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Juta continually strives to raise the bar for academic publishing to address the needs of the students, academics and 
professionals whom we serve. We share the national dream of making higher education more accessible to all, through 
contributing teaching and learning solutions that are of the highest quality while being affordable and relevant to 
southern African students and lecturers.

Translates trends and 
policies in education into 
useful learning and support 
materials.

Meets students’ needs 
through the development 
of suitable learning 
materials.

Provides essential 
support for educators.

Contributes to general 
literacy and develops a 
culture of reading.

More aBout our puBlisHiNG proGraMMe:
• Juta offers a comprehensive selection of higher education content and teaching and learning resources, covering a 

wide range of disciplines with a variety of product types.
• Extensive lecturer support materials are available to support lecturer and student success.
• Juta products support academic literacy, develop professional competence and workplace readiness and our content 

focus assists in the decolonisation of curricula.
• Because we understand the need to upgrade South Africa’s delivery capacity through distance education, we have 

designed our materials for education at a distance and self-directed learning.
• Juta customises print and electronic content to serve the specific needs of institutions and training providers with 

flexible, integrated, learning solutions.
• Juta is a wholly owned subsidiary of Kagiso Media. Dividends support the developmental endeavours of the Kagiso 

Education Trust and the Tiso Foundation in South Africa.
• Over the years we have developed a strong pool of highly qualified authors who are experts in their fields.
• We welcome comments from our readers and ideas from prospective authors. We regularly run author workshops, 

and are always ready to develop new talent because, ultimately, the people of southern Africa are our most valuable 
assets.

prospective autHors
We are always interested in proposals for new books. Please send the relevant publisher a synopsis and an indication of 
the market for which your book is intended. Contact details appear on the opposite page.
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ISBN

coNtact us
JuTA AND COMPANy (PTy) lTD

Head Office: 1st Floor, Sunclare Building, 21 Dreyer Street, Claremont, 7708
Tel: +27 (0) 21 659 2300 • Fax: +27 (0) 21 659 2360
Email: academic@juta.co.za • Website: www.juta.co.za •  Twitter: @JutaAcademic • Facebook: Juta Academic  
LinkedIn: Juta and Company • Instagram: @jutaandcompany • YouTube: Juta and Company

          support Material

Support material is made available to students and lecturers using Juta Academic textbooks at prescribing institutions. 
To gain access to support material lecturers need to register by creating a profile on bit.ly/jutaregister. Once you have 
submitted your registration, Juta will verify your details and then approve your access. Please allow two days for your 
request to be approved. Student support material is open to all and is accessible on the Juta Academic website. 

Support material will vary per title but could include any of the following:

To find out what support material is available for your title, visit the support material catalogue at bit.ly/jutaregister. 
If you require any assistance you can email the support material team on supportmaterial@juta.co.za.

          e-Books

Many Juta titles are now available as e-books. We are able to make our e-books available to you through the most 
advanced e-book software in the world, VitalSource Bookshelf®, offering you three-way access to your books: download, 
online and mobile. For direct sales of licensed e-Product contact us at academic@juta.co.za. E-books are available in 
webpdf, e-Pub and mobi formats.

prices

Please note that all prices are applicable from July 2016 to June 2017. To download the electronic PDF 
of the Juta Public Administration catalogue 2016/2017 go to www.jutaacademic.co.za or follow the QR 
Code. Prices are subject to change without prior notice.

icoN key
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Africa’s Urban Revolution   
s parNell & e pieterse (editors)

By 2030 African cities will have grown by more than 350 million people and 
over half the continent’s population will be urban. Yet to policy-makers, 
scholars and much of the general public, Africa is quintessentially rural. 
This lack of awareness and robust analysis means it is difficult to make a 
policy case or a more overtly urban agenda. As a result there has been an 
insufficient response to the challenges and opportunities associated with the 
world’s last major wave of urbanisation. Drawing on the expertise of scholars 
and practitioners associated with UCT’s African Centre for Cities, and utilising 
a diverse array of case studies, this book gives a comprehensive insight into 
the key issues – demographic, cultural, political, technical, environmental and 
economic – surrounding African urbanisation.

suitaBle for

• Academics and scholars of 
Urban Studies, Development 
Studies, Geography, Public 
Administration.

aBout tHe editors
Susan Parnell is an urban geographer in the Department of 
Environmental and Geographical Sciences at the University of Cape 
Town. She serves on the executive of the African Centre for Cities. 
Her recent books include A Routledge Handbook on Cities of the 
Global South (Routledge, 2014).
Edgar Pieterse is holder of the South African Research Chair in Urban 
Policy. He is director of the African Centre for Cities and Professor in 
the School of Architecture, Planning and Geomatics at UCT. 

coNteNts
• Figures, tables and box
• Acknowledgements
• Africa’s urban revolution in 

context – Edgar Pieterse and 
Susan Parnell

• Conflict and post-war transition 
in African cities – Jo Beall and 
Tom Goodfellow

• Sub-Saharan African urbanisation 
and global environmental change 
– Susan Parnell and Ruwani 
Walawege

• Linking urbanisation and 
development in Africa’s 
economic revival – Ivan Turok

