook contains the laws applicable to public servants, at a national
and provincial level. It includes the Act, Regulations and selected Bargaining Council Resolutions
which regulate vital areas such as discipline, incapacity and dispute resolution.

PRICE - current main volume contents: R517.50 (WAS R690)

Skills Development Handbook
Loose-leaf

Online*

Approx.
220 pages

P Benjamin, B Barry
This subscription work is ideal for those who deal with work-based education and training, as
stipulated by the Skills Development Act. It includes the Skills Development and Skills Development
Levies Acts and Regulations together with extensive commentary.

PRICE - current main volume contents: R397.50 (WAS R530)
Order the online version of this title and select your FREE EBOOK*

South African Labour Law
Loose-leaf

Online*

Approx.
1 900
pages

11

C Thompson, P Benjamin
This subscription work has been acclaimed as the most authoritative work on South African
labour law. It contains the text of all the important Acts and Regulations together with full
introductory commentary.

PRICE - current main volume contents: R1,560.00 (WAS R2,080)
Order the online version of this title and select your FREE EBOOK*
*From the selection on page 1
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New releases
LAUNCH OFFERS

Shop new releases at www.jutalaw.co.za from 30 September 2017.

RECEIVE AN ADDITIONAL 15% OFF

on purchases of new releases at selected events.

NEW EDITION!
Soft cover

Dismissal 3e
J Grogan

Dismissal comprehensively deals with all the circumstances in which dismissals arise and are challenged,
with examples drawn from recent case law. The procedural requirements governing dismissal and the
remedies available to unfairly dismissed employees are also described in detail.

LAUNCH PRICE: R740.00
NEW EDITION!
Soft cover

Workplace Law 12e
J Grogan

This best-selling work provides a practical guide through areas such as discipline and dismissal, unfair
labour practices, employment equity, collective bargaining and industrial action.

LAUNCH PRICE: R760.00
NEW EDITION!
Soft cover pocket size

Understanding the Basic Conditions of Employment Act 2e
E Kalula, B Jordaan, E Strydom
This pocket-sized book provides an easy to understand commentary on the Basic Conditions of
Employment Act. Key point summaries and FAQs aid understanding of the Act.

LAUNCH PRICE: R195.00
NEW EDITION!
Soft cover pocket size

Understanding the Employment Equity Act 2e
E Kalula, B Jordaan, E Strydom

The 2nd edition of this book provides concise commentary on the Employment Equity Act. It explains
affirmative action and unfair discrimination. FAQs and explanations of leading cases aid understanding
of the Act.

LAUNCH PRICE: R195.00
NEW EDITION!
Soft cover pocket size

Understanding the Labour Relations Act 2e
E Kalula, B Jordaan, E Strydom

This new edition includes commentary on the Labour Relations Act and systematically covers important
provisions. Key point summaries and FAQs aid understanding of the Act.

LAUNCH PRICE: R195.00

25%OFF

Selected periodicals & print series sets
PROMOTIONAL OFFERS END 31 OCTOBER 2017
Industrial Law Journal (incorporating the industrial law reports)
Soft cover,
monthly
periodical

Online*

Over 3000
pages/
annum

C Cooper, C Vosloo, L Williams-de Beer (Editors)
This premier South African labour law reporter comprehensively covers judgments and
awards handed down by the Labour Court, Labour Appeal Court, the CCMA, Bargaining
Councils and private arbitration bodies. It also covers labour related judgments from the
Constitutional Court and the Supreme Court of Appeal. Every 4th issue includes relevant
articles, notes and case notes by local and foreign experts. Subscribers receive a free
monthly e-newsletter and a detailed annual subject index.

PRICE – 2017 subscription: R2,935.50 (WAS: R3,914)
PRICE – full set (1980 to 2017): R33,507.75 (WAS: R44,677)
Order the online version of this title and select your FREE EBOOK*
*From the selection on page 1
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25%OFF

Selected posters

Shop
posters online at
www.juta.co.za

These attractive durable posters are a must for complying with
mandatory display of legislation at the workplace.

COMPENSATION FOR OCCUPATIONAL INJURIES
AND DISEASES ACT 130 OF 1993 — Part 2

(set of two posters: Part 1 - Sections 1 to 48, and Part 2 - Sections 49 to 101)
This set of two posters can be displayed at the workplace to create awareness of employees’ rights to
compensation for occupational injuries and diseases, and to inform both employees and employers
of the procedure and deadlines for claiming.
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PRICE - current main volume contents: R221.25 (WAS R295.00)

