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Juta Labour Law & HR Solutions

U

Promotional Offers.

Matching the power of technology with authoritative content.

25% OFF

selected commentaries

Access expert legal and regulatory commentary,
available in print and electronic formats.

20% OFF

selected pocket statutes
books & box sets

Keep the most up-to-date labour legislation
at your fingertips with these accessible
pocket-sized books and libraries.

25% OFF

selected posters

Comply with mandatory display of
legislation at the workplace.

FREE Juta’s Legislation eBook

with selected Jutastat Evolve packages

Enhance the depth of your research, add rigour
fo your legal argument and experience an
unprecedented tactical advantage in litigation.

25% OFF

selected Juta’'s Legislation eBooks

Simple, efficient and up-to-date access to
key legislation anytime, anywhere.

1-month FREE access
Legalbrief Workplace

Have the latest relevant labour legislation,
case law, and parliomentary news delivered to
your inbox every week.

Shop selected items online OR browse all
promotional offers below

(Complete the enclosed order form to qualify)

ENDS 30 NOVEMBER 2020

Terms and conditions apply.
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Jutastat

Reimagine

the future of Embark on
LEGAL a journey of
RESEARCH LEGAL

DISCOVERY

Click, select and purchase your
plan today!

(Complete the enclosed
order form to qualify)

FREE Juta's Legislation eBook
With selected Jutastat Evolve packages®

Jutastat Evolve is an online cognitive analytical research solution
for fast, accurate discovery, data insights and analytics. Combining
Juta’s frusted and authoritative content with award-winning
cognitive technology, Jutastat Evolve efficiently mines vast amounts
of data fo locate, structure and map the most important information
you require, fransforming legal information into legal insights.

PACKAGE 2: Jutastat Evolve
ADVANCE

PACKAGE 1: Jutastat Evolve
ESSENCE

()

Our Essence plan gives you access fo regularly
updated Statutes, Regulations, Unreported Judgments
and Government Gazettes and includes the latest Law

Reports and Statutes information.

Get the tactical advantage by adding South African
Law Reports, Appellate Division and Privy Council
Reports as well as Juta’s Annual Survey and Review
of South African Law.

Government Gazettes of South Africa « Juta’s Unreported
Judgments -« Extracts from the South African Law
Reports (Flynotes and Headnotes) « Statutes of South
Africa, Wette van Suid-Afrika and Regulations of South
Africa (with cross-referencing) + Employment Law

Current monthly online
single-user subscription: R1,003% +

Annual Survey of South African Law < Government
Gazettes of South Africa « Juta’s Unreported Judgments
« Juta’s Review of South African Law < Privy Council
Reports « South African Appellate Division Reports 1910
fo date « The South African Law Reports 1947 to date
+ Extracts from the South African Law Reports (Flynotes
and Headnotes) - Statutes of South Africa, Wette van
Suid-Afrika and Regulations of South Africa (with cross-
referencing) + Employment Law

Current monthly online
single-user subscription: R1,949% +

+ EMPLOYMENT LAW

Alcohol, Drugs and Employment « Collective Bargaining in South Africa « Commentary on the Mine Health and Safety
Act and Regulations -« Commercial Mediation: A User's Guide to Court-Referred and Voluntary Mediation in South Africa
+ Collective Labour Law « Dismissal « Employment and the Law: A Practical Guide for the Workplace + Employment
Rights - Industrial Law Reports « Labour Litigation and Dispute Resolution « Labour Relations Handbook « The Role
of Standards in Labour and Social Security Law: International, Regional and National Perspectives « Occupational
Health and Safety Library « A Practical Guide to Disciplinary Hearings « South African Labour Law « Skills Development
Handbook * Social Media and Employment Law + Unfair Discrimination in the Workplace « Workplace Law

Contact your business consultant (details on the enclosed order form) for
multiple-user licence pricing or an online product demonstration.

30 NOVEMBER 2020.

PROMOTIONAL OFFERS END


http://jutastatevolve.co.za
https://jutastatevolve.co.za/

rkplace 1-month FREE access

This consolidated weekly email news update service provides a concise

roundup of a broad sweep of topical news coverage gleaned by our LEGALBRIEF
team of seasoned journalists from reputable local and international | WORKPLACE
media sources. Subscribers can enjoy access to labourfocused news

summaries and analysis pieces, latest developments in labour

legislation and case law, and relevant parliamentary

news drawn from Legalbrief Policy Watch.

REGISTER YOUR 12-MONTH SUBSCRIPTION
FREE 1-MONTH ACCESS ONHINE (NORMAL PRICE)

To sign up for your free 1-month

Legalbrief Workplace trial, or for further information and
multiple-user licence pricing contact
legalbrief@legalbrief.co.za, or visit www.legalbrief.co.za.

Current annual
single-user R1,795.00
subscription

% OFF selected commentaries

Our unrivalled range of iconic authored works bear the distinctive

Juta hallmarks of authority, accuracy and trustworthiness. Access ONLINE®
expert guidance from industry experts with these premier print and SALE
electronic commentaries.