• Religion and social life in African 
cities – Carole Rakodi

• Feeding African cities: the 
growing challenge of urban food 
insecurity – Jonathan Crush and 
Bruce Frayne

• Transport pressures in urban 
Africa: practices, policies, 
perspectives – Gordon Pirie

• Decentralisation and institutional 
reconfiguration in urban Africa   
– Warren Smit and Edgar Pieterse

• The challenge of urban planning 
law reform in African cities          
– Stephen Berrisford

• The education and research 
imperatives of urban planning 
professionals in Africa – James 
Duminy, Nancy Odendaal and 
Vanessa Watson

• Filling the void: an agenda for 
tackling African urbanisation        
– Edgar Pieterse

• Infrastructure, real economies 
and social transformation: 
assembling the components for 
regional urban development in 
Africa – AbdouMaliq Simone

• National urbanisation and urban 
strategies: necessary but absent 
policy instruments in Africa         
– Susan Parnell and David Simon

• Urbanisation as a global 
historical process: theory and 
evidence from sub-Saharan 
Africa – Sean Fox

• Postscript: Building new 
knowledge and networks 
to foster sustainable urban 
development – Thomas Melin

• Contributing authors 
• Index 

SoFT CoVER 9781775820765 2014 320 PAgES R 376.00

ZAR
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Cities with  ‘Slums’    
- From informal settlement eradication to a right to 
  the city in Africa   
  m HucHzermeYer

The title of this book deliberately suggests a critique of the Cities Without 
Slums campaign, which has unwittingly legitimised large-scale evictions from 
informal settlements in many African cities, from Abuja in Nigeria to Cape 
Town in South Africa. The African continent often looks to South African urban 
policy for a solution to what is perceived as the escalating ‘problem’ of slums. 
South African cities’ global competitiveness in attracting investment, their 
hosting of the 2010 Soccer World Cup and their determination to eradicate 
informal settlements are promoted as best practice. And yet, the South 
African target to eradicate informal settlements is perhaps the most tragic 
misinterpretation and abuse of the Millennium Goal to ‘significantly improve 
the lives of 100 million slum dwellers by 2020’, to which the unfortunate 
slogan of Cities Without Slums is attached.

aBout tHe autHor
Marie Huchzermeyer is an Associate Professor in the School of 
Architecture and Planning at the University of the Witwatersrand, 
Johannesburg. She is the author of Unlawful Occupation: Informal 
Settlements and Urban Policy in South Africa and Brazil (AWP, 2004), 
co-editor of Informal Settlements: A perpetual challenge? (UCT 
Press, 2006) and author of Tenement Cities: From 19th Century 
Berlin to 21st Century Nairobi (AWP, 2011).

suitaBle for

• Academics and students in 
Development and Urban 
Studies 

• Policy-makers 
• NGOs and government 

organisations dealing with 
housing rights.

SoFT CoVER 9781919895390

2011 256 PAgES

9781920541620 R 374.00

ZAR

9781920541248

suitaBle for

• Students, researchers, 
specialists, community 
leaders, businesses, 
government officials and the 
general reader. 

Consolidating Developmental Local 
Government
- Lessons from the South African Experience    

m vaN doNK, m swilliNG, 
e pieterse & s parNell (editors)

Consolidating Developmental Local Government is written by academics 
who participated in one way or another in the experience of democratic 
consolidation. The book documents the dynamics of local government 
transformation and captures the key themes of the debates about policy 
options, lessons and key strategic decisions. These debates are aimed at 
ensuring that municipalities play a key role in creating more democratic, 
non-racial, equitable and sustainable communities, towns and cities. Critical 
questions are raised throughout the book about the kinds of challenges that 
all those involved with the future of local governance will face in the years 
ahead.

SoFT CoVER 9781919895048 2007 584 PAgES9781775820529 R 566.00

ZAR

9781920516765
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ZAR
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DOMAINS OF FREEDOM 
- justice, citizenship and social change in South Africa 

tHeMBela kepe, Melissa leviN 
& BettiNa voN lieres (editors)

The South African revolution was expected to produce an alternative political 
regime in response to apartheid and global neo-liberalism. That South Africa’s 
democracy has been unable to provide deeper freedoms is not necessarily a 
betrayal. Freedom is made possible and/or limited by local political choices, 
contemporary global conditions and the complexities of social change. This 
book aims to read the present historically, critically and politically, and to offer 
insights into the ongoing, iterative and often messy struggles for freedom.