49 Compensation for permanent disablement
(1) (a) Compensation for permanent disablement shall be calculated on the basis set out in items 2, 3, 4 and 5
of Schedule 4 subject to the minimum and maximum amounts.
[Para. (a) substituted by s. 18 (a) of Act 61 of 1997.]
(b) . . .
[Para. (b) deleted by s. 18 (b) of Act 61 of 1997.]
(c) If an injury or serious mutilation contemplated in paragraph (a) or (b) has unusually serious consequences for
an employee as a result of the special nature of the employee’s occupation, the Director-General may determine
such higher percentage as he or she deems equitable.
[Para. (c) added by s. 18 (c) of Act 61 of 1997.]
(2) (a) If an employee has sustained an injury set out in Schedule 2, he shall for the purposes of this Act be
deemed to be permanently disabled to the degree set out in the second column of the said Schedule.
(b) If an employee has sustained an injury or serious mutilation not mentioned in Schedule 2 which leads to
permanent disablement, the Director-General shall determine such percentage of disablement in respect thereof
as in his opinion will not lead to a result contrary to the guidelines of Schedule 2.
[Para. (b) amended by s. 37 of Act 61 of 1997.]
(c) If an injury or serious mutilation contemplated in paragraph (a) or (b) has unusually serious consequences for
an employee as a result of the special nature of the employee’s occupation, the Director-General may determine
such higher percentage as he or she deems equitable.
[Para. (c) added by s. 18 (c) of Act 61 of 1997.]
(3) No payment for temporary disablement in terms of section 47 shall be deducted from compensation
payable in terms of this section.
(4) For the purposes of this section ‘monthly pension’ means, where it appears in the relevant items in
Schedule 4, a pension payable monthly during the lifetime of the employee and which expires at the end of the
month in which the employee dies.
50 Amendment of Schedule 2
The Minister may on the recommendation of the Director-General, and after consultation with the Board,
amend Schedule 2 by notice in the Gazette in respect of injuries or categories of injuries as well as the percentage
of disablement: Provided that at least 60 days before any such amendment a notice shall be published in the
Gazette—
an amendment and the proposed content of the amendment; and
(a)
the intention
of
to
(b) inviting any person who wishes to comment on the proposed amendment to submit such comment in writing
to the commissioner within the period mentioned in the notice.
[S. 50 amended by s. 19 of Act 61 of 1997.]
51 Compensation for permanent disablement of employee in training or under 26 years of age
(1) If as a result of an accident an employee sustains permanent disablement and at the time of the accident—
(a)
an apprentice
was
or in the process of being trained in any trade, occupation or profession; or
(b) was under 26 years of age,
the Director-General shall determine the earnings of such employee in accordance with subsection (2) for the
purpose of the calculation of compensation in terms of section 49.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
(2) (a) In the case of an employee referred to in subsection (1) (a), his earnings shall be calculated on the basis
person or a person in the same occupation, trade or profession with
of the earnings to which a recently
years more experience than the employee would have been entitled at the time of the accident, whichever
calculation is more favourable to the employee.
(b) In the case of an employee referred to in subsection (1) (b), his earnings shall be calculated on the basis of
the earnings to which a person of 26 years of age would normally have been entitled if at the time of the accident
he had been performing the same work as the employee or a person in the same occupation, trade or profession
years more experience than the employee, whichever calculation is more favourable to the employee.
with
52 Payment of lump sum in lieu of pension
(1) If a pension does not exceed a prescribed amount, the Director-General may, upon the application of the
pensioner, pay or direct the payment of a lump sum in lieu of that pension or a portion thereof.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
(2) (a) If a pension exceeds the prescribed amount, the Director-General may, upon the application of the
pensioner, in lieu of a portion of that pension not exceeding the prescribed amount pay or direct the payment of
a lump sum.
(b) If the balance of the pension payable is less than the prescribed amount per month, the Director-General
may pay or direct the payment of a lump sum in lieu of the whole of such pension.
[Sub-s. (2) amended by s. 37 of Act 61 of 1997.]
(3) No pension or portion of a pension due to a child shall be paid in a lump sum.
(4) Any lump sum in terms of this section shall be calculated on the basis determined by the Director-General,
and the payment thereof shall be subject to the control of the Director-General as referred to in section 59.
[Sub-s. (4) amended by s. 37 of Act 61 of 1997.]
53 Compensation to employee previously in receipt of compensation
(1) In awarding compensation to an employee in respect of permanent disablement or in reviewing an award
of compensation, the Director-General may take into account any compensation awarded in terms of this Act or
any other law to the employee as a result of permanent disablement.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
(2) If an employee has received compensation for permanent disablement in terms of this Act and subsequently
meets with an accident resulting in further permanent disablement in respect of which compensation is payable
in terms of this Act, the Director-General may calculate his compensation in respect of such further permanent
compensation, on the basis of the earnings that he
disablement and, where applicable, also the
received at the time of any of the accidents concerned, whichever earnings are more favourable to the employee.
[Sub-s. (2) amended by s. 37 of Act 61 of 1997.]
(3) Subject to section 56, an employee shall not be paid compensation in the form of a pension or pensions
in respect of one or more accidents if it amounts to more than the pension payable in respect of 100 per cent
disablement.
54 Amount of compensation if employee dies
(1) If an employee dies as a result of an injury caused by an accident, compensation shall be payable as follows:
of ‘dependant of an
(a) If the employee leaves a dependant referred to in paragraph (a), (b) or (c) of the
employee’ in section 1 (in this section referred to as ‘widow or widower’), and there are no children, a lump
sum as set out in item 6 of Schedule 4 and a monthly pension as set out in item 7 of Schedule 4;
[Para. (a) substituted by s. 21 (a) of Act 61 of 1997.]
(b) if the employee leaves a widow or widower and a child referred to in paragraph (d) of the said
compensation to the widow or widower calculated in accordance with paragraph (a) of this subsection and in
respect of the child a pension calculated in accordance with paragraph (c) of this subsection: Provided that
any pension payable in terms of this paragraph shall not in all exceed the pension for 100 per cent permanent
disablement which would have been payable to the employee under section 49 (1);
[Para. (b) amended by s. 21 (b) of Act 61 of 1997.]
or a child referred to in
(c) if the employee leaves a child referred to in paragraph (d) of the said
who in the opinion of the Director-General is unable to earn an income
paragraph (e) of the said
owing to a physical or mental disability, a pension as set out in item 8 of Schedule 4: Provided that—
(i) if the employee at the time of his death does not leave a widow or widower or where such a widow or
widower later dies, the aggregate amount of the pensions payable in terms of this paragraph may, in the
discretion of the Director-General and subject to review by him from time to time, be increased by an
amount not exceeding the pension which is or would have been payable in terms of paragraph (a) of this
subsection to the widow or widower;
[Sub-para. (i) amended by s. 37 of Act 61 of 1997.]
(ii) the pension payable in terms of this paragraph shall not in all exceed the pension which would have been
awarded to the employee under section 49 (1) in the case of 100 per cent permanent disablement;
(iii) any increase or reduction of a pension in terms of this proviso shall be calculated in such manner as the
Director-General may deem equitable, and the amount and manner of awarding may be reviewed by him
from time to time;
[Sub-para. (iii) amended by s. 37 of Act 61 of 1997.]
shall lapse at the end of
(iv) the pension payable to a child referred to in paragraph (d) of the said
the month in which such child reaches the age of 18 years, except where such child is unable to earn an
income owing to a physical or mental disability, or dies or marries before reaching the age of 18 years, or
until the child completes secondary education, or while the child is undergoing tertiary education and it
could reasonably have been expected that the employee would have contributed to the maintenance of
that child, whichever occurs last;
[Sub-para. (iv) substituted by s. 21 (d) of Act 61 of 1997.]
who is unable to
(v) the pension payable to a child referred to in paragraph (d) or (e) of the said
