uta Labour Law & HR Solutions
Promotional Offers.
Maftching the power of technology with authoritative confent.

FREE ebook 25%off
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With selected online subscriptions selected commentaries
Experience the power of Juta’s Access expert legal and regulatory
tfechnology-enabled online legal commentary, available in print and
research solutions. electronic formats.
25% off 20% off
selected posters selected pocket statutes

books & box sets

Keep the most up-to-date labour legislation
at your fingertips with these accessible
pocket-sized books and libraries.

1-woutn FREE access Register NOW

: Juta’s Annual Labour
Legalbrief Workplaog | Law Seminar
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FREE ebook

With selected online subscriptions

Jutastat online publications enable HR and legal practitioners to
operate effectively in the field of labour law. These technology-enabled
yet accessible research resources provide easy access to complex
labour content. Hyperlinks allow for quick navigation within the product
and to referenced legislation, case law, and authored content.

SUBSCRIPTION

Online Trial

WITH EVERY

NE
SUBSCRIPTION

OnlineTrial

©

Online Trial

*Excludes lapfop & tablet.

6%0’01' (7 / eBook with any online subscription below

(Complete the enclosed order form to qualify)

— Qulué case law

Industrial Law Journal (incorporating the labour law reports)
C Cooper, C Vosloo, L Williams-de Beer (Editors)

This premier South African labour law reporter comprehensively covers judgments and awards handed down by the Labour
Court, Labour Appeal Court, the CCMA, Bargaining Councils and private arbitration bodies. Contfinuously updated, it also covers
labourrelated judgments from the Constitutional Court and the Supreme Court of Appeal. Every quarter relevant new articles,
notes and case notes, written by local and foreign experts, are added. Subscribers can sign up for the free monthly Industrial Law
Journal Preview e-newsletter.

Current annual single-user online subscription: R5,121.00
Order the print version of this title | LESS 25%*

—— OQuline repositories

Bargaining Council for the Civil Engineering Industry Consolidated Agreements
The online version of this industry agreement compilation provides a consolidated text of all Bargaining Council Agreements for
the civil engineering industry, updated monthly.

Current annual online single-user subscription: R728.00
Order the print version of this title | LESS 25%*

Juta’s Labour Library

Juta’s Labour Library is a complete online repository of up-to-date labour legislation, Rules of the CCMA and Labour Courts,
forms, contact details of bargaining councils and trade unions, sectoral determinations and codes of good practice. Expertly
edited labour judgments and articles in the Industrial Law Journal from 1980 to date, and the electronic version of John Grogan's
Workplace Law, updated quarterly, are included in the library.

Current annual online single-user subscription: R5,317.00

*See deals starting on page 4
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— Oullue repositories

— 04{&.4{@ commentaries

Metal and Engineering Industries Bargaining Council Consolidated Collective
Agreements (MEIBC)

Juta’s Statutes Editors, in collaboration with the MEIBC

This online resource includes the current agreements relating to industry members in a consolidated format as published in the
Government Gazettes.

Current annual online single-user subscription: R728.00
Order the loose-leaf or consolidated pocket booklet versions of this titles | LESS 25% *

Motor Industry Bargaining Council Consolidated Agreements (MIBCO)
Juta’s Statutes Editors, in collaboration with MIBCO

This online resource contains the motor industry agreements, wage determinations and conditions of service, as amended. It also
includes the Digest of Arbitration Awards (prepared by the Dispute Resolution Centre) and related up-to-date labour legislation
(including the Labour Relations Act).

Current annual online single-user subscription: R923.00
Order the loose-leaf version of this title | LESS 25%*

Juta’s Occupational Health and Safety Library

This online repository includes the full text of the Occupational Health and Safety Act as well as commentary, regulations in terms
of MOSA/OHSA, schedules and indexes.The Constitution of the Republic of South Africa, 1996 and relevant South African decided
cases are also incorporated.

Current annual online single-user subscription: R1,744.00

Order the loose-leaf version of the titles below | LESS 25670

Black Economic Empowerment: Commentary, Legislation and Charters
P S Benjamin, M Taylor, T N Raditapole

This fully-searchable online subscription resource incorporates comprehensive commentary on the legislative framework
regulating BEE. Aimed at lawyers, business people and trade unionists, it is regularly updated to include new legislation, charters
and codes of good practice.

Current annual single-user online subscription: R724.00

The Labour Relations Handbook
A Pons, P Deale

This popular work for managers, human resources/labour relations practitioners and union officials contains the full text of the
loose-leaf work in an easy to navigate web-based format. Regularly updated, this comprehensive guide fo managing productive
labour relations provides practical answers, clear explanations of legal principles, guidelines and policies/procedures.

Current annual online single-user subscription: R477.00

Skills Development Handbook
P Benjamin, B Barry

This online resource includes the Skills Development and Skills Development Levies Acts and regulations fogether with extensive
commentary. It is aimed at those dealing with work-based education and training as stipulated by the Skills Development Act.