SOFT COVER 9781775822042 2016 272 PAgES R 320.00

ZAR

New editioN

suitaBle for

• Students of African Studies, 
Sociology, Political Science, 
Public Administration, 
Human Geography, 
International Relations, 
Comparative Politics, History 
and Development Studies.

coNteNts
• Notes on Contributors
• Introduction – Melissa Levin, 

Thembela Kepe, Bettina von 
Lieres (University of Toronto)  

• Section 1: JUSTICE 
• Section Overview – Sharlene 

Mollett (University of Toronto) 
• Chapter One: Land, politics 

and policy change in South 
Africa – What questions for 
land redistribution policy and 
practice? – Thembela Kepe 
(University of Toronto) and Ruth 
Hall (University of the Western 
Cape) 

• Chapter Two: Law and Political 
Conflict in South African Land 
Reform – Christiaan Beyers 
(Trent University) and Derick 
Fay (University of California 
Riverside)  

• Chapter Three: Qui Bono?  A 
political economy assessment 
of twenty years of South African 
freedom – Antoinette Handley 
(University of Toronto)  

• Chapter Four: South African 
Housing Policy over Two 
Decades: 1994-2014 – Marie 
Huchzermeyer (University 
of the Witwatersrand) and 
Aly Karam (University of the 
Witwatersrand) 

• Section 2: FREEDOM 
• Section Overview – Dickson Eyoh  

(University of Toronto) 
• Chapter Five: The Freedom Park 

and Voortrekker Monument: 
Commemorative Practices 
Between Reconciliation and 
Decolonization – Melissa Levin 
(University of Toronto) 

• Chapter Six: The paradox of 
trade union action in post-
Apartheid South Africa – Sakhela 
Buhlungu (University of Cape 
Town) 

• Chapter Seven: The Politics 
of Women and Gender in the 
ANC: Reflecting Back on Twenty 
Years – Zine Magubane (Boston 
College) 

• Chapter Eight: The Role of Rights 
and Litigation in Assuring More 
Equitable Access to Health Care 
in South Africa – Lisa Forman 
(University of Toronto) and 
Jerome Amir Singh (University of 
KwaZulu/Natal)

• Section 3: CITIZENSHIP 
• Section overview – Jackie Solway 

(Trent University) 
• Chapter Nine: The Politics of 

Citizenship in South Africa 
from 1994 - 2014: Bettina von 
Lieres (University of Toronto 
and University of the Western 
Cape) 

• Chapter Ten: Fire in the 
Vineyards: Farm Workers 
and Agrarian Change  in 
Post-Apartheid South Africa – 
Christopher Webb (University of 
Toronto) 

• Chapter Eleven: From Ubuntu 
to Grootboom: Vernacularising 
Human Rights through 
Restorative and Distributive 
Justice in Post-Apartheid 
South Africa – Bonny Ibhawoh 
(McMaster University) 

• Chapter Twelve: Social Protests 
and the Exercise of Citizenship 
in South Africa – Anver Saloojee 
(Ryerson University)

• Chapter Thirteen: Migration 
to South Africa since 1994: 
Realities, Policies and Public 
Attitudes – Belinda Dodson 
(University of Western Ontario) 
and Jonathan Crush (University 
of Waterloo)
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Failure of Decentralisation in South African 
Local Government, The  
- Complexity and  Unanticipated Consequences
 a siddle & t koelBle

The South African decentralised local government model has various 
instruments in place which, in theory, enable local government to achieve 
developmental objectives. Yet many South African municipalities are 
dysfunctional and incapable of performing their duties. This book examines 
the design of the local government framework and its contributing role in the 
crisis. Through empirical research conducted at 37 municipalities across the 
country, it finds that municipalities are frequently incapable of meeting the 
demands imposed upon them by a highly complex model of local government.
The aim of this book is to promote an understanding of the difficulties that 
confront local government in South Africa and the causes of its failure. It 
encourages debate by posing a number of questions about the future design 
for local government and suggests that a far simpler model which imposes 
less complex demands needs to be considered.

SOFT COVER 9781919895055

2012 320 PAgES

R 435.00

ZAR

suitaBle for

• Students of Political Science, 
Public Administration and 
Public Law 

• Policy-makers in the field 
of local government and 
constitutional development 

• NGOs.

9781920516567

9781920516703

aBout tHe autHors
Andrew Siddle has a PhD in Business Administration from the 
University of Cape Town, and is an expert in the fields of public and 
corporate governance and decentralisation. He has been admitted 
as an attorney of the high court of South Africa, and has extensive 
experience in local government law, finance and administration. 

Thomas Koelble is Professor of Business Administration in Political 
Science at the graduate school of Business, University of Cape 
Town. He has written several books and many journal articles on 
institutions and social democracy.

aBout tHe editors
Thembela Kepe is Associate Professor, Department of Geography, 
University of Toronto, Canada, and Visiting Professor, Department 
of Geography, Rhodes University. 

Melissa Levin is an instructor in African Studies, University of Toronto, 
and taught politics at Nelson Mandela Metropolitan University. 

Bettina von Lieres lectures at the Centre for Critical Development 
Studies, University of Toronto, and is a Senior Researcher in the 
Political Studies Department at the University of the Western Cape.

R 195.00

ZAR
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food security in south africa 
- human rights and entitlement perspectives 

sakiko fukuda-parr & vivieNe taylor (editors)

Leading local and international researchers on food security and related 
policy work draw on Amartya Sen’s entitlement theory to identify the key 
drivers of hunger. They see food insecurity as a chronic, structurally based 
condition rather than only resulting from natural environmental disasters, 
temporary economic shocks and household vulnerabilities. The authors focus 
on short- and longer-term solutions to the systemic causes of unemployment, 
failing rural livelihoods and traditional subsistence production.  They also 
emphasise the linkages between the social and economic dimensions of food 
insecurity and use an integrative, interdisciplinary approach to analyse why 
these conditions persist and what can be done to address them. 