earn an income owing to a physical or mental disability, shall cease on a date determined by the DirectorGeneral when in his or her opinion it may reasonably have been expected that the employee would no
longer have contributed towards the maintenance of that child;
[Sub-para. (v) substituted by s. 21 (d) of Act 61 of 1997.]
[Para. (c) amended by s. 21 (c) of Act 61 of 1997.]
(d) if the employee leaves no dependants referred to in paragraph (a), (b) or (c) of this subsection but a dependant
excluding a child over the age of 18 years who is unable to
referred to in paragraph (e) of the said
earn an income owing to a physical or mental disability, and—
dependent upon the employee, a monthly pension which in all shall not amount
(i) who was wholly
to more than 40 per cent of the pension which would have been payable to the employee under section
49 (1) for 100 per cent permanent disablement, for so long as in the opinion of the Director-General it may
reasonably have been expected that the employee would have contributed to the maintenance of that
person; or
dependent upon the employee and there is no dependant as contemplated in
who
(ii)was partly
subparagraph (i), a lump sum as set out in item 9 of Schedule 4.
[Para. (d) substituted by s. 21 (e) of Act 61 of 1997.]
(e) . . .
[Para. (e) deleted by s. 21 (f) of Act 61 of 1997.]
(2) The Director-General may pay out of the compensation fund such amount as he may deem reasonable,
within the limits set out in item 10 of Schedule 4, for the funeral costs of an employee or direct the employer
individually liable or mutual association concerned, as the case may be, to pay such costs.
[Sub-s. (2) amended by s. 37 of Act 61 of 1997.]
(3) No amount shall be deducted from the compensation awarded in terms of this section to a dependant in
respect of any compensation awarded to the employee himself in respect of the same or any other accident.
(4) A pension payable to a widow or widower in terms of this section shall lapse on the last day of the month
in which she or he dies.
of
(5) If an employee leaves two or more dependants referred to in paragraph (b), (d) or (e) of the
‘dependant of an employee’ in section 1—
(a) the compensation payable to the dependants shall, notwithstanding the provisions of this section, be
awarded in such manner as the Director-General may determine: Provided that the compensation payable in
all shall not exceed the lump sum and pension which would have been payable in terms of this section if such
employee had left only one such dependant;
[Para. (a) amended by s. 37 of Act 61 of 1997.]
(b) the Director-General may, if one of the dependants referred to in the said paragraph (b) dies, allocate the
pension which was payable to that dependant to the children, if any, of such dependant or, if there are no
children, to the other dependant or dependants referred to in the said paragraph (b).
[Para. (b) amended by s. 37 of Act 61 of 1997.]
of
(6) For the purposes of this section a dependant referred to in paragraph (a), (b) or (d) of the
dependent upon the
‘dependant of an employee’ in section 1 shall be deemed to have been wholly
employee at the time of the accident unless the contrary is proved.
55 Amendment of Schedule 4
The Minister may on the recommendation of the Director-General, and after consultation with the Board,
amend Schedule 4 by notice in the Gazette in respect of the nature, extent, minimum and maximum amount of
Provided that at least 60 days before any such amendment a notice shall be published in the Gazette—
an amendment and the proposed content of the amendment; and
(a)
the intention
of
to
(b) inviting any person who wishes to comment on the proposed amendment to submit such comment in writing
to the commissioner within the period mentioned in the notice.
[S. 55 amended by s. 22 of Act 61 of 1997.]
56 Increased compensation due to negligence of employer
(1) If an employee meets with an accident or contracts an occupational disease which is due to the negligence—
(a)
his employer;
of
(b) of an employee charged by the employer with the management or control of the business or of any branch or
department thereof;
(c)
an employee
of
who has the right to engage or discharge employees on behalf of the employer;
(d) of an engineer appointed to be in general charge of machinery, or of a person appointed to assist such
engineer in terms of any regulation made under the Minerals Act, 1991 (Act 50 of 1991); or
(e) of a person appointed to be in charge of machinery in terms of any regulation made under the Occupational
Health and Safety Act, 1993 (Act 85 of 1993),
the employee may, notwithstanding any provision to the contrary contained in this Act, apply to the commissioner
for increased compensation in addition to the compensation normally payable in terms of this Act.
(2) For the purposes of subsection (1) an accident or occupational disease shall be deemed also to be due
to the negligence of the employer if it was caused by a patent defect in the condition of the premises, place of
employment, equipment, material or machinery used in the business concerned, which defect the employer or a
person referred to in paragraph (b), (c), (d) or (e) of subsection (1) has failed to remedy or cause to be remedied.
(3) (a) An application for increased compensation in terms of this section shall be lodged with the commissioner
in the prescribed manner within 24 months after the date of the accident or the commencement of the occupational
disease, but the commissioner may extend that period by a further period not exceeding 12 months if he is
that there are good reasons why the employee did not lodge his application within that period, and that
neither the compensation fund nor the employer will unreasonably be prejudiced by the extension of such period.
(b) The commissioner shall, as soon as possible after receipt of such an application, send a copy thereof to the
employer in whose employ the employee was at the time of the accident or the employer in whose employ the
employee was when he contracted the occupational disease.
(c) The provisions of sections 6, 7, 45 and 46 shall, subject to such rules as the commissioner may prescribe
for the facilitation of the consideration of applications in terms of this section, apply mutatis mutandis in respect
of such an application.
that the accident or occupational disease was due to negligence
(4) (a) If the Director-General is
as referred to in subsection (1), he shall award the applicant such additional compensation as he may deem
equitable.
(b) The amount of such additional compensation together with any other compensation awarded in terms of
this Act shall not exceed the amount of the pecuniary loss which the applicant has in the opinion of the Directoror can reasonably be expected to
as a direct result of the said accident or occupational
General
disease.
[Sub-s. (4) amended by s. 37 of Act 61 of 1997.]
(5) The Director-General may deal with an application in terms of subsection (1) mutatis mutandis in accordance
with the procedure prescribed in section 91 as if it were an objection in terms of that section.
[Sub-s. (5) amended by s. 37 of Act 61 of 1997.]
may in any proceedings in terms of this section make such an order as to costs and
(6) The presiding
the payment thereof as he may deem
[Sub-s. (6) amended by s. 23 of Act 61 of 1997.]
(7) If increased compensation has been awarded in terms of this section the Director-General may for such
period as he may deem necessary apply the provisions of section 85 (2) in respect of the employer of the
employee concerned.
[Sub-s. (7) amended by s. 37 of Act 61 of 1997.]
57 Increase of monthly pensions
(1) The Minister may on the recommendation of the Director-General by notice in the Gazette increase the
monthly pensions payable in terms of sections 49 and 54 by such percentage as he may so determine: Provided
that at least 60 days before any such increase a notice shall be published in the Gazette—
(a)
the intention
of
to increase the monthly pensions; and
(b) inviting any person who wishes to comment on the proposed increase to submit such comment in writing to
the commissioner within the period mentioned in the notice.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
between accidents
(2) In determining the percentage referred to in subsection (1) the Minister may
dates.
which happened on
58 Advances on compensation
In anticipation of the award of compensation the Director-General may, if in his opinion the interests or pressing
need of the employee warrants it, advance to or on behalf of the employee such amount as he may deem
equitable or direct the employer individually liable or mutual association concerned to advance it, subject to such
conditions as the Director-General may determine.
[S. 58 amended by s. 37 of Act 61 of 1997.]
59 Control over payment of compensation
(1) Compensation payable in terms of this Act may for reasons deemed by the Director-General to be
be—
(a) paid to the employee or the dependant of an employee entitled thereto, or to any other person on behalf of
such employee or dependant, in instalments or in such other manner as he may deem
(b)
or
invested
applied to the advantage of the employee or the dependants of an employee;
(c) paid to the Master of the Supreme Court, a trustee or any other person to be applied in accordance with such
conditions as may be determined by the Director-General;
(d) applied according to one or more of paragraphs (a), (b) and (c).