PRICE - online current annual single-user subscription: R427.00

South African Labour Law
C Thompson, P Benjamin

This authoritative work, aimed at labour lawyers and arbitrators, contains the fext of all the important Acts and Regulations with
full infroductory commentary. Extensive hyperlinks to footnotes, legislation, legislation judicially considered and extensive cross-

chapter referencing allows for easy and rapid access to information.
Current annual online single-user subscription: R2,565.00
*See deals starting on page 4 n



A Oh&'ae books

SUBSCRIPTION

Collective Labour Law 2e

This fitle sets out the principles and the issues that may arise in the relationship between organised labour and employers, illustrated by
examples drawn from decided cases.

Current annual online single-user subscription: R554.00
Order the print/ebook version of this title | LESS 25% *

Employment Rights 2e

The online version of this book sets out the issues that may arise during the existence of an employment relationship, from the moment an
employee applies for a job, to the moment the relationship is ferminated, illustrated by examples drawn from decided cases.

Current annual online single-user subscription: R514.00
Order the print/ebook version of this title | LESS 25% *

Labour Litigation and Dispute Resolution 2e

Labour Litigation and Dispute Resolution is a comprehensive exposition of practice and procedure in the various forums charged with the
responsibility of resolving employment and labour disputes in South Africa.

Current annual online single-user subscription: R642.00
Order the print/ebook version of this title | LESS 25% *

The Law of Arbitration 1e
This online book sets out the South African common law, legislation and case law applicable to each stage of the arbitration cycle.

PRICE - online current annual single-user subscription: R568.00
Order the print version of this title | LESS 25%*

Social Media and Employment Law

This online work thoroughly analyses the intersection between social media and workplace law, providing real-life examples, useful templates
and guidelines. A wealth of case law, discussed simply and clearly, will help fo guide readers through this new territory.

PRICE - online current annual single-user subscription: R215.00
Order the print version of this title | LESS 25%*

1-woutt FREE access

Legalbrief Workplace

This consolidated weekly email news update service provides a concise roundup of a
broad sweep of topical news coverage gleaned by our team of seasoned journalists
from reputable local and international media sources. Subscribers can

enjoy access to labourfocused news summaries and analysis pieces,
latest developments in labour legislation and case law, and relevant
parliamentary news drawn from Legalbrief Policy Watch.

REGISTER YOUR
FREE 1-MONTH access = (NORMAL PRICE)

To sign up for your free 1-month Legalbrief Workplace trial,
or for further information and multiple-user pricing contact Current annual single-user subscription R1,391.00
legalbrief@legalbrief.co.za, or visit www.legalbrief.co.za.

12-MONTH SUBSCRIPTION

Contact your business consultant (details on the enclosed order form) PROMOTIONAL OFFERS END

for multiple-user pricing or free online product demonstration. 31 OCTOBER 2017

n *See deals starting on page 4




25%0FF

Selected commentaries

Our unrivalled range of iconic authored works bear the distinctive
Juta hallmarks of authority, accuracy and trustworthiness. Access
expert guidance from industry experts with these premier print and
electronic commentaries.

PROMOTIONAL OFFERS END 31 OCTOBER 2017

——Gooke & eBooke

@ Alcohol, Drugs & Employment 2e
M McCann, N Harker Burnhams, C Albertyn, U Bhoola
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This book explains the case law on substance abuse and recommends procedures for identifying,
eBook controlling and treating substance abuse in the workplace.

% PRICE - soft cover/eBook: R405.00 (WAS R540)

@ Bargaining Council for the Civil Engineering Industry

stoer- | CoONsolidated Agreements revised 2e
@ Jufa’s Statutes Edlitors

Available in compact pocket size and online, this industry agreement compilation provides a
consolidated text of all Bargaining Council Agreements for the civil engineering industry. The print
version reflects the agreements until 28 February 2019.The online version is updated monthly

PRICE - soft cover (pocket size): R93.75 (WAS R125.00)
Order the online version of this title and select your FREE EBOOK.*

Basic Psychology for Human Resource Practitioners 2e
Soft cover SJ Kruger, J Steyn, WL le Roux

This work provides an overview of basic psychology and infroduces students fo personnel management.
Web PDF The book begins with the psychology of individual behaviour, providing in-depth coverage of
phenomena such as individual differences, human abilities, personality and the learning process. It goes

on fo comment on the socio-psychological aspects of human behaviour, including aftitudes, roles and
groups.The book ends with a review of the historical development of human resource management, its
present status and personnel functions.

% PRICE - soft cover/Web PDF: R378.00 (WAS R504)

Career Counselling and Guidance in the Workplace:
stoer | A Manual for Career Development Practitioners 3e

M Coetzee, H Roythorne-Jacobs, C Mensele
Web PDF

@

The updated third edition of this marketleading textbook offers a comprehensive overview of career
counselling and guidance services, practices, fools and techniques for the career development
504 pages practitioner. This book will help career development practitioners in their role as career counsellors to

develop the contextual perspectives needed for competent and professional career counselling and
guidance practice in the current workplace, and especially in the South African workplace context.