SOFT COVER 9781775820727 2015 294 PAgES R 324.00

ZAR

suitaBle for

• Students Social, Economic 
and Health Sciences, Human 
Rights and Private Law.  coNteNts

• Foreword – Olivier De Schutter
• PART I – KEY CONCEPTS AND 

ISSUES 
• Chapter 1: Food security in 

South Africa: A human rights and 
entitlement perspective – Sakiko 
Fukuda-Parr and Viviene Taylor

• Chapter 2: The right to food: 
A global perspective – Susan 
Randolph and Shareen Hertel

• Chapter 3: Is the right to food 
really necessary? – David Bilchitz

• PART II – WHO AND WHERE 
ARE THE FOOD-INSECURE 
HOUSEHOLDS AND 
INDIVIDUALS?

• Chapter 4: Food security in 
South Africa: A review of data 
and trends – Johannes John-
Langba

• Chapter 5: Changes in food 
security in South Africa since the 
end of apartheid: Evidence using 
child malnourishment – Julian D 
May and Ian M Timaeus

• Chapter 6: Food insecurity 
amongst urban households – 
Jane Battersby

• Chapter 7: The gender 
dimensions of food insecurity: 
Women’s experiences of 
entitlements and deprivation in 
South Africa – Viviene Taylor and 
Chance Chagunda

• PART III – SOCIAL AND 
ECONOMIC POLICIES TO 
STRENGTHEN EXCHANGE, 
TRANSFER AND PRODUCTION 
ENTITLEMENTS

• Chapter 8: Achieving food 
security through social policies: 
Comprehensive social protection 
for development – Viviene Taylor

• Chapter 9: Household-level food 
insecurity and agriculture in 
South Africa – Michael Aliber

• Chapter 10: Testing the 
government’s emergency relief 
mechanism: What happens 
when poor households attempt 
to access the Social Relief of 
Distress Grant? – Jackie Dugard

• Chapter 11: Right to food 
advocacy in India: Possibilities, 
limitations and lessons learned – 
Shareen Hertel

• Chapter 12: Aligning policy 
to address food insecurity: 
Institutional challenges and 
political will in South Africa – 
Scott Drimie

• Chapter 13: Policies, institutions, 
politics and ideas for food 
security as a human right – 
Sakiko Fukuda-Parr

aBout tHe editors
Sakiko Fukuda-Parr is Professor of International Affairs at The New 
School, New York.  She is a well-known development economist, 
known particularly for her UNDP Human Development reports from 
1995 to 2004. Viviene Taylor is Associate Professor and Head of the 
Department of Social Development at the University of Cape Town. 
She was principal author and researcher of South Africa’s first two 
UNDP Human Development Reports, and was appointed in 2010 
to serve on South Africa’s first National Planning Commission as a 
Commissioner.

9781485115663
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guide to managing public policy, a  
w fox, Ms Bayat & i ferreira 

A Guide to Managing Public Policy places the management of public policy 
within the context of transitional South Africa. This important, accessible text 
is aimed not only at undergraduates but also those who encounter public 
policy on a day-to-day basis.

SOFT COVER 9780702172670 2006 144 PAgES R 283.00

ZAR

suitaBle for

• Students of Political Science, 
Public Administration and 
Public Law 

• Policy-makers in the field 
of local government and 
constitutional development 

• NGOs.

key features
• The book covers a broad spectrum of topics and all the 

chapters are practice-oriented
• Interesting aspects such as a history of policy analysis and 

the relationship between law-making and policymaking are 
included

• Models of policy-making and policy analysis are also included.

If you are a teaching academic or course leader, 
you may request a free inspection copy to consider as textbooks 
for students on your course. The Request Form is at the back of this 
catalogue; alternatively, go to bit.ly/jutainspection
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Guide to Project Management, a     
G vaN der waldt & w fox

A Guide to Project Management 2e is an invaluable resource for students and 
people in the workplace starting out in project management and for those 
who wish to improve their project management skills. The comprehensive, 
accessible text introduces concepts, guides readers through the necessary 
organisation skills and explores the use of technology.

aBout tHe autHors
Gerrit van der Waldt is an established researcher in a number of 
related subfields within Public Management and Governance. He 
presents various management capacity-building programmes for the 
Public Service in areas such as Programme and Project Management, 
Strategic Management and Human Resource Management. Gerrit 
currently serves as a Research Professor of Governance at North-
West University (Potchefstroom Campus). 
William Fox is a retired professor of Stellenbosch University and an 
honorary professor in the Faculty of Business at the Cape Peninsula 
University of Technology. 

coNteNts
• Essentials of Project 

Management
• Project management life-cycle
• Project planning

• Organisational arrangements and 
project governance

• Project management knowledge 
areas

• Applied technology and project 
documentation

KeY features
• For the second edition, A Guide to Project Management has 

been extensively updated to reflect changes in the processes 
and procedures of project management, global trends and 
international standards, and the expansion of the Project 
Management Body of Knowledge. 

• A new chapter on project planning looks at tools and 
techniques, types of project planning and detailed steps to be 
taken during planning.