(2) Notwithstanding any provision to the contrary contained in this Act, if compensation is payable by an
employer individually liable or a mutual association, as the case may be, the Director-General may direct such
employer or mutual association to pay the whole or any portion of the compensation concerned to the DirectorGeneral to be dealt with in terms of subsection (1).
(3) (a) On the death of an employee or a dependant of an employee the unpaid balance of any compensation
awarded shall not form part of his estate and shall be paid to such dependant as the Director-General may
designate.
(b) Where there is no dependant, the Director-General may pay such balance or a portion thereof to the estate
of the deceased.
[S. 59 amended by s. 37 of Act 61 of 1997.]
60 Pensioner resident outside Republic
(1) If an employee or a dependant of an employee to whom a pension is payable in terms of this Act is resident
outside the Republic or is absent from the Republic for a period or periods totalling more than six months, the
Director-General may award a lump sum as determined by him in lieu of such pension, and upon payment of such
lump sum the right to the pension shall expire.
(2) Before the Director-General exercises his power under subsection (1), he shall notify that employee or
dependant of his intention and request him to submit any representations that he wishes to make for consideration
by the Director-General.
to the Director-General within the period
[S. 60 amended by s. 37 of Act 61 of 1997.]
(1) If an employer individually liable or a mutual association that is liable for the payment of compensation or
any other pecuniary
in terms of this Act, refuses or fails to pay such compensation or
the DirectorGeneral may issue an order in the prescribed form for the payment thereof.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
copy of the order referred to in subsection (1) to the clerk of the
(2) The Director-General shall send a
magistrate’s court of the district in which the party referred to in subsection (1) has its place of business, and
of a civil judgment of that magistrate’s court and the Director-General
thereupon such order shall have the
shall have all the powers of a judgment creditor.
[Sub-s. (2) amended by s. 37 of Act 61 of 1997.]
(3) Any amount recovered under subsection (2) shall be paid into the compensation fund and the provisions of
section 59 shall apply mutatis mutandis in respect of such amount.
62 Provisional settlements
(1) Notwithstanding any provision to the contrary contained in this Act, the Director-General may, subject
to such conditions as he may determine, authorize an employer individually liable or a mutual association to
provisionally settle claims by employees for compensation or for the payment of the cost of medical aid.
(2) An employer or association referred to in subsection (1) shall report provisional settlements to the DirectorGeneral at such intervals and with such particulars as the Director-General may determine, and the Directoramend or repudiate any such provisional settlement, or deal with the claim in accordance
General may
with section 45 as if the provisional settlement concerned had not been made.
[S. 62 amended by s. 37 of Act 61 of 1997.]
63 Manner of calculating earnings
(1) In order to determine compensation, the Director-General shall calculate the earnings of an employee in
such manner as in his opinion is best to determine the monthly rate at which the employee was being remunerated
by his employer at the time of the accident, including—
(a)
value the
of any food or quarters or both supplied by the employer to the date of the accident;
(b) any overtime payment or other special remuneration in cash or in kind of a regular nature or for work ordinarily
performed,
but excluding—
(i)
payment
for intermittent overtime;
(ii)
payment
for non-recurrent occasional services;
(iii)
paidamounts
by an employer to an employee to cover any special expenses;
(iv) ex gratia payments whether by the employer or any other person.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
(2) If an employee’s remuneration is determined in accordance with a rate calculated upon work performed, his
earnings shall be deemed to be his remuneration for similar work upon the same conditions of remuneration for
as long a period as possible prior to the accident but not exceeding 12 months.
(3) If by reason of the short duration of the service of an employee with his employer it is impracticable to
calculate his earnings in such service, his earnings shall, if possible, be calculated on the basis of the amount
which the employee with similar work at the same conditions of remuneration earned with another employer
during the 12 months immediately prior to the accident, or on the basis of the amount which during the 12
employer with
months immediately prior to the accident was earned by other employees of the
similar work and on the same conditions of remuneration, or would have been earned by the employee during
the previous 12 months had he been so employed.
(4) If an employee has entered into contracts of service with two or more employers and has in terms of those
contracts worked at one time for one employer and at another time for another employer, his earnings shall be
calculated as if his earnings under all such contracts were earnings in the employment of the employer for whom
he was working at the time of the accident.
(5) If in the opinion of the Director-General it is not practicable to calculate the earnings of an employee in
accordance with the preceding provisions, the Director-General may calculate those earnings in such manner as
he may deem equitable, but with due regard to the principles laid down in those provisions.
[Sub-s. (5) amended by s. 37 of Act 61 of 1997.]
(6) This section shall not be construed as prohibiting the calculation of earnings on a weekly basis, but where
earnings are so calculated the monthly earnings shall be calculated as equal to four and one-third times the
amount of such weekly earnings.
64 Certain compensation to employers prohibited
(1) Any employer who deducts from the earnings of an employee any amount or receives any amount from him
to compensate the employer directly or indirectly for any amount which the employer is liable to pay in terms of
this Act, shall be guilty of an
(2) Any court convicting an employer of contravening subsection (1) shall, in addition to any penalty it may
period and in instalments or otherwise
impose, order the employer to pay to the commissioner within a
as the court may determine, such amount as he has received contrary to the provisions of subsection (1).
(3) The commissioner shall pay the amount received by him in terms of such an order to the employee from
whose earnings that amount has been deducted or from whom the amount has been received.
(4) Upon application by the employer the court may at any time, on good cause shown, extend the period
within which the amount referred to in subsection (2) is payable or amend the amount of the instalments.
of a civil judgment of a magistrate’s court in favour
(5) An order made under this section shall have the
of the commissioner.
CHAPTER VII
OCCUPATIONAL DISEASES (ss 65-70)
65 Compensation for occupational diseases
(1) Subject to the provisions of this Chapter, an employee shall be entitled to the compensation provided for
and prescribed in this Act if it is proved to the satisfaction of the Director-General—
column of Schedule 3 and that such
(a)
the employee
that
has contracted a disease mentioned in the
disease has arisen out of and in the course of his or her employment; or
(b) that the employee has contracted a disease other than a disease contemplated in paragraph (a) and that such
disease has arisen out of and in the course of his or her employment.
(2) If an employee has contracted a disease referred to in subsection (1) and the Director-General is of the
opinion that the recovery of the employee is being delayed or that his temporary total disablement is being
he may approve medical aid also
prolonged by reason of some other disease of which the employee is
for such other disease for so long as he may deem it necessary.
(3) If an employee has contracted a disease referred to in subsection (1) resulting in permanent disablement
and that disease is aggravated by some other disease, the Director-General may in determining the degree of
of such other disease.
permanent disablement have regard to the
in terms of this Chapter shall lapse if any disease referred to
(4) Subject to section 66, a right to
in subsection (1) is not brought to the attention of the commissioner or the employer or mutual association
concerned, as the case may be, within 12 months from the commencement of that disease.
(5) For the purposes of this Act the commencement of a disease referred to in subsection (1) shall be deemed
time or such earlier date as the
to be the date on which a medical practitioner diagnosed that disease for the
Director-General may determine if it is more favourable to the employee.
(6) The provisions of this Act regarding an accident shall apply mutatis mutandis to a disease referred to in
subsection (1), except where such provisions are clearly inappropriate.
[S. 65 substituted by s. 24 (b) of Act 61 of 1997.]
66 Presumption regarding cause of occupational disease
If an employee who has contracted an occupational disease was employed in any work mentioned in Schedule
3 in respect of that disease, it shall be presumed, unless the contrary is proved, that such disease arose out of
and in the course of his employment.
67 Calculation of compensation
(1) Compensation for a disease referred to in section 65 (1) shall be calculated on the basis of the earnings of
the employee calculated mutatis mutandis in accordance with the provisions of section 63 and the disablement
of the employee at the time of the commencement of the disease or such earlier date as the Director-General may
from the disease at an earlier date,
determine, if it is proved to his satisfaction that the employee was
whichever earnings are more favourable to the employee.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
(2) If an employee is no longer in employment at the time of the commencement of the said disease, his
earnings shall be calculated on the basis of the earnings that he would probably have been earning had he still
been working.
68 Notice of occupational disease by employee and employer
(1) An employee shall as soon as possible after the commencement of a disease referred to in section 65 (1)
give written notice thereof to his employer or to the employer where he was last employed, and he may also give
written notice of the said disease in the prescribed manner to the commissioner.
(2) An employer shall within 14 days after having so received notice or having learned in some other way that an
employee has contracted a disease referred to in section 65 (1), report such disease in the prescribed manner to
the commissioner or mutual association concerned, as the case may be, irrespective of whether he may be of the
opinion that the employee did not contract such disease in his employ or in the employ of a previous employer.
(3) An employer who fails to comply with subsection (2) shall be guilty of an
69 Amendment of Schedule 3
The Minister may on the recommendation of the Director-General, and after consultation with the Board
and the chairpersons of the medical advisory panels, amend Schedule 3 by notice in the Gazette, also with
in respect of the description of diseases and work: Provided that at least 60 days before any
retrospective
such amendment a notice shall be published in the Gazette—
an amendment and the proposed content of the amendment; and
(a)
the intention
of
to
(b) in which any person who wishes to comment on the proposed amendment is invited to submit such comment
in writing to the commissioner within the period mentioned in the notice.
[S. 69 amended by s. 25 of Act 61 of 1997.]
70 Appointment of medical advisory panels
(1) The Director-General may on a regional basis appoint medical advisory panels which shall consist of as
many members as he or she may deem necessary to—
(a)
himassist
with regard to the diagnosis of occupational diseases in individual cases;
(b)
himadvise
regarding the inclusion of occupational diseases in Schedule 3;
(c) advise him regarding general policy concerning the diagnosis of, and disablement as a result of, occupational
diseases.
[Sub-s. (1) amended by s. 26 of Act 61 of 1997.]
(2) A member of a medical advisory panel shall be paid the prescribed remuneration and travelling and
subsistence allowances out of the compensation fund.
(3) The Director-General shall designate a member of a medical advisory panel as chairman thereof.
[Sub-s. (3) amended by s. 37 of Act 61 of 1997.]
(4) The members of medical advisory panels shall be appointed by the Director-General for such period and
on such conditions as he may determine, but the Director-General may at any time terminate the appointment
of any member who—
(a)
been has
guilty of misconduct or neglect of duty; or
(b) is not able to perform his functions in terms of this Act properly.
[Sub-s. (4) amended by s. 37 of Act 61 of 1997.]
(5) The provisions of section 9 shall apply mutatis mutandis to members of medical advisory panels.
CHAPTER VIII
MEDICAL AID (ss 71-79)
71 . . .
[S. 71 repealed by s. 27 of Act 61 of 1997.]
72 Conveyance of injured employee
(1) If an employee meets with an accident which necessitates his conveyance to a hospital or medical
practitioner or from a hospital or medical practitioner to his residence, his employer shall forthwith make the
necessary conveyance available.
(2) The Director-General or the employer individually liable or mutual association concerned, as the case may
be, shall pay the reasonable cost (as determined by the Director-General) incurred in respect of that conveyance.
[Sub-s. (2) amended by s. 37 of Act 61 of 1997.]
(3) Any employer who fails to comply with subsection (1) shall be guilty of an
73 Medical expenses
(1) The Director-General or the employer individually liable or mutual association concerned, as the case may
be, shall for a period of not more than two years from the date of an accident or the commencement of a disease
referred to in section 65 (1) pay the reasonable cost incurred by or on behalf of an employee in respect of medical
aid necessitated by such accident or disease.
(2) If, in the opinion of the Director-General, further medical aid in addition to that referred to in subsection (1)
he may pay the cost incurred in respect of
will reduce the disablement from which the employee is
such further aid or direct the employer individually liable or the mutual association concerned, as the case may
be, to pay it.
[S. 73 amended by s. 37 of Act 61 of 1997.]
74 Submission of medical report
time examined an employee
(1) A medical practitioner or chiropractor shall within 14 days after having for the
injured in an accident or within 14 days after having diagnosed an occupational disease in an employee, furnish
a medical report to the employer concerned in the prescribed manner: Provided that where the employee was at
the time of the diagnosis of an occupational disease not employed, the medical report shall be furnished in the
prescribed manner to the commissioner.
(2) If the commissioner or the employer individually liable or mutual association concerned, as the case may
be, requires further medical reports regarding an employee, the medical practitioner or chiropractor who has
treated or is treating the employee shall upon request furnish the desired reports in the manner and at the time
or prescribed.
and intervals
(3) If a medical practitioner or chiropractor fails to furnish a medical report as required in subsection (1) or
(2) or in the opinion of the commissioner or the employer individually liable or mutual association concerned,
as the case may be, fails to complete it in a satisfactory manner, such party may defer the payment of the
cost of the medical aid concerned until the report has been furnished or completed in a satisfactory manner,
and no action for the recovery of the said cost shall be instituted before the report has been so furnished or
completed.
(4) No remuneration shall be payable to a medical practitioner or chiropractor for the completion and furnishing
of a report referred to in subsection (1) or (2).
(5) A medical practitioner or chiropractor shall at the request of an employee or the dependant of an employee
furnish such employee or dependant with a copy of the report referred to in subsection (1).