% PRICE - soft cover/Web PDF: R352.50 (WAS R470)

Careers — an organisational perspective 5e
Soft cover AMG Schreuder, M Coetzee

The fifth edition of this textbook retains its popular blend of theory, classical and contemporary research,
Web PDF application activities and real-life case scenarios that represent the diverse population groups of
South Africa. This edition has been comprehensively revised and updated to reflect the changes in the

568 pages knowledge-based and technology-driven 21st century workplace.

% PRICE - soft cover/Web PDF: R425.25 (WAS R567)

*From the selection on page 1 n
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Collective Bargaining in South Africa: Past, Present and Future?
S Godfrey, J Maree, D du Toit, J Theron
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Collective Bargaining in South Africa thoroughly analyses the state of collective bargaining in South
Africa, historically and today, while considering empirical data and initiatives developed by frade unions
and employers worldwide. The book raises policy options for the changing, globalising marketplace.

% PRICE - soft cover/eBook: R363.75 (WAS R485)
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Collective Bargaining in the Workplace
MS Anstey, J Grogan, T Ngcukaitobi
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This book is a comprehensive and inclusive guide fo understanding conflict in the South African
workplace, the alternative dispute-handling process, negotiations and collective bargaining.

% PRICE: R348.75 (WAS R465)
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Collective Labour Law 2e
J Grogan
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The second edition of Collective Labour Law sets out the principles and the issues that may arise in the
relationship between organised labour and employers, illustrated by examples drawn from decided
cases.
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PRICE - soft cover/eBook: R506,25 (WAS R675)
Order the online version of this title and select your FREE EBOOK. *
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Dispute Resolution
P Pretorius (Editor)
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This book explains the processes and skills involved in alternative dispute resolution. Chapters are written
by contributors who have been actively involved in pioneering work in their field.

% PRICE - soft cover/eBook: R363.00 (WAS R484)
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Employment and the Law: A Practical Guide for the Workplace 3e
H Landis, L Grossett
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Employment and the Law: A Practical Guide for the Workplace is a comprehensive yet practical guide
to the application of labour law in the workplace. The book allows for quick and easy access to the
information required fo manage the employment relationship effectively.

% PRICE - soft cover/eBook: R461.25 (WAS R615)
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Employment Rights 2e
J Grogan
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This book sets out the issues that may arise during the existence of an employment relationship, from
the moment an employee applies for a job, to the moment the relationship is terminated, illustrated by
examples drawn from decided cases.

PRICE - soft cover/eBook: R457.50 (WAS R610)
Order the online version of this title and select your FREE EBOOK*
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Equality in the Workplace: Reflections from South Africa and Beyond
O C Dupper, C Garbers (Editors)
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This collection of essays by eminent international and local experts evaluates the efficacy in achieving
the goals stated by the Employment Equity Act against the background of South Africa and comparative
experiences in India, Canada, the United Kingdom, Germany and the European Union. It covers the
general principles and grounds of discrimination, analyses the success or otherwise of affirmative
action measures in South Africa and evaluates employment equity for the disabled, migrant workers,
those with family responsibilities, women and the aged.

% PRICE - soft cover/eBook: R472.50 (WAS R630)

“ *From the selection on page 1
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Fundamentals of Organisational Development

Soft cover N Martins, D Geldenhuys
S Business as usual is not a sustainable strategy in the 21st-century workplace. Organisations have fo
eBook adapt in order to thrive in the contexts of a fransforming South Africa and increasing exposure to the
global economy. South African and African organisations need interventions based on international

knowledge and best practices, but supplemented with African research and application. This book
presents the student, manager and science practitioner with the fundamentals they need tfo facilitate
change initiatives.

% PRICE - soft cover/Web PDF: (WAS R443)

336 pages

@ HIV & Social Security Law: The SADC Region

Soft cover Y Jorens (Editor)
HIV & Social Security Law comprises a collection of conference papers from representatives of the ILO,
154 pages the SADC Tribunal and academics from different universities in the SADC region.They assess the extent

to which national governments have enacted measures to deal with HIV-related issues in the domains
of labour law, health law, social protection and social security law.

% PRICE: R191.25 (WAS R255)

Human Resource Management 4e

Soft cover TAmos, A Ristow, L Ristow, N Pearse

S The updated fourth edition of this book offers practical insight into effective and fair management
Web PDF of people, the legal implications and the required administration. Written in a userfriendly style and
format, it provides comprehensive coverage of areas such as organisational behaviour, leadership,

labour relations, labour legislation, strategic human resource management and the human resource
management function. Not only are there case scenarios and problem-type questions for practical
application, but also useful and relevant HRM information management documents, policies and
templates.

% PRICE - soft cover/Web PDF: (WAS R503)

566 pages

@ Human Resource Management & Employment Relations in SA

Soft cover AJ du Plessis
Human Resource Management & Employment Relations in SA gives readers an insight info two crucial
320 pages and exciting aspects of business management. Relevant theory and legislation is applied to practical

examples. Its chapters bring a new perspective to HR and ER and explore the interdependency of HR,
HRM, ER and behaviour in the workplace.