• A companion publication, The Project Management 
Workbook, consisting of self-assessment questions, group 
activities, exercises and guidelines for completion of a 
summative assignment/portfolio of evidence based on SAQA 
Unit Standards and chapter outcomes, is now also available.

suitaBle for

• Students and people in the 
workplace starting out in 
project management and for 
those who wish to improve 
their project management 
skills.

SoFT CoVER 9781485105558 2e 2015 218 PAgES9781485114727 R 295.00

ZAR
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Project Management Workbook, the 
G vaN der waldt

The Project Management Workbook is a companion publication to the 
popular A Guide to Project Management 2e by Gerrit van der Waldt and 
William Fox. The Project Management Workbook consists of self-assessment 
questions and exercises, group activities and exercises, and guidelines for 
completing a summative assignment/portfolio of evidence based on the 
SAQA Unit Standards and chapter outcomes.

suitaBle for

• Students and people in the 
workplace starting out in 
project management and for 
those who wish to improve 
their project management 
skills.

aBout tHe autHor
Gerrit van der Waldt is an established researcher in a number of 
subfields within Public Management and Governance. He presents 
management capacity-building programmes for the Public Service.

coNteNts
• Section A: Self-evaluation 

Questions and Answers
• Essentials of project 

management
• Project management life-cycle
• Project planning

• Organisational arrangements and 
project governance

• Project management knowledge 
areas

• Applied technology and project 
documentation

• Section B: Group activities and 
Exercises

KeY features
• The Workbook has been developed to imitate real-life projects 

found within public and private-sector settings. 
• Using The Project Management Workbook in conjunction with 

A Guide to Project Management 2e will enable students to 
apply newly learned skills and track their learning progress. 

• It will also ensure that they are able to apply their learning in 
the workplace.

SoFT CoVER 9781485111948 2015 128 PAgES R 125.00

ZAR

Guide to Public Ethics, a  
w fox

How does ethics fit in to the South African Constitution? Are we moving away 
from Ubuntu as a philosophy? How can we promote the enhancement of 
transparency, accountability and a development-oriented public sector?
A Guide to Public Ethics seeks to enhance excellence in public service delivery 
by making the public sector more relevant to the needs of the South African 
community. It emphasises human development and management training 
of public servants in all spheres of government: locally, provincially and 
nationally.

KeY features
• Conflicts of interest 
• Codes of ethics
• Norms and values
• The legal framework
• Public finance management
• The regulation of corruption in South Africa.

suitaBle for

• Students and people in the 
workplace starting out in 
project management and for 
those who wish to improve 
their project management 
skills.

SoFT CoVER 9780702177620 2010 208 PAgES R 290.00

ZAR
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Human Resource Management in Government 
- A South African Perspective of Theories, Politics and  
  Processes    
  erNst J vaN der westHuizeN (editor)

Written from a uniquely South African perspective, Human Resource 
Management in Government explores many facets of the employment 
relationship, including strategic employment processes, workforce planning, 
talent management, trade union interactions, public sector labour relations 
and terminating employment relationships.

aBout tHe editor
Ernst J van der Westhuizen is a Professor of Public Administration 
in the Department of Public Administration and Management at 
Unisa. He is a registered Master HR Professional in Learning and 
Development with the South African Board for People Practices.

coNteNts
• Part 1: Context and theoretical 

overview 
• General introduction 
• Theoretical perspectives
• Part 2: Strategising and planning
• Strategic human resource 

management
• Workforce planning
• Part 3: Obtaining suitable talent
• Equalising opportunities by 

means of affirmative action
• Talent management: 

Recruitment
• Part 4: Performance and career 

development
• Appraising and managing 

performance
• Career management

• Reflections on learning 
programmes

• Part 5: Compensating and caring
• Incentive compensation and 

employee benefits
• Establishing and maintaining 

wellness
• Part 6: Employment relations
• Understanding and managing 

employment relations
• Terminating the services of 

employees
• Part 7: Future of human resource 

management 
• Human resource management 

in the developed and developing 
world

• Human resource governance

KeY features
• The book details a workable Human Resource Management 

strategy for the public sector that includes practices relating 
to performance management and career development, 
compensation and care of employees, as well as employee 
relations.

• In addition, Human Resource Management in Government 
also looks towards the future of human resource 
management, considering the trends in developed and 
developing nations as well as the governance of public 
relations.

suitaBle for

• Human Resource 
Management in Government 
will be indispensable 
for all undergraduate 
and postgraduate Public 
Administration and 
Management students 
and a vital acquisition for 
public sector managers, 
HR specialists, corporate 
strategists and trade 
unionists.

SoFT CoVER 9781485105565 2015 536 PAgES R 550.00

ZAR

NOTE:
This book is a replacement 
title for South African Human 
Resource Management for the 
Public Sector.
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Informal Settlements 
- A Perpetual Challenge?
  m HucHzermeYer & a Karam (editors)

The United Nations Millennium Development Declaration of 2000 brought 
informal settlements, or ‘slums’ as they are often referred to, squarely onto 
national and international development agendas. One of the Millennium 
Development Goals was to significantly improve, by 2020, the lives of 100 
million slum dwellers globally. This book explores how to achieve this.