www.jutalaw.co.za

Compensation for Occupational Injuries and Diseases Act 130 of 1993

www.jutalaw.co.za

PROMOTIONAL OFFERS END 31 OCTOBER 2017
the provisions of subsection (1), and section 61 (2) and (3) shall then apply mutatis mutandis in respect of such
order and amount.
[Sub-s. (2) amended by s. 37 of Act 61 of 1997.]
78 Medical aid provided by employers
(1) If an employer makes arrangements to provide to his employees injured in accidents medical aid which in
the opinion of the Director-General is not less favourable to the employees than that provided for in this Chapter,
the Director-General may, subject to such conditions as he may determine, approve such arrangements.
(2) If the Director-General has approved the arrangements referred to in subsection (1)—
(a)
employees
the concerned shall be entitled to medical aid in accordance with the arrangements;
(b) the employer concerned shall not be required to provide or pay for medical aid except in accordance with the
said arrangements;
(c) the Director-General may reimburse an employer who is not individually liable so much out of the compensation
fund or reduce his assessment to such an extent as he may deem equitable.
(3) The Director-General may at any time withdraw the approval or amend the conditions referred to in
subsection (1).
[S. 78 amended by s. 37 of Act 61 of 1997.]
79 Consultation of representative medical authorities by Director-General
The Director-General may consult the South African Medical and Dental Council referred to in the Medical,
Dental and Supplementary Health Service Professions Act, 1974 (Act 56 of 1974), the Medical Association
of South Africa, the Chiropractic Association of South Africa and any other representative medical authority
concerning matters connected with or arising out of the application of the provisions of this Act with regard to
medical aid, and may for that purpose disclose any information relating to a matter in respect of which the views
of the Council, the Associations or other authority are required.
[S. 79 amended by s. 37 of Act 61 of 1997.]
CHAPTER IX
OBLIGATIONS OF EMPLOYERS (ss 80-89)
80 Employer to register with Director-General and to furnish him with particulars
(1) An employer carrying on business in the Republic shall within the prescribed period and in the prescribed
manner register with the commissioner, and shall furnish the commissioner with the prescribed particulars of his
business, and shall within a period determined by the commissioner furnish such additional particulars as the
commissioner may require.
(2) The particulars referred to in subsection (1) shall be furnished separately in respect of each business carried
on by the employer.
(3) An employer shall within seven days of any change in the particulars so furnished notify the commissioner
of such change.
(4) The Director-General may exempt employers referred to in section 84 (1) (a) and (b) from the provisions of
this section.
(5) Any person not resident in the Republic or any body corporate not registered in terms of any law governing
the registration of bodies corporate in the Republic, and carrying on business in the Republic or engaged in, on
or above the continental shelf in activities in connection with surveys, research, prospecting or exploitation of
natural resources, and employing an employee in connection therewith, shall furnish the commissioner with the
and the name and address of his or its chief
in the Republic, and that
address of his or its head
shall for the purposes of this Act be deemed to be the employer of the said employee.
(6) Any person who fails to comply with the provisions of this section shall be guilty of an
[S. 80 amended by s. 37 of Act 61 of 1997.]
81 Employer to keep record
(1) An employer shall keep a register or other record of the earnings and other prescribed particulars of all the
or other microform
employees, and shall at all reasonable times produce such register or record or a
reproduction thereof on demand to an authorised person referred to in section 7 for inspection.
[Sub-s. (1) substituted by s. 28 (a) of Act 61 of 1997.]
(2) An employer shall retain the register, record or reproduction referred to in subsection (1) for a period of at
least four years after the date of the last entry in that register or record.
(3) An employer who fails to comply with a provision of this section shall be guilty of an
(4) A health and safety representative elected in terms of the Occupational Health and Safety Act, 1993 (Act 85
of 1993), or the Mine Health and Safety Act, 1996 (Act 29 of 1996), and a trade union representative elected in
terms of section 14 of the Labour Relations Act, 1995 (Act 66 of 1995), shall have the right to inspect, and where
appropriate bring to the attention of the commissioner, any register, record or document which the employer must
maintain, keep or complete in terms of this Act.
[Sub-s. (4) added by s. 28 (b) of Act 61 of 1997.]
82 Employer to furnish returns of earnings
(1) Subject to subsection (1A), an employer, excluding an employer referred to in section 84 (1) (a) and (b), shall
day of March in each year furnish the commissioner with a return in the prescribed
not later than the
by him, her or it as correct, showing—
form,
(a) the amount of earnings up to the maximum contemplated in section 83 (8) paid by him, her or it to his, her or
from the
day of March of the immediately preceding year up
its employees during the period with
to and including the last day of February of the following year; and
(b) such further information as may be prescribed or as the Director-General may require.
[Sub-s. (1) substituted by s. 29 (a) of Act 61 of 1997.]
(1A) An employer who commences business after the last day of February of a particular year shall within seven
by him,
days after such commencement furnish the commissioner with a return in the prescribed form,
from the
her or it as correct, showing the estimated earnings of his, her or its employees for the period with
commencement of the business up to and including the last day of February of the following year.
[Sub-s. (1A) inserted by s. 29 (b) of Act 61 of 1997.]
(2) If an employer carries on business at more than one place or if he carries on more than one class of
business, the commissioner may require a separate return for each place or class of business from him.
(3) If in a return referred to in subsection (1) the amount shown as earnings, excluding earnings exceeding the
maximum contemplated in subsection 83 (8), is less than the amount actually paid, the Director-General may
not exceeding 10 per cent of the
between the
impose upon and recover from the employer a
amount shown and the actual amount.
[Sub-s. (3) substituted by s. 29 (c) of Act 61 of 1997.]
referred to in subsection (3).
(4) The Director-General may reduce any
[Sub-s. (4) amended by s. 37 of Act 61 of 1997.]
(5) If an employer fails to furnish a return or if the estimate of the earnings which an employer expects to pay
during a particular period is in the opinion of the Director-General too low, the Director-General may himself
estimate the earnings concerned.
[Sub-s. (5) amended by s. 37 of Act 61 of 1997.]
(6) An employer who fails to comply with the provisions of this section shall be guilty of an
83 Assessment of employer
(1) Subject to the provisions of this section, an employer shall be assessed or provisionally assessed by
of assessment calculated on the basis of such percentage of the
the Director-General according to a
annual earning of his, her or its employees as the Director-General with due regard to the requirements of the
compensation fund for the year of assessment may deem necessary.
[Sub-s. (1) substituted by s. 30 (a) of Act 61 of 1997.]
(2) Notwithstanding subsection (1), the Director-General may—
(a)
a particular
assess employer or category of employers on such other basis as he may deem equitable;
(b) levy a minimum assessment in respect of a particular employer or category of employers.
[Sub-s. (2) amended by s. 37 of Act 61 of 1997.]
of assessment the Director-General shall provide for the capitalized value of
(3) In determining the
pensions.
[Sub-s. (3) amended by s. 37 of Act 61 of 1997.]
(4) For the purposes of this section earnings shall be calculated in the prescribed manner.
from the earnings shown
(5) If the earnings actually paid by an employer in respect of a particular period
in respect of that period in the return concerned, the Director-General shall adjust his assessment accordingly.
[Sub-s. (5) amended by s. 37 of Act 61 of 1997.]
(6) If an employer fails to furnish the Director-General within the prescribed period with a return in terms of
section 82 in respect of a particular period, the Director-General may—
(a)
theassess
employer on the basis of the earnings estimated in accordance with section 82 (5);
[Para. (a) substituted by s. 30 (b) of Act 61 of 1997.]
not exceeding 10 per cent of the amount so assessed;
(b)
upon
impose
and recover from the employer a
(c) where it later appears that the actual earnings were more than the earnings estimated under paragraph (a),
in the assessment from the employer, and may impose and recover a
on such
recover the
as contemplated in paragraph (b); and
[Para. (c) added by s. 30 (c) of Act 61 of 1997.]
(d) where it later appears that the actual earnings were less than the earnings estimated under paragraph (a),
make the necessary adjustment.
[Para. (d) added by s. 30 (c) of Act 61 of 1997.]
[Sub-s. (6) amended by s. 37 of Act 61 of 1997.]
(7) An assessment of an employer shall be paid at such time and in such manner as the Director-General may
determine.
[Sub-s. (7) amended by s. 37 of Act 61 of 1997.]
(8) The Minister may, on the recommendation of the Director-General and after consultation with the Board,
prescribe by notice in the Gazette a maximum amount of earnings on which an assessment of an employer shall
be calculated by the Director-General.
[Sub-s. (8) substituted by s. 30 (d) of Act 61 of 1997.]
84 Certain employers exempt from assessment
(1) No assessment in favour of the compensation fund shall be payable in respect of employees—
(a) in the employ of—
(i)
national
the and provincial spheres of government, including Parliament and provincial legislatures;
[Sub-para. (i) substituted by s. 31 (a) of Act 61 of 1997.]
of exemption in terms of section 70 (1) (a) (ii) of the
(ii) a local authority which has obtained a
the Director-General in writing within 30 days after the
Workmen’s Compensation Act and has
commencement of this Act that it desires to continue with the arrangements according to the said
of exemption;
[Sub-para. (ii) amended by s. 37 of Act 61 of 1997.]
(iii) a municipality contemplated in section 10B of the Local Government Transition Act, 1993 (Act 209 of
1993), to which exemption has been granted in terms of subsection (2);
[Sub-para. (iii) added by s. 31 (b) of Act 61 of 1997.]
(b) whose employer has with the approval of the Director-General obtained from a mutual association a policy of
insurance for the full extent of his potential liability in terms of this Act to all employees employed by him, for
so long as he maintains such policy in force.
[Para. (b) amended by s. 37 of Act 61 of 1997.]
(2) The Director-General may upon application exempt any local authority referred to in subsection (1) (a) (ii) or
any municipality referred to in subsection (1) (a) (iii) from the obligations of an employer in terms of this Act on
such conditions as he or she may think
[Sub-s. (2) substituted by s. 31 (c) of Act 61 of 1997.]
(3) Notwithstanding the provisions of this section, the Director-General may on application by an employer
referred to in subsection (1) permit such employer to pay assessments to the compensation fund in respect of his
employees, and thereafter the provisions of this section shall cease to apply to such an employer.
[Sub-s. (3) amended by s. 37 of Act 61 of 1997.]
(1) If in the opinion of the Director-General the business of an employer is desi