% PRICE: R331.50 (WAS R442)

@ Investigating Misconduct and Incapacity
Soft cover M Opperman

A Practical Guide to Investigating Misconduct sets out practical aspects to enable an initiator to
362 pages compile and prepare relevant evidence for a disciplinary enquiry and to structure that evidence in
such a way that the initiator can successfully present a case against an offender in the workplace. It
also addresses the prospects of legal intervention should the situation warrant it.

% PRICE: R356.25 (WAS R475)

@ Labour Dispute Resolution 2e

Soft
°Ve' F J Steadman, J Brand, C Létter, T Ngcukaitobi
\&
Labour Dispute Resolution sets out the system provided in our law for resolving labour disputes, either in
eBook . . . . .
terms of the Labour Relations Act or by private dispute resolution. It guides employees, employers, trade
unions and employers’ organisations (and their representatives) through the various processes to be
354 pages followed, and sets out the institutions fo which particular disputes should be referred. The 2nd edition
includes an important section on dispute resolution in the public sector. Useful checklists and flowcharts

assist the reader to prepare for the various processes.

% PRICE - soft cover/eBook: R390.00 (WAS R520)

*From the selection on page 1 n
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640 pages

Soft cover

Online*
@

396 pages

Soft cover

216 pages

Labour Law into the Future: Essays in Honour of D’ Arcy du Toit

K Malherbe, J Sloth-Nielsen (Editors)

Labour Law into the Future is a volume of analytical pieces in honour of Professor D'Arcy du Toit.

The confributing authors are infernationally recognised and leading researchers in the field of labour
law. As a result, Labour Law info the Future offers the latest confributions on some of the most hotly
debated issues in labour law, such as unfair discrimination, outsourcing, wage justice and labour
brokers.

% PRICE - soft cover/eBook: R375.00 (WAS R500)

Labour Litigation and Dispute Resolution 2e

J Grogan

Labour Litigation and Dispute Resolution is a comprehensive exposition of practice and procedure in
the various forums charged with the responsibility of resolving employment and labour disputes in South
Africa.The rules of the several forums are discussed, and there are useful tips for all role players in labour
litigation, arbitration, and other forms of dispute resolution. Separate chapters on private arbitration and
alternative dispute resolution are also included.

PRICE - soft cover/eBook: R588.75 (WAS R785)
Order the online version of this title and select your FREE EBOOK*

Labour Relations in Practice - A Hands-on Approach 2e
S Bendix

Labour Relations in Practice deals with the core labour/employment relations matters that are regularly
encountered by LR/HR officers, managers, union representatives, bargaining council functionaries and
people in advisory services. Legislative requirements and codes of good practice are explained in
simple, accessible language.

% PRICE - soft cover: R363.75 (WAS R485)

Labour Relations: A Southern African Perspective 6e
S Bendix

This book is a practical and comprehensive guide fo labour relations in the southern African context.
Newly renamed and updated fo include relevant and industry-specific terminology, the text builds on
the insights provided by its predecessor, Industrial Relations in South Africa, offering both theoretical and
practical perspectives.

% PRICE - soft cover/web PDF: R463.50 (WAS R618)

The Law of Arbitration
P Ramsden

This book sets out the South African common law, legislation and case law applicable fo each stage
of the arbitration cycle.The book draws extensively from the UNCITRAL Model Arbitration Law (MAL) and
intfernational case law. Important local and international arbitration legislation and fexts are included
as appendices.

PRICE - soft cover: R480.00 (WAS R640)
Order the online version of this title and select your FREE EBOOK*

Laws against Strikes: The South African Experience in an
International and Comparative Perspective
B Hepple, R le Roux, S Sciarra (Edifors)

Against the backdrop of Marikana and other violent protest action in South Africa, Laws Against
Strikes examines what went wrong with labour relations in South Africa and what can be done to
stabilise and improve those relations. Laws Against Strikes, comprising contributions from South African,
[talian and British legal scholars, examines the right to strike in periods of socio-economic crisis.

% PRICE - soft cover: R300.00 (WAS R400)

*From the selection on page 1




Metal and Engineering Industries Bargaining Council Consolidated
Soft cover - Agreemenf 4e

pocket size
686 pages This pocket-sized book contains the MEIBC Main Agreement and other Agreements in an accessible
up-to-date format. It is applicable for the period 1 July 2014 to 30 June 2017.

% PRICE: R90.00 (WAS R120)

Occupational Health and Safety Act 85 of 1993 & Regulations

368 pages Juta’s Statutes Editors

Juta’s Statutes Editors, National Council Staff

Mandatory availability of the Act and/or regulations is prescribed in terms of regulation 4 of the General
Administrative Regulations, 2005.

% PRICE - soft cover: R195.00 (WAS R260)

© Occupational Health and Safety Act 85 of 1993 & Regulations

eBook (Juta's Legislation eBooks) Juta’s Statutes Editors

Mandatory availability of the Act and/or regulations is prescribed in terms of regulation 4 of the General
771 pages Administrative Regulations, 2005.