SoFT CoVER 9781919713946 2006 336 PAgES R 372.00

ZAR

Just Transitions  
- Explorations of Sustainability in an Unfair World
  m swilliNG & e aNNecKe

Current economic growth strategies around the world are rapidly depleting 
natural resources and eco-systems. Just Transitions provides an overview 
of these challenges from a Global South perspective. How do developing 
countries eradicate poverty via economic development while encountering 
the consequences of global warming and dwindling supplies of clean water, 
productive soils, cheap oil, minerals and other resources?

This book considers a just transition which reconciles the sustainable use of 
natural resources with a commitment to sufficiency, where over-consumers 
are satisfied with less so that under-consumers can secure enough.

Case studies drawn from Africa detail the challenges, but they are set in 
the context of global trends. The authors conclude with their experience of 
building a community that aspires to live sustainably.

aBout tHe autHors
Mark Swilling is Professor in the School of Public Leadership, 
University of Stellenbosch, Academic Director of the Sustainability 
Institute, and a member of the International Resource Panel 
convened by the United Nations Environment Programme. Eve 
Annecke is founding director of the Sustainability Institute (SI) and 
co-founder of the Lynedoch EcoVillage. She teaches at Master’s 
level on sustainability, leadership and environmental ethics.

suitaBle for

• Students of Sustainability 
Science and Development 
Economics, academics 
and researchers across a 
wide range of disciplines, 
development practitioners 
involved in a wide range of 
sectors and media workers, 
policy-makers (politicians, 
government officials), 
business leaders and 
entrepreneurs. 

SoFT CoVER 9781919895239

2012 384 PAgES

R 515.00

ZAR

97819205416829781920541675 9781485115649
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of these challenges from a global South perspective. How do developing 
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the consequences of global warming and dwindling supplies of clean water, 
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aBout tHe autHors
Mark Swilling is Professor in the School of Public Leadership, 
University of Stellenbosch, co-ordinator of the postgraduate 
programme in Sustainable Development, Academic Director of the 
Sustainability Institute, and a member of the International Resource 
Panel convened by the United Nations Environment Programme. 

Eve Annecke is founding director of the Sustainability Institute (SI) 
and co-founder of the Lynedoch EcoVillage. She leads the SI focus 
on child-centred sustainable communities, and teaches at master’s 
level on sustainability, leadership and environmental ethics.
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SOFT COVER 9781919895239

2012 384 PAgES

R 515.00

ZAR

9781920541675

R 411.00

ZAR

9781920541682
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Managing for Excellence in the Public Sector 
G vaN der waldt (editor)

The South African public sector needs managers who are knowledgeable, 
skilful and sensitive to the significant issues in our society. Management for 
Excellence in the Public Sector 3e has been written with this in mind. 

updates for tHe New editioN
The third edition has been thoroughly revised and updated, taking into 
account the most recent changes in theory and practice; new legislation; 
contemporary trends and developments; statistics and data; the principles 
associated with the latest paradigms in the study of public sector management, 
including New Public Administration, New Public Management and Public 
Governance Frameworks; as well as a host of new case studies to reflect the 
changing nature and needs of the public sector. suitaBle for

• Students, academics and 
professionals involved 
in studying, lecturing or 
applying management 
functions and processes.

aBout tHe autHor
Gerrit van der Waldt is an established researcher in a number of 
subfields within Public Management and Governance. He presents 
management capacity-building programmes for the Public Service.

coNteNts
• Part 1: Public management: 

an environmental and 
multidisciplinary perspective

• Introduction to public 
management

• Management ethics, approaches 
and principles

• The public management 
environment

• The South African government 
system and public managers

• Part 2: Public management in a 
dynamic practice: functions, skills 
and applications

• Public management functions
• Public management skills
• Management applications
• Management tools, supportive 

technology and management 
techniques

• Public management: issues, 
challenges and remedies

• Public management: practical 
applications

KeY features
• This publication contributes to the study of Public 

Management by incorporating disciplines and management 
practices not traditionally regarded as the domain of Public 
Management, but which nevertheless enrich this field of 
study, and by integrating subject theory with existing public 
sector management practices.

SoFT CoVER 9781485113867 3e 2016 500 PAgES R 490.00

ZAR

New editioN 

9781485117629
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Managing Organisational Behaviour   
w fox

Managing Organisational Behaviour focuses on the development of 
the multitude of skills crucial to effective, sustainable management and 
consequently the attainment of organisational goals. It provides an up-to-
date, thought-provoking guide to understanding employee behaviour and 
the tools to create a high-performance organisation.

suitaBle for

• Students of sustainability 
science and development 
economics, academics 
and researchers across a 
wide range of disciplines, 
development practitioners 
involved in a wide range of 
sectors and media workers, 
policy-makers (politicians, 
government officials), 
business leaders and 
entrepreneurs. 

KeY features
• Essentials of employee and group behaviour
• Managing diverse groups
• Collective bargaining
• Organisational change and development
• Chaos management
• Redesigning organisations.