All questions regarding the need for, and the nature and
of, any medical aid supplied or to be
supplied in terms of this Chapter shall be decided by the Director-General.
[S. 75 amended by s. 37 of Act 61 of 1997.]
76 Fees for medical aid
(1) Subject to the provisions of this section, the cost of medical aid shall be calculated in accordance with a
of fees determined by the Director-General.
[Sub-s. (1) amended by s. 37 of Act 61 of 1997.]
of fees for medical aid
the Medical Association of South Africa, the Chiropractic
(2) The
Association of South Africa and the Dental Association of South Africa shall be determined after consultation
with those associations.
(3) If the Director-General or an employer individually liable or a mutual association is liable in terms of this Act
for the payment of the cost of medical aid—
of fees or, if no amount has been determined for particular
(a)
amountnoin excess of that determined in the
medical aid, no amount in excess of that deemed reasonable by the Director-General, shall be recoverable
for the medical aid concerned;
(b) no amount in respect of the said cost shall be recoverable from the employee or an employer other than an
employer individually liable.
[Sub-s. (3) amended by s. 37 of Act 61 of 1997.]
77 Contributions by employees towards cost of medical aid prohibited
(1) An employer who demands or receives from an employee a contribution towards the cost of medical aid
supplied or to be supplied in terms of this Act, shall be guilty of an
(2) If an employer has been convicted of contravening subsection (1), the Director-General may in the
prescribed form issue an order against that employer for the payment of the amount that he received contrary to
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n he p esc bed o m a he wo kp ace n he o fic a anguages spoken a he wo kp ace

PR CE

•FULL COLOUR
•A3 SIZE
•ENCAPSULATED

R123.75 (WAS R165 00)

Summary o the Emp oyment Equ ty Act 55 o 1998 (2nd ed

on)

Sec on 25(1) o he EEA equ es emp oye s o d sp ay a summa y o he Ac Th s
pos e con a ns he summa y and Fo m EEA3 unde Regu a on 5 o he Gene a
Adm n s a ve Regu a ons o he Ac

PR CE

R116.25 (WAS R155 00)

Occupat ona Hea th & Safety Act 85 of 1993
Manda o y ava ab y o he Ac and/o egu a ons s p esc bed n
e ms o egu a on 4 o he Gene a Adm n s a ve Regu a ons 2005

PR CE

R123.75 (WAS R165 00)

Schedule C AND Schedule
D to the General Machinery
Regulations in terms of the
Occupational Health and Safety Act
85 of 1993

Section 13 of the Act requires employers to inform
workers of any hazardous working conditions.
Regulation 9(2) of the General Machinery Regulations to
the Act requires employers with boilers on the premises to
display a copy of Schedule C and for machinery other than
a boiler, Schedule D. The legislation requires display in both
official languages in legible form in a conspicuous place at the
premises.

PRICE -

R60.00 EACH (WAS R80.00)
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20%OFF

Selected pocket statutes books & book sets
Keep the most up-to-date labour legislation at your fingertips with
these accessible books and libraries. Published in compact pocket
size, they contain the full text of key legislation, regulations, key
addresses and a quick topic finder.

Shop
Pocket Statutes
online at
www.juta.co.za

PROMOTIONAL OFFERS END 31 OCTOBER 2017
Labour Mini-Library (8-volume set)
Soft cover pocket size

This set of eight booklets, housed in a stylish slipcase. Contains the full text of key legislation for labour
law application. The titles in this set are also available individually.

PRICE: R500.00 (WAS R625)

SET INCLUDES (the below titles are also available individually):

228 pages

292 pages

52 pages

488 pages

754 pages

918 pages in 2 volumes

252 pages

426 pages

• Basic Conditions of Employment Act 75 of 1997 & Regulations 19e
PRICE – current edition: R57.60 (WAS R72)
• Employment Equity Act 55 of 1998 & Regulations + Supplement Combo. Rev. 3e
PRICE - current edition: R60.00 (WAS R75)
• Employment Services Act 4 of 2014 Rev. 1e
PRICE - current edition: R80.00 (WAS R100)
• Employment Tax Incentive Act 26 of 2013; Skills Development Act 97 of 1998;
Skills Development Levies Act 9 of 1999 & Regulations 5e
PRICE - current edition: R104.00 (WAS R130)
• Labour Relations Act 66 of 1995 & CCMA Related Material 28e
PRICE - current edition: R104.00 (WAS R130)
• Occupational Health and Safety Act 85 of 1993 & Regulations [Part A] AND
Regulations in terms of the Occupational Health and Safety Act 85 of 1993
[Part B] 18e
PRICE – current edition (2-volume set): R144.00 (WAS R180)
• Regulations in terms of the Labour Relations Act 66 of 1995 Rev. 7e
PRICE - current edition: R64.00 (WAS R80)

Broad-Based Black Economic Empowerment Act 53 of 2003 &
Related Material 5e
(includes CD containing Sector Codes on Broad-Based Black Economic Empowerment)

PRICE - current edition: R188.00 (WAS R235)

Public Service Act, 1994 (Proclamation 103 of 1994) & Regulations
340 pages

PRICE- current edition: R100.00 (WAS R125)

Labour Act 11 of 2007 & Regulations (Juta’s Namibian Pocket Statutes)
420 pages

PRICE - current edition: R93.75 (WAS R100)

To order complete the ACCOMPANYING ORDER FORM and return to us BEFORE 31 OCTOBER 2017.
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Juta’s Annual

Labour Law Seminar

2017

Dates and venues

Trust the Juta Labour Seminar
panel to expertly analyse

the year’s labour developments

Each year, South African labour law shifts and evolves in interesting and complex ways.
As labour law and HR practitioners well know – missing a change or misunderstanding
the impact of a development could cost time, money or reputational harm. Join the
growing number of regular attendees who rely on Juta’s Annual Labour Law Seminar with
confidence. Now in its 15th year, the seminar promises an informative, engaging day in the
company of our renowned but approachable speakers as they deliver a practical analysis
of current developments in all the critical areas of labour law. Our panel highlights key
legislative and case law developments and engages with the audience on labour and
employment trends and policy shifts that directly have an impact on the workplace.
Delegates ALSO receive regular newsletter updates incorporating important case law and
commentary, keeping attendees up-to-date with emerging developments all year round.

03 OCTOBER 2017

Century City
Conference Centre,
Cape Town

04 OCTOBER 2017

Radisson Blu Hotel,
Port Elizabeth

05 OCTOBER 2017

Riverside Hotel,
Durban

17 OCTOBER 2017

Windmill Casino,
Bloemfontein

18 OCTOBER 2017

The Forum,
Bryanston

19 OCTOBER 2017

CSIR
Convention Centre,
Pretoria

Seminar topics
DISCIPLINE AND DISMISSAL
Disciplinary procedure
Proof of dismissal
“Invalid” dismissals
Dismissal for misconduct

UNFAIR LABOUR PRACTICES
DISCRIMINATION
EMPLOYMENT EQUITY
COLLECTIVE BARGAINING

INDUSTRIAL ACTION
RETRENCHMENTS AND
TRANSFERS OF BUSINESS

For further information:

Please e-mail seminars@juta.co.za or call 021 659 2300

www.juta.co.za
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ORDER

JUTA’S

FORM

Return this order form to
Juta Law Customer Services:
Email orders@juta.co.za,
Fax: 021 659 2360, OR your Juta Law
Business Consultant.

festival

Juta Labour Law &
HR Solutions Promotional Offers.

Orders MUST be accompanied by a
completed order form.

ENDS 31 OCTOBER 2017.

TERMS AND CONDITIONS:

• Please complete the order form below to qualify for these promotional offers (not applicable to ebooks, which are available for
purchase and download at www.juta.co.za).
• Prices and offers are valid until 31 October 2017, while stocks last, and include 14% VAT.
• Online offer includes your choice of 1 free eBook per online single or multiple-user subscription (complete relevant section
below). An eBook voucher code will be sent to you within three days of receipt of your order. This offer is applicable for the
first year of subscription only – subsequent years will be charged at the standard subscription rates applicable at the time of
renewal. Multiple-user pricing is available on request from your Juta Law Business Consultant.
• Print prices exclude courier delivery.
• Loose-leaf pricing is for main volume (current) content only, and excludes courier delivery. See the order form below for
information on how to register for revision service updates to these works.
• No further discounts will apply. Traders are excluded from these promotional offers.

FREE eBook with Selected Online Subscriptions
CHOOSE ONE eBOOK per online subscription:
1. Collective Labour Law 2e
3. Employment Rights 2e
5. Labour Dispute Resolution 2e
6. Social Media & Employment Law
8. Unfair Discrimination in the Workplace

2. Employment and the Law 3e
4. Occupational Health and Safety Act 85 of
1993 and Regulations
7. Labour Litigation and Dispute Resolution 2e

Insert
No.
Edition of Users

My FREE
eBook
choice

(insert
no. 1 to 8)

Product
Code

Normal
Price*
(incl. VAT)

Bargaining Council for Civil Engineering Industry Consolidated Agreements

BCCEIY

R728.00

Black Economic Empowerment: Commentary, Legislation and Charters

BEECIY

R724.00

Collective Labour Law

2nd

COLLIY

R554.00

Employment Rights

2nd

EMPRIY

R514.00

Industrial Law Journal

INLJIY

R5,121.00

Labour Library, Juta’s

LABLIY

R5,317.00

LLDRIY

R642.00

LREHIY

R477.00

Labour Litigation and Dispute Resolution

2nd

Labour Relations Handbook, The
Law of Arbitration, The

1st

Metal and Engineering Industries Bargaining Council Consolidated Collective Agreements

LARBIY

R568.00

MEIBIY

R728.00

Motor Industry Bargaining Council Consolidated Agreements

MIBCIY

R923.00

Occupational Health and Safety Library, Juta’s

OHSAIY

R1,744.00

Skills Development Handbook

SDHBIY

R427.00

Social Media and Employment Law

1st

South African Labour Law

SMELIY

R215.00

SALLIY

R2,565.00

*Above pricing is for a single user annual online subscription. Multiple user pricing is available on request.