% PRICE - eBook: R131.25 (WAS R175)

A Practical Guide to Disciplinary Hearings

Soft cover M Opperman

@

S This title sets out all the aspects of disciplinary hearings for the chairman and defendant. It includes a
eBook practical matrix for calculating awards and reaching fair results, and contains templates for hearings
/) of the different types of offences.

296 pages % PRICE - soft cover/eBook: R324.00 (WAS R432)

@ Practising Training and Development in South African
Soft cover OrgqniSQﬁons 2e

M Coetzee, J Botha, J Kiley, K Truman, M C Tshilongamulenzhe

This second edition addresses the evolving skills development landscape, which has profound

implications for training and development (T&D) in the workplace. It offers a sound theoretical
672 pages and practical framework for both experienced professionals and those new fo the outcomes-based,
occupation-directed and work-based T&D approach to workplace learning design.

% PRICE - soft cover/eBook: R529.50 (WAS R706)

Reinventing Labour Law: Reflecting on the first 15 years of the
stower | LOOUr Relations Act and future challenges

R le Roux, A Rycroft (Editors)
400 pages

Reinventing Labour Law is devoted to a critical review of the first 15 years of the 1995 Act, and also tracks
the future of labour market regulation in South Africa.

% PRICE - soft cover: R393.75 (WAS R525)

@ The Role of Standards in Labour & Social Security Law:
stoer | INternational, Regional & National Perspectives

S M Oilivier, O Dupper, A Govindjee

eBook

The Role of Standards in Labour & Social Security Law examines international standards, their
interrelationship, and their interaction with national labour law, social security systems and regional
338 pages regimes. The book approaches this vast subject from many different thematic and geographic
perspectives, and focuses on specific areas that exemplify the key issues under discussion.

% PRICE - soft cover/eBook: R296.25 (WAS R395)
*From the selection on page 1 n
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Social Media and Employment Law
M Potgieter

This book thoroughly analyses the intersection between social media and workplace law, providing
real-life examples, useful femplates and guidelines. A wealth of case law, discussed simply and clearly,
will help to guide readers through this new territory.

PRICE - soft cover/eBook: R195.00 (WAS R260)
Order the online version of this title and select your FREE EBOOK*

Understanding Land Tenure: Commentary and Legislation
A Mohamed et al

This pocket-sized book includes commentary on land fenure law in South Africa fogether with the
three key pieces of legislation: the Labour Tenants Act, the Extension of Security of Tenure Act and the
Prevention of lllegal Eviction Act. It also includes an explanation of relevant case law and a section on
access to the courts, including the Land Claims Court. Reflects the law at 2009.

QBT Price: R135.00 (Was R120)

Understanding Sectoral Determination 6: Private Security
D Keith

This book includes commentary on the specific minimum conditions of employment and wage tables
for the security industry and the full text of the sectoral determination which all employers of security
guards must have available in the workplace. Reflects the law at 2010.

QBT PricE: R146.25 (WAS R195)

Understanding Sectoral Determination 9: Wholesale & Retail
D Keith

This book contains commentary on the specific minimum conditions of employment in the wholesale
and retail sector and full text of the sectoral determination. Reflects the law at 2009.

% PRICE: R146.25 (WAS R195)

Understanding Social Security Law
E Kalula, M Olivier, L Mpedi

Understanding Social Security Law includes commentary on social security in its various facets (private
and public measures), and relevant case law. Key point summaries and FAQs aid understanding of the
Act. Reflects the law at 2009.

% PRICE: R146.25 (WAS R195)

Understanding the CCMA Rules & Procedure 2e
D Keith

This book provides concise summaries of the CCMA Rules, explanations of processes and proceedings
and templates for rescission and condonation applications. Reflects the law at 2016.

% PRICE: R206.25 (WAS R275)

Understanding the Occupational Health & Safety Act and the
Compensation for Occupational Injuries & Diseases Act
P Benjamin

This book includes commentary on the Occupational Health and Safety Act and Compensation for
Occupational Injuries and Diseases Act. It provides guidance on occupational injuries, health and
safety policies, the role of safety representatives and committees and the reporting of incidents and
formal inquiries info workplace injuries. A discussion of work-related post-traumatic stress disorder,
compensation and the claims process is included. Reflects the law at 2011.

% PRICE: R146.25 (WAS R195)

n *From the selection on page 1




Understanding the Skills Development Act 2e

Soft cover - S Hammond
pocket size

@

This book includes commentary on the Skills Development Act and explanations of the major re-
alignment of the legislation. Reflects the law at 2016.

QBT Price: R176.25 (was R235)

Understanding Unemployment Insurance Law
Soft cover - LG Mpedi

pocket size
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This title contains commentary on the different pieces of legislation which provide protection to the
unemployed, and provides guidance on the scope of insurance cover, the institutional framework,
the duties and rights of contributors and employees, eligibility for benefits, dispute setflement and
enforcement. It includes selected unemployment insurance forms. Reflects the law at 2014.