Managing Performance in Public Sector: 
Concepts, considerations and challenges  
Gerrit vaN der waldt

In its “State of the Public Service Report” (2002) the Public Service Commission 
recommends that a performance evaluation framework for the public service 
be developed. Managing performance in the public sector highlights some 
of the most critical considerations for such a framework. It focuses on the 
context and importance of performance for good governance, the regulatory 
guidelines, the design of a departmental performance management system, as 
well as the integration of human performance management and appraisal into 
such a system.

suitaBle for

• Undergraduate and 
postgraduate Public 
Administration and 
Governance students 
focussing on performance 
management and human 
resource management in the 
public sector.

KeY features
• Examines utilisation of various performance models such as 

the Excellence Foundation, the Balanced Scorecard and the        
“3E”-framework

• Highlights the more critical considerations for a performance 
evaluation framework for the public service

• Practical examples and templates are included to facilitate 
the development of a performance management system for a 
public institution.

SoFT CoVER 9780702171987 2006 224 PAgES R 341.00

ZAR

9781485104896

SoFT CoVER 9780702165160 2004 398 PAgES R 544.00

ZAR
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Municipal Administration
- The Handbook
  dl craYtHorNe

The sixth edition of Municipal Administration: The Handbook remains a user-
friendly text for all who have dealings with local government. Online support 
material contains regulations concerning procurement, fair administrative 
procedures and legislation on corruption.

suitaBle for

• Students in Public 
Administration focussing on 
Municipal Administration

• This is a workbook for 
councillors, municipal staff 
as well as NGOs, lawyers, 
engineers and planners who 
have dealings with local 
government.

KeY features
• Glossary
• Table of legislation
• Table of cases.

SoFT CoVER 9780702172588 6e 2006 391 PAgES R 524.00

ZAR

Receive regular up-to-date information about our New Titles by 
signing up for newsletters, notifications of New Editions and other 
information of interest to you at www.jutaacademic.co.za/register

coNteNts
• The Constitutional picture
• Municipal boundaries, 

establishment and wards
• Municipal elections
• Councillors, structures and 

systems
• Development and services

• Municipal organisation and 
employment

• The basis of municipal financing
• Managing municipal finances
• Making local government work
• Legal concepts.

JUTA PUBLIC ADMINiSTRATIoN CATALogUE |  2016/2017
19

Receive regular up-to-date information about our new titles by 
signing up for newsletters, notifications of new editions and other 
information of interest to you at www.jutaacademic.co.za/register
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Municipal Management 
- Serving the people   
  G vaN der walt (editor)

In a developmental state like South Africa, municipalities are responsible for 
the development and growth of the areas that they manage. Through their 
consultative processes, municipal functions and goals remain a part of the 
public domain. In order to facilitate this growth and shape the future of local 
communities and municipalities, it is necessary to perfect local governance.

suitaBle for

• Completely revised and 
updated, this edition is 
an essential resource for 
political representatives, 
municipal officials and 
students in the field.

aBout tHe editor
Gerrit van der Waldt is an established researcher in a number of 
related sub-fields within Public Management and Governance. He 
currently serves as a Research Professor of Governance at North-
West University (Potchefstroom Campus).

coNteNts
• Municipal management: An 

orientation
• Fostering local democracy 
• The statutory and regulatory 

framework for local government 
• Municipal structures 
• Local government and its 

external environment
• Integrated development planning 

as an approach to sustainable 
Development

• Managing municipal 
performance

• Local economic development 
and municipalities in South Africa

• Local government and service 
delivery

• Municipal human resource 
management

• Municipal financial management
• Municipal supply chain 

management
• Local government disaster risk 

management

KeY features
• Various aspects of municipal management in South Africa is 

looked at
• Readers’ attention is focussed on selected key strategic issues 

such as:
• local economic development
• local democracy
• disaster risk reduction

• Provide theoretical and practical overview of how 
municipalities currently operate

• Contains all the latest regulations, Acts and legislation 
governing municipal management.

SoFT CoVER 9780702197963 2e 2014 300 PAgES R 345.00

ZAR

9781485104209
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Public Administration & Management: 
The grassroots   
daaN du toit & Gerrit vaN der waldt

The aim of this publication is to equip public managers with insight into the 
functioning of public management and administration within the dynamic 
southern African context. At a time when public management within 
the public sector is expected to achieve the objectives of government in 
establishing a democratic and just society this publication takes on special 
importance.

suitaBle for

• It is a guide for 
undergraduate students of 
Public Administration and 
Public management, but 
also for practitioners who 
are interested in providing 
excellent service.

KeY features
• Interactive, learner-centred approach
• Suitable for self-instruction.