NEW Releases LAUNCH OFFER*

Quantity

Launch Offer Price

Format

Edition

ISBN

Dismissal

Soft cover

3rd

978 1 48512 077 3

R740.00

Understanding the Basic Conditions of Employment Act

Soft cover

2nd

978 1 48512 095 7

R195.00

Understanding the Employment Equity Act

Soft cover

2nd

978 1 48512 618 8

R195.00

Understanding the Labour Relations Act

Soft cover

2nd

978 1 48512 080 3

R195.00

Workplace Law

Soft cover

12th

978 1 48512 064 3

R760.00

(available end-September 2017 - pre-order NOW!)

*Orders placed at the Juta stand at selected events will receive a further 15% discount on the above new releases launch offer prices.

www.jutalaw.co.za

(Incl. VAT, excl. delivery)

Understanding the Skills Development Act
Understanding Unemployment Insurance Law
Unfair Discrimination in the Workplace
Vulnerable Employees (LegalEase - Essence series)

Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
eBook*
Soft cover

2nd

978 1 48510 921 1

R235.00

R176.25

1st

978 1 48510 607 4

R195.00

R146.25

R403.00

R302.25

R475.00

R356.25

1st
1st

978 0 70219 861 8
978 1 48511 953 1
978 1 48511 892 3

*Shop eBooks/Web PDFs only at www.juta.co.za.

Discounted
Price

ISBN/
Product code

Tick & initial to
register for future
updates to this work

0702171026-PACK

____________

R965.00

R723.75

978 0 70218 199 3

____________

R775.00

R581.25

Labour Relations Handbook, The

978 0 70212 301 6

____________

R1,015.00

R761.25

Metal and Engineering Industries Bargaining Council
Consolidated Agreements

978 0 70211 920 0

____________

R795.00

R596.25

Motor Industry Bargaining Council Consolidated Agreements

978 0 70212 263 7
(MIBCO MV)

____________

R945.00

R708.75

Occupational Health and Safety Act and Compensation for
Occupational Injuries and Diseases Act

978 0 70218 157 3

____________

R1,000.00

R750.00

Occupational Health and Safety Handbook

978 0 70213 265 0

____________

R700.00

R525.00

Public Service Law Handbook

978 0 70215 384 6

____________

R690.00

R517.50

Skills Development Handbook

978 0 70216 076 9

____________

R530.00

R397.50

South African Labour Law

978 0 70213 264 3

____________

2,080.00

R1,560.00

ISSN/
Product code

Tick & initial to
register for future
updates to this work

0258249X (ILJR2017)

____________

ILJFULLPACK

____________

25% OFF Selected Commentaries

(Loose-leafs)

Black Economic Empowerment: Commentary, Legislation
and Charters
Labour Law - Sectoral Determinations
(Juta Legislation Service)

25% OFF

Selected Periodicals

Industrial Law Journal (ILJ) 2017 subscription
(incl. FREE 1980 to 2010 Cumulative Index)
Industrial Law Journal full set (1980–2016)

Quantity

Quantity

Normal
Price

Normal
Price
R3,914.00

(incl. VAT, excl.
delivery)

Discounted
Price
(incl. VAT, excl.
delivery)

R2,935.50

R44,677.00 R33,507.75

A subscription to the ILJ comprises 12 issues per annum. Back copies will be issued when registering a subscription during the course of the subscription.

25% OFF

Selected Posters

Discounted
Price

Edition

ISBN

A1 Poster

Rev. 1st

978 1 48510 860 3

R165.00

R123.75

A1 Poster

1st

978 1 48510 903 7

R295.00

R221.25

Employment Equity Act 55 of 1998, Summary of the

A1 Poster

1st

978 1 48510 710 1

R155.00

R116.25

Occupational Health & Safety Act 85 of 1993

A1 Poster

1st

978 0 70218 539 7

R165.00

R123.75

A3 Poster

1st

978 0 70218 533 5

R80.00

R60.00

A3 Poster

1st

978 0 70218 532 8

R80.00

R60.00

Skills Development Act 97 of 1998, Summary of the

A1 Poster

2nd

978 1 48510 966 2

R155.00

R116.25

Tobacco Products Control Act 83 of 1993

A1 Poster

1st

978 1 48510 901 3

R165.00

R123.75

Format

Edition

ISBN

Current

978 1 48510 775 0

R625.00

R500.00

19th

978 1 48512 001 8

R72.00

R57.60

5th

978 1 48510 993 8

R235.00

R188.00

Rev 3rd

978 1 48512 606 5

R75.00

R60.00

Rev 1st

978 1 48512 011 7

R100.00

R80.00

5th

978 1 48512 061 2

R130.00

R104.00

Basic Conditions of Employment Act 75 of 1997, Summary
of the
Compensation for Occupational Injuries and Diseases Act
130 of 1993 (set of two posters: Part 1 - Sections 1 to 48;
Part 2 - Sections 49 to 101)

Schedule C to the General Machinery Regulations in terms
of the Occupational Health and Safety Act 85 of 1993
Schedule D to the General Machinery Regulations in terms
of the Occupational Health and Safety Act 85 of 1993

20% OFF Selected Pocket

Statutes & Labour Mini-Library
Labour Mini-Library*
*Basic Conditions of Employment Act 75 of 1997 &
Regulations
Broad-Based Black Economic Empowerment Act 53 of 2003
& Related Material (includes Sector Codes on Broad-Based
Black Economic Empowerment on CD)
*Employment Equity Act 55 of 1998 & Regulations +
Supplement COMBO
*Employment Services Act 4 of 2014
*Employment Tax Incentive Act 26 of 2013; Skills
Development Act 97 of 1998; Skills Development Levies
Act 9 of 1999 & Regulations

8-Volume
Library
Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)

Quantity

Normal
Price

Format

Quantity

Normal
Price

(incl. VAT, excl.
delivery)

Discounted
Price
(incl. VAT, excl.
delivery)

25%OFF Selected Commentaries
(Books & eBooks)

Alcohol, Drugs & Employment
Bargaining Council for the Civil Engineering Industry
Collective Agreements
Basic Psychology for Human Resource Practitioners
Career Counselling and Guidance in the Workplace:
A Manual for Career Development Practitioners
Careers — an organisational perspective
Collective Bargaining in South Africa: Past, Present and
Future?
Collective Bargaining in the Workplace
Collective Labour Law
Dispute Resolution
Employment and the Law: A Practical Guide for the
Workplace
Employment Rights
Equality in the Workplace: Reflections from South Africa and
Beyond
Fundamentals of Organisational Development

Format
Soft cover
eBook*
Soft cover
(pocket size)
Soft cover
Web PDF*
Soft cover
Web PDF*
Soft cover
Web PDF*
Soft cover
eBook*
Soft cover
Soft cover
eBook*
Soft cover
eBook*
Soft cover
eBook*
Soft cover
eBook*
Soft cover
eBook*
Soft cover
Web PDF*

Discounted
Price

ISBN

2nd

978 0 70219 406 1
978 0 70219 927 1

R540.00

R405.00

Rev 2nd

978 1 48511 893 0

R125.00

R93.75

R504.00

R378.00

R470.00

R352.50

R567.00

R 425.25

R485.00

R363.75

R465.00

R348.75

R675.00

R506,25

R484.00

R363.00

R615.00

R461.25

R610.00

R457.50

R630.00

R472.50

R443.00

R332.25

2nd
3rd
5th
1st
1st
2nd
1st
3rd
2nd
1st
1st

978 1 48510 275 5
978 1 48510 471 1
978 1 48511 199 3
978 1 48512 132 9
978 1 48511 198 6
978 1 48511 541 0
978 0 70218 464 2
978 0 70219 880 9
978 0 70217 790 3
978 1 48510 685 2
978 1 48510 793 4
978 0 70212 833 2
978 0 70219 916 5
978 1 48510 173 4
978 1 48511 928 9
978 1 48510 686 9
978 1 48510 789 7
978 0 70218 457 4
978 0 70219 938 7
978 1 48511 196 2
978 1 48512 508 2