% PRICE: R146.25 (WAS R195)

Unfair Discrimination in the Workplace
D du Toit, M Potgieter
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This book explains the meaning of unfair discrimination and the law on harassment and medical, HIV
and psychological testing in the workplace, while considering the amendments to the EEA. It analyses
employer liability, prevention of discrimination and the legal defences. Practical dispute resolution
procedures are discussed.

% PRICE - soft cover/eBook: R302.25 (WAS R403)
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Vulnerable Employees (LegalEase - Essence series)
D Smit (Editor), D Viviers
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Vulnerable Employees guides the reader through the basic principles of law pertaining to the different
categories of workers and offers guidance and insight in relation fo the management of these
individuals. The book sheds light on the most significant case law and applicable legislation, as well
as o propose draft policies, where applicable. Complex concepts, the key objectives and basic legal
and other relevant principles are explained simply and clearly, without using unnecessary and complex
legal jargon.
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PRICE - soft cover/eBook: R356.25 (WAS R475)

—— Lovse-leafs

@ Black Economic Empowerment: Commentary, Legislation and Charters
Loose-leaf Cheadle, Thompson & Haysom; P S Benjamin, M Taylor, T N Raditapole

6 This subscription work provides a comprehensive commentary on the legislative framework regulatfing
Online* BEE. It is regularly updated to include new legislation, charters and codes of good practice.
PRICE - current main volume contents: R723.75 (WAS R965)

Approx.
450 pages Order the online version of this title and select your FREE EBOOK*

@ The Labour Relations Handbook

Loose-leaf A Pons, P Deale
6 This subscription work is a comprehensive guide to effective management in South Africa. It identifies
Online areas for change, suggests practical strategies and provides concise labour relations information,

specific policies and practical procedures and guidelines.

el PRICE - current main volume contents: R761.25 (WAS R1,015)
Order the online version of this title and select your FREE EBOOK*

Labour Law - Sectoral Determinations

Loose-leaf (Yuta Legislation Service) Juta’s Statutes Editors
This loose-leaf subscription publication contains the Ministerial Deferminations and Sectoral Determinations
Approx. published in terms of the Basic Conditions of Employment Act, which include wage tables for the various

400 pages
employment sectors. Updated by means of six-monthly revision services, with free newsletters in the inferim.

PRICE - current main volume contents: R581.25 (WAS R775)
*From the selection on page 1 n
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Loose-leaf

Online*

Approx.
570 pages

Loose-leaf

Online*

Approx.
300 pages

@

Loose-leaf

Approx.
420 pages

Loose-leaf

Approx.
450 pages

Loose-leaf

Approx.
210 pages

Loose-leaf

Online*

Approx.
220 pages

Loose-leaf

Online*

@
Approx.
500
pages

Metal and Engineering Industries Bargaining Council
Consolidated Agreements (MEIBC)

Juta’s Statutes Editors, in collaboration with the MEIBC

This subscription work reflects the current agreements relating fo industry members in a consolidated
format as published in the Government Gazettes.

PRICE - current main volume contents: R596.25 (WAS R795)
Order the online version of this title and select your FREE EBOOK*

Motor Industry Bargaining Council Consolidated Agreements (MIBCO)
Juta’s Statutes Editors

This bilingual subscription publication provides easy access fo the legal provisions applicable fo the
motor trade. It combines in one publication the Agreements, wage determinations and conditions of
service, as amended.

Price - current main volume contents only: R708.75 (WAS R945)
Order the online version of this title and select your FREE EBOOK*

Occupational Health and Safety Act and Compensation for
Occupational Injuries and Diseases Act

P Benjamin

This subscription work combines the Occupational Health and Safety Act, the Compensation
for Occupational Injuries and Diseases Act and up-to-date commentary in one useful loose-leaf
compendium. It provides guidance on occupational injuries, health and safety policies, the reporting
of incidents and formal inquiries into workplace injuries. It also features a discussion on work-related
post-traumatic stress disorder and compensation.

PRICE - current main volume contents: R750.00 (WAS R1,000)
Occupational Health and Safety Handbook

P Benjamin

This regularly updated work contains the Occupational Health and Safety Act, 1993, with
explanatory commentary and regulations.

PRICE - current main volume contents only: R525.00 (WAS R700)

Public Service Law Handbook
Compiled in collaboration with the Public Service Coordinating Bargaining Council

The Public Service Law Handbook contains the laws applicable fo public servants, at a national
and provincial level. It includes the Act, Regulations and selected Bargaining Council Resolutions
which regulate vital areas such as discipline, incapacity and dispute resolution.

PRICE - current main volume contents: R517.50 (WAS R690)
Skills Development Handbook

P Benjamin, B Barry

This subscription work is ideal for those who deal with work-based education and training, as
stipulated by the Skills Development Act. It includes the Skills Development and Skills Development
Levies Acts and Regulations together with extensive commentary.