SoFT CoVER 9780702151514 2e 1999 316 PAgES R306.00

ZAR

Receive regular up-to-date information about our New Titles by 
signing up for newsletters, notifications of New Editions and other 
information of interest to you at www.jutaacademic.co.za/register

coNteNts
Part 1: Public Administration: An 
introduction
• Public administration as an 

activity
• Public administration as a 

discipline
• Government services and 

functions
• Principles of public 

administration
Part 2: The environment of Public 
Administration
• Public administration and the 

external environment
• Public administration and the 

internal environment
• Interaction between 

environments and public  
administration

Part 3 Government hierarchy
• Government hierarchy
• Central and provincial 

governments in South Africa
• Local government in South Africa
Part 4: Origins of legislation – non-
government organisations
• Legislation and its origins
• Non-government organisations.
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Public Administration Dictionary
william fox & ivaN H meYer

Although a subject language in the broad field of Public Administration exists, 
its terms and concepts have not been defined adequately. Most first-year 
courses in Public Administration are structured to include a debate on the 
terminological issues. This subject dictionary is born of the need to provide 
students, lecturers and practitioners with a constructive resource for a better 
understanding of the terms used in the field of Public Administration.

suitaBle for

• First year Public 
Administration students, 
lecturers and Public 
Administration practitioners.

KeY features
• Alphabetical dictionary of subject language to facilitate the 

learning and understanding of Public Administration
• Covers sub-disciplinary areas like public policy analysis, 

human resource management, public financial management, 
information management, politics, organisation theory, public 
management, development management, and development 
administration

• Concepts, terms, theories and methodologies from 
other social sciences have been added due to Public 
Administration’s multi-disciplinary focus.
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KeY features
• Clearly presented chapters 
• Learning outcomes and summaries
• Illustrations, tables and figures
• Interactive online supplementary material containing the 

relevant pieces of legislation referred to in the text.
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- Do Public Works Work for the Poor? 
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The prevailing view among donors and government agencies with 
responsibility for social protection is that Public Works Programmes present a 
‘win-win’ situation, providing employment to the chronically poor while also 
creating assets for the statet. But is this view in fact correct? This book critically 
explores the concept of the Public Works Programme (PWP) and interrogates 
its social protection performance in the context of chronic poverty. It reviews 
over 200 PWPs in eastern and southern Africa using original research drawn 
from extensive field analysis, interviews and survey work. The author makes 
a case for a reconsideration of the function of PWPs in the current social 
protection discourse and argues that the current PWP approach may not look 
so attractive from the beneficiary’s perspective.
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• Chapter 9: Case study 
programme incidence 

• Chapter 10: Case study labour 
market insights 
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impacts 
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Implications for future 
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desk copies and any lecturer and student support 
material that might be available. 

Only prescribing lecturers have access to support 
material, so if we know who the lecturers of a course are, 
we can give them timeous access to support material. 
It also gives us enough time to supply desk copies.

Course code, start date and estimated student 
numbers
To make sure that we have enough stock printed 
for prescriptions of a particular textbook around the 
country, it is important that we know when courses 
are planned to run (quarter or semester month) and 
how many students there are (based on the numbers 
for previous years for that course or best estimates). 
The course name/code is important so that we can 
ensure that we capture courses correctly because 
sometimes different courses at the same institution 
use the same book. We can also monitor orders to see 
if bookshops have sufficient stock for the course.

Details of book(s)
Sometimes different books by different publishers 
have similar titles/authors. We need to make sure that 
the information we are listing is for the correct book. 
It also enables us to double-check that the edition 
being prescribed is the most current and up-to-date 
one available. An ISBN number uniquely identifies a 
book, so it is useful to put this on the booklist. (The 
ISBN number is a 13-digit number usually found on 
the back cover of the book starting with ‘978’.)

Consolidated departmental booklist?
It is useful to get one booklist from a faculty or 
department because it gives us an overview of the 
range and level of courses being taught. We can then 
send appropriate inspection (desk) copies of titles to 

the correct person where they are using a different 
book but might want to change. If we receive a full 
booklist, we can provide you with a better service 
regarding potential titles of interest and new books 
without swamping lecturers with inappropriate or 
incorrect information. It also enables us to see that 
all prescribed books are listed and to distinguish 
between prescribed and recommended books. If it 
is a recommended title the faculty library should be 
notified to keep copies of recommended titles.

It is also useful for suppliers to know that they have 
received all the prescribed books for a department. 
If individual lecturers notify us of adoptions, it is 
hard to tell if everyone has remembered to do so. 
Consolidated booklists containing an administrator’s 
or a course coordinator’s contact details mean we 
can notify someone else in the department of new 
editions, reprints, books going out of print, etc if an 
individual lecturer is not available.

Timing of booklists
It is always best if booklists are not put together too 
late in the year or semester so that we can receive the 
booklists in timeously (if possible at least two months 
before the course or semester starts). At times books 
go into reprint due to demand and so there can be 
delays in supply. An early booklist means that this 
does not become a problem as there is time enough 
to reprint, or if a book is going out of print or into a 
new edition, there is time for lecturers to speak to us 
about options and alternatives. It also gives us enough 
time to supply lecturers with desk copies or support 
material, if needed. 

For more information on how to draw up booklists 
or on any of our titles, contact: academic@juta.co.za
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It is also useful for suppliers to know that they have 
received all the prescribed books for a department. 
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editions, reprints, books going out of print, etc if an 
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booklists in timeously (if possible at least two months 
before the course or semester starts). At times books 
go into reprint due to demand and so there can be 
delays in supply. An early booklist means that this 
does not become a problem as there is time enough 
to reprint, or if a book is going out of print or into a 
new edition, there is time for lecturers to speak to us 
about options and alternatives. It also gives us enough 
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