Quantity

Normal
Price

Edition

(incl. VAT, excl.
delivery)

HIV & Social Security Law: The SADC Region

Soft cover

1st

978 1 48510 151 2

R255.00

R191.25

Human Resource Management

Soft cover
Web PDF*

4th

978 1 48511 210 5
978 1 48511 783 4

R503.00

R377.25

Human Resource Management and Employment Relations
in SA

Soft cover

1st

978 148510 270 0

R442.00

R331.50

Investigating Misconduct and Incapacity

Soft cover

1st

978 1 48510 176 5

R475.00

R356.25

R520.00

R390.00

R500.00

R375.00

R785.00

R588.75

Labour Dispute Resolution
Labour Law into the Future: Essays in Honour of D’Arcy du Toit
Labour Litigation and Dispute Resolution

Soft cover
eBook*
Soft cover
eBook*
Soft cover
eBook*

2nd
1st
2nd

978 0 70217 955 6
978 0 70219 944 8
978 0 70219 423 8
978 0 70219 945 5
978 1 48510 700 2
978 148510 802 3

Labour Relations in Practice - A Hands-on Approach

Soft cover

2nd

978 1 48511 197 9

R485.00

R363.75

Labour Relations: A Southern African Perspective

Soft cover
Web PDF*

6th

978 1 48510 233 5
978 1 48510 483 4

R618.00

R463.50

Law of Arbitration, The

Soft cover

1st

978 0 70218 192 4

R640.00

R480.00

Soft cover

1st

978 1 48511 876 3

R400.00

R300.00

Soft cover
(pocket size)

4th

978 1 48510 882 5

R120.00

R90.00

Soft cover

1st

978 1 48511 883 1

R260.00

R195.00

eBook*

1st

978 1 48511 979 1

R175.00

R131.25

R432.00

R324.00

R706.00

R529.50

R525.00

R393.75

R395.00

R296.25

R260.00

R195.00

Laws against Strikes: The South African Experience in an
International and Comparative Perspective
Metal and Engineering Industries Bargaining Council
Consolidated Agreement
Occupational Health and Safety Act 85 of 1993 and
Regulations
Occupational Health and Safety Act 85 of 1993 and
Regulations (Juta’s Legislation eBooks)
Practical Guide to Disciplinary Hearings, A
Practising Training and Development in South African
Organisations
Reinventing Labour Law: Reflecting on the first 15 years of
the Labour Relations Act and future challenges
Role of Standards in Labour & Social Security Law, The:
International, Regional & National Perspectives
Social Media and Employment Law
Understanding Land Tenure: Commentary and Legislation
Understanding Sectoral Determination 6: Private Security
Understanding Sectoral Determination 9: Wholesale & Retail
Understanding Social Security Law
Understanding the CCMA Rules & Procedure
Understanding the Occupational Health & Safety Act and the
Compensation for Occupational Injuries & Diseases Act

Soft cover
eBook*
Soft cover
Web PDF*
Soft cover
Soft cover
eBook*
Soft cover
eBook*
Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)

1st
2nd
1st
1st
1st

978
978
978
978

0 70218 631 8
0 70219 924 0
0 70219 784 0
0 70219 661 4

978 0 70219 864 9
978 1 48510 012 6
978 1 48510 185 7
978 1 48510 674 6
978 1 48510 897 9

1st

978 0 70218 164 1

R180.00

R135.00

1st

978 0 70218 491 8

R195.00

R146.25

1st

978 0 70218 520 5

R195.00

R146.25

1st

978 0 70218 165 8

R195.00

R146.25

2nd

978 1 48510 927 3

R275.00

R206.25

1st

978 0 70219 429 0

R195.00

R146.25

*Labour Act 11 of 2007 & Regulations (Juta’s Namibian
Pocket Statutes)
*Labour Relations Act 66 of 1995 & CCMA Related Material
*Occupational Health and Safety Act 85 of 1993 &
Regulations [Part A] AND Regulations in terms of the
Occupational Health and Safety Act 85 of 1993 [Part B]
Public Service Act, 1994 (Proclamation 103 of 1994) &
Regulations

Soft cover
(pocket size)
Soft cover
(pocket size)
Soft cover
(pocket size)

Soft cover
(pocket size)
Soft cover
*Regulations in terms of the Labour Relations Act 66 of 1995
(pocket size)

1st

978 1 48510 799 6

R150.00

R120.00

28th

978 1 48512 023 0

R130.00

R104.00

18th

978 1 48512 060 5

R180.00

R144.00

1st

978 1 48511 834 3

R125.00

R100.00

Rev 7th

978 1 48511 855 8

R80.00

R64.00

Volumes that form part of the Labour Mini-Library 8-volume set

*

Legalbrief Workplace
Try it before you subscribe! – 1-month free access†

No. of users

Normal Price
(incl. VAT)

Legalbrief Workplace - Labour and Employment Watch (weekly email service): Current annual single-user subscription

R1,391.00

†Email legalbrief @legalbrief.co.za to sign up for your 1-month free access. Subscription is payable annually, subject to annual price increases.
JUTA’S

festival
PAYMENT OPTIONS

PAYMENT OPTION 1
Please debit my credit card account number

Visa

Master

Expiry

PAYMENT OPTION 2
Please debit my Juta account number
I/We wish to open a Juta account

My company/institution will pay

I will pay

PAYMENT OPTION 3

NOTE: A Juta account will be opened for new customers
subject to standard credit reference checks and
approvals. In the event of non-payment the account
holder will be responsible for collection and legal costs
incurred.

I would like to take advantage of the 6/12 month interest-free debit order plan
Bank:

Branch:

Branch Number:
Type: Cheque

Account Number:
Savings

Transmission

I/We hereby authorise Juta and Company to draw against my/our account with the above-mentioned
bank for any other bank or branch to which I/we may transfer my/our account.

Commencing on the 1st day of the month following date of invoice:

Authorised Signature:

6 months

Date:

CUSTOMER DETAILS

NOTE: Customers can their account in full, or pay additional
amounts into their debit order account at any time via direct
deposit. All future purchases will be amortised, interest-free,
over a 6 or 12 month period as elected by the customer.

JUTA LAW BUSINESS CONSULTANTS
Sales Manager and Acting Business Consultant : Western Cape, Northern Cape, Eastern Cape
(excl. Border area), Namibia - Grace Kironde
Cell: 083 561 2703 | Tel: +27 (0) 11 217 7200 | Fax: +27 (0) 11 883 8169
Email: gkironde@juta.co.za

Main Customer Name:
Company:

Key Account Manager: Department of Justice & Correctional Services, Office of the Chief Justice,
National Prosecuting Authority, Legal Aid South Africa & South African Police Service - Pappy Padachy
Cell: 083 561 2707 | Tel: +27 (0) 11 217 7204 | Fax: +27 (0) 11 883 8169
Email: ppadachy@juta.co.za

ID No. / Co Registration No.
Address (Street):
Code:

Gauteng (Advocates), North Gauteng (Attorneys), Free State & North West - Björn Nitschke
Cell: 083 561 2711 | Tel: +27 (0) 11 217 7209 | Fax: +27 (0) 11 883 8169
Email: bnitschke@juta.co.za
South Gauteng (Attorneys), Mpumalanga, Limpopo & Zimbabwe - Johann Kruger
Cell: 083 561 2708 | Tel: +27 (0) 11 217 7216 | Fax: +27 (0) 11 883 8169
Email: jkruger@juta.co.za

Address (Postal):
Code:
Tel:

Fax:

Subscriber Email Addresses
Email:

Email:

Email:

Email:

Date:

12 months

Authorised Signature:

Juta Law, a division of Juta and Company (Pty) Ltd Reg No. 1919/001812/07 VAT Reg. No. 4520113319

Gauteng (Government & Parastatals) - Shane Filtane
Cell: 083 561 2706 | Tel: +27 (0) 11 217 7205 | Fax: +27 (0) 11 883 8169
Email: sfiltane@juta.co.za
Gauteng (Corporate) - Karen Camberg
Cell: 073 266 0464 | Tel: +27 (0) 11 217 7214 | Fax: +27 (0) 11 883 8169
Email: kcamberg@juta.co.za
KwaZulu-Natal, Lesotho, Botswana, Swaziland and Eastern Cape (incl. Border area) - Bev Purdon
Cell: 083 702 3617 | Tel: +27 (0) 31 201 0671 | Fax: +27 (0) 31 201 0898
Email: bpurdon@juta.co.za
Law Traders & International Universities: Law - Deena Pasqualli
Cell: 083 278 2884 | Tel: +27 (0) 21 659 2592 | Email: dpasqualli@juta.co.za
Law Academic Consultant - Stefan Kruger
Cell: 083 709 7883 | Tel: +27 (0) 11 217 7206 | Fax: +27 (0) 11 883 8169
Email: skruger@juta.co.za
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