PRICE - current main volume contents: R397.50 (WAS R530)
Order the online version of this title and select your FREE EBOOK*

South African Labour Law
C Thompson, P Benjamin

This subscription work has been acclaimed as the most authoritative work on South African
labour law. It contfains the text of all the important Acts and Regulations together with full
infroductory commentary.

PRICE - current main volume contents: R1,560.00 (WAS R2,080)
Order the online version of this title and select your FREE EBOOK*

n *From the selection on page 1




Shop new releases at www.jutalaw.co.za from 30 September 2017.

o

Soft cover

Soft cover

®

Soft cover -

pocket size

—1

Soft cover -

pocket size

®

Soft cover -
pocket size

Newrreleases

LAUNCH OFFERS RECEIVE AN ADDITIONAL 15% OFF

on purchases of new releases at selected events.

NEW EDITION!

Dismissal 3e
J Grogan

Dismissalcomprehensively deals with all the circumstances in which dismissals arise and are challenged,
with examples drawn from recent case law. The procedural requirements governing dismissal and the
remedies available to unfairly dismissed employees are also described in detail.

LAUNCH PRICE: R740.00

NEW EDITION!

Workplace Law 12e
J Grogan

This best-selling work provides a practical guide through areas such as discipline and dismissal, unfair
labour practices, employment equity, collective bargaining and industrial action.

LAUNCH PRICE: R760.00

NEW EDITION!
Understanding the Basic Conditions of Employment Act 2e
E Kalula, B Jordaan, E Strydom

This pocket-sized book provides an easy fo understand commentary on the Basic Conditions of
Employment Act. Key point summaries and FAQs aid understanding of the Act.

LAUNCH PRICE: R195.00

NEW EDITION!

Understanding the Employment Equity Act 2e
E Kalula, B Jordaan, E Strydom

The 2nd edition of this book provides concise commentary on the Employment Equity Act. It explains
affirmative action and unfair discrimination. FAQs and explanations of leading cases aid understanding
of the Act.

LAUNCH PRICE: R195.00

NEW EDITION!

Understanding the Labour Relations Act 2e
E Kalula, B Jordaan, E Strydom

This new edition includes commentary on the Labour Relations Act and systematically covers important
provisions. Key point summaries and FAQs aid understanding of the Act.

LAUNCH PRICE: R195.00

25%0FF

Selected periodicals & print series sets

PROMOTIONAL OFFERS END 31 OCTOBER 2017

Soft cover,
monthly
periodical

Online*

Over 3000
pages/
annum

Industrial Law Journal (incorporating the industrial law reports)
C Cooper, C Vosloo, L Williams-de Beer (Editors)

This premier South African labour law reporter comprehensively covers judgments and
awards handed down by the Labour Court, Labour Appeal Court, the CCMA, Bargaining
Councils and private arbitration bodies. It also covers labour related judgments from the
Constitutional Court and the Supreme Court of Appeal. Every 4th issue includes relevant
arficles, notes and case notes by local and foreign experts. Subscribers receive a free
monthly e-newsletter and a detailed annual subject index.

PRICE - 2017 subscription: R2,935.50 (WAS: R3,914)
PRICE - full set (1980 to 2017): R33,507.75 (WAS: R44,677)

Order the online version of this title and select your FREE EBOOK*

*From the selection on page 1 n
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Selected posters

These attractive durable posters are a must for complying with
mandatory display of legislation at the workplace.

PROMOTIONAL OFFERS END 31 OCTOBER 2017

Compensation for Occupational Injuries and Diseases Act 130 of 1993
(set of two posters: Part 1 - Sections 1 fo 48, and Part 2 - Sections 49 to 101)

This set of two posters can be displayed at the workplace to create awareness of employees’ rights to
compensation for occupational injuries and diseases, and fo inform both employees and employers
of the procedure and deadlines for claiming.

% PRICE - current main volume contents: R221.25 (WAS R295.00)

Tobacco Products Control Act 83 of 1993

(As amended by: General Law Fifth Amendment Act 157 of 1993; Tobacco Prod-
ucts Control Amendment Act 12 of 1999; Tobacco Products Control Amendment Act
23 of 2007; Tobacco Products Control Amendment Act 63 of 2008)

Contains the key legislative provisions relating to: the prohibition and restriction on smoking

in public places, including businesses; the regulation of the sale and advertising of fobacco

products; required packaging and signage; restriction of cigarette vending machines; and
offences and penalties.

% PRICE - current main volume contents: R123.75 (WAS R165.00)

Summary of the Skills Development Act 97 of 1998

Conftains the most important provisions for employers, workers and SETAs.

% PRICE - current main volume contents: R116.25 (WAS R155.00)

R
COMPULSORY

Summary of the Basic Conditions of Employment Act 75 of 1997 (revised 1st edition)

Section 30 of the Basic Conditions of Employment Act requires an employer fo display the employees’ rights
in the prescribed form, at the workplace, in the official languages spoken atf the workplace.

@ ¢31e | PRICE - R123.75 (WAS R165.00) *FULL COLOUR
—>d'e * A3 SIZE
* ENCAPSULATED

Summary of the Employment Equity Act 55 of 1998 (2nd edition)

Section 25(1) of the EEA requires employers to display a summary of the Act. This
poster contains the summary and Form EEA3 under Regulation 5 of the General
Administrative Regulations fo the Act.

%B%@Q PRICE - R116.25 (WAS R155.00)

Schedule C AND Schedule D to the

General Machinery Regulations in
terms of the Occupational Health and
Safety Act 85 of 1993

Section 13 of the Act requires employers to inform workers
of any hazardous working conditions. Regulation 9(2) of the
General Machinery Regulations to the Act requires employers
with boilers on the premises to display a copy of Schedule C and
for machinery other than a boiler, Schedule D.The legislation requires
display in both official languages in legible form in a conspicuous
place at the premises.

Occupational Health & Safety Act 85 of 1993

Mandatory availability of the Act and/or regulations is prescribed in
ferms of regulation 4 of the General Administrative Regulations, 2005.

“X®°g5,. | PRICE - R123.75 (WAS R165.00) -~
&,,ﬁj %7 PRICE - R60.00 EACH (WAS R80.00)

13



20% OFF |

Selected pocket statutes books & book sets

Keep the most up-to-date labour legislation at your fingertips with
these accessible books and libraries. Published in compact pocket
size, they contain the full text of key legislation, regulations, key
addresses and a quick topic finder.

PROMOTIONAL OFFERS END 31 OCTOBER 2017

Labour Mini-Library (8-volume set)

Soft cover - This set of eight booklets, housed in a stylish slipcase. Contains the full fext of key legislation for labour
pocket size law opplicqfion.The fitles in this set are also available individually.

(TN PRICE: R500.00 (WAS R625)

SET INCLUDES (the below titles are also available individually):

. Basm Conditions of Employment Act 75 of 1997 & Regulations 19e
BSIN PRICE - current edition: R57.60 (WAS R72)

E)

228 pages

Employment Equity Act 55 of 1998 & Regulations + Supplement Combo. Rev. 3e
% PRICE - current edition: R60.00 (WAS R75)

)
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Employment Services Act 4 of 2014 Rev. 1e
% PRICE - current edition: R80.00 (WAS R100)

)

Employment Tax Incentive Act 26 of 2013; Skills Development Act 97 of 1998;
Skllls Development Levies Act 9 of 1999 & Regulations 5e

E)
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Occupational Health and Safety Act 85 of 1993 & Regulations [Part A] AND
Regulations in terms of the Occupational Health and Safety Act 85 of 1993
218 pages [Part B] 18e

PRICE - current edition (2-volume set): R144.00 (WAS R180)

)

Regulations in terms of the Labour Relations Act 66 of 1995 Rev. 7e
&My PRICE - current edition: R64.00 (WAS R80)

)
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Broad-Based Black Economic Empowerment Act 53 of 2003 &
mpges | Related Material 5e

(includes CD containing Sector Codes on Broad-Based Black Economic Empowerment)

E)

ONLNE

XY PRICE - current edition: R188.00 (WAS R235)

Public Service Act, 1994 (Proclamation 103 of 1994) & Regulations

VU/L
< Sa

E)

0pages Y PRICE- current edition: R100.00 (WAS R125)

‘ Labour Act 11 of 2007 & Regulations uta’s Namibian Pocket Statutes)
H20pages % PRICE - current edition: R93.75 (WAS R100)

To order complete the and return to us BEFORE 31 OCTOBER 2017.



https://juta.co.za/media/filestore/2017/09/Jutas_Labour_Festival_-_Order_Form.pdf

Juta's Annual
Labour Law Seminar mm

Dates and venues

Trust the Juta Labour Seminar
panel to expertly analyse

Each year, South African labour law shifts and evolves in interesting and complex ways.
As labour law and HR practitioners well know — missing a change or misunderstanding
the impact of a development could cost time, money or reputational harm. Join the 0
growing number of regular attendees who rely on Juta’s Annual Labour Law Seminar with
confidence. Now in its 15th year, the seminar promises an informative, engaging day in the
company of our renowned but approachable speakers as they deliver a practical analysis

|
of current developments in all the critical areas of labour law. Our panel highlights key
legislative and case law developments and engages with the audience on labour and
employment trends and policy shifts that directly have an impact on the workplace. 0
Delegates ALSO receive regular newsletter updates incorporating important case law and
commentary, keeping attendees up-to-date with emerging developments all year round. 0

®  INDUSTRIAL ACTION
H  DISCIPLINE AND DISMISSAL UNFAIR LABOUR PRACTICES = RETRENCHMENTS AND

(] Disciplinary procedure DISCRIMINATION TRANSFERS OF BUSINESS
Proof of dismissal EMPLOYMENT EQUITY

o
o “Invalid” dismissals COLLECTIVE BARGAINING
m] Dismissal for misconduct

For further information:
Please e-mail seminars@juta.co.za or call 021 659 2300

Eicd

www.juta.co.za