PROMOTIONAL OFF

llooks & eBooks

Alcohol, Drugs & Employment 2e
M McCann, N Harker Burnhams, C Albertyn, U Bhoola Alcohol, Drugs

& Employment
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This book explains the case law on substance abuse and recommends procedures for identifying, controlling »
and freatfing substance abuse in the workplace. o
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SOFT COVER/eBOOK DISCOUNTED PRICE m WAS R691%
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Alternative Dispute Resolution in South Africa: Negotiation, mediation,
arbitration and ombudsmen
T Wiese
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This book focuses on the resolution of commercial and labour disputes and addresses the increasing use of
alternative dispute resolution mechanisms in resolving disputes rather than resorting to court-based litigation.
The skills, techniques and relevant statutory framework for each field of alternative dispute resolution are

| discussed, and local and international examples of the application of the relevant principles are provided.
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SOFT COVER/EBOOK DISCOUNTED PRICE m WAS R4770%



https://bit.ly/2G04YeH
https://bit.ly/2G04YeH

Books & eBooks cont

(© | Basic Psychology for Human Resource Practitioners 3e

Soft cover J Sfeyn

Basic Psychology for Human Resource Practitioners third edition discussed individual differences, abilities, affitudes,
Web PDF perceptions, ways of learning and personalities, and covers the most important aspects of measuring personality
fraifs. It also explains aspects of group behaviour, be they social, political, cultural or recreational. The book deals
with the historical development of human resource management, the functions of human resource departments,
and current and future trends in human resource management in South Africa. An update of the 2015 edition, it
references more recent sources, and uses practical examples that reflect new developments in the field.

\

E)

344 pages

SOFT COVER DISCOUNTED PRICE WAS R520°%
WEB PDF DISCOUNTED PRICE WAS R480%°

Career Counselling and Guidance in the Workplace: A Manual for

o ]
oo | COreer Development Practitioners 3e CAREER
M Coetzee, H Roythorne-Jacobs, C Mensele "R

Web PDF The updated third edition of this market-leading textbook offers a comprehensive overview of career counselling

and guidance services, practices, fools and fechniques for the career development practitioner. This book will
help career development practitioners in their role as career counsellors o develop the contextual perspectives
needed for competent and professional career counselling and guidance practice in the current workplace,
and especially in the South African workplace confext.

)

504 pages

SOFT COVER piscountep PRICE (TSR WAS R577%
WEB PDF DISCOUNTED PRICE m WAS R539%
Collective Bargaining in South Africa: Past, Present & Future? T
ollective Bargaining
Soft cover S Godfrey, J Maree, D du Toit, J Theron e
@ This book provides a thorough analysis of the state of collective bargaining in South Africa today and historically.
eBook It considers empirical data and initiatives developed by trade unions and employers worldwide and raises
policy options for the changing, globalising marketplace.

242pages % SOFT COVER/EBOOK pIscOUNTED PRICE  [[IEZEE wAs re21

Collective Bargaining in the Workplace
MS Anstey, J Grogan, T Ngcukaitobi

Soft cover

160 pages

This book is a comprehensive and inclusive guide to understanding conflict in the South African workplace, the
alternative dispute-handling process, negotiations and collective bargaining.

SOFT COVER piIscounTeD PRICE  [[IEZIEE  wAs r571%

Collective Labour Law 3e

o]
Soft cover J Grogan cquECTIVE
The third edition of Collective Labour Law sets out the principles and the issues that may arise in the relationship
between organised labour and employers, illustrated by examples drawn from decided cases.
504 pages
SOFT COVER pIscOUNTED PRICE  [[IEALEI wAs re14~
Dismissal 3e
Soft cover J Grogan
Dismissal comprehensively deals with all the circumstances in which dismissals arise and are challenged, with

examples drawn from recent case law. The procedural requirements governing dismissal and the remedies
available to unfairly dismissed employees are also described in detail.

sofT CoVER/eBOOK ~ DISCOUNTED PRICE  [JEZALEEI wAs ro47e




Books & eBooks cont

Dispute Resolution DSPUTE
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P Pretorius (Editor) RESOLUTION
A

©®

This book explains the processes and skills involved in alternative dispute resolution. Chapters are written by
contributors who have been actively involved in pioneering work in their field.

- SOFT COVER/eBOOK DISCOUNTED PRICE R465°° WAS R620% AL PO
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Employment and the Law: A Practical Guide for the Workplace 3e
H Landis, L Grossett

®

“w
=3
=+
a
8
2
o3

Employment
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©

Employment and the Law: A Practical Guide for the Workplace is a comprehensive yet practical guide to the
application of labour law in the workplace.The book allows for quick and easy access to the information
required fo manage the employment relationship effectively.
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o SOFT COVER/eBOOK DISCOUNTED PRICE R 582% WAS R776%

pages e

@ Employment Rights 3e =
EMELQYMENT
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J Grogan

©

This book sets out the issues that may arise during the existence of an employment relatfionship, from the
moment an employee applies for a job, fo the moment the relationship is terminated, illustrated by examples
drawn from decided cases.

~ SOFT COVER/eBOOK pIsCOUNTED PRICE [T S WAS R755%
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Fundamentals of Organisation Development
N Martins, D Geldenhuys

()
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Business as usual is not a sustainable strategy in the 21st-century workplace. Organisations have fo adapt in
order fo thrive in the contexts of a fransforming South Africa and increasing exposure fo the global economy.
South African and African organisations need interventions based on international knowledge and best 85\%3‘6%%}&%#
practices, but supplemented with African research and application. This book presents the student, manager
and science practitioner with the fundamentals they need to facilitate change initiatives.
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- SOFT COVER DISCOUNTED PRICE R408° WAS R544%
WEB PDF DISCOUNTED PRICE R381% WAS R508%

HIV & Social Security Law: The SADC Region

Soft cover Y Jorens (Editor)

@

SOCIAL
SECURITY LAW

E)

HIV & Social Security Law comprises a collection of conference papers from representatives of the ILO, the SADC
154 pages Tribunal and academics from different universities in the SADC region.They assess the extent fo which nationall
governments have enacted measures to deal with HIV-related issues in the domains of labour law, health law,
social profection and social security law.

SOFT COVER piscounTep PRICE IS waAs r327

Human Resource Management 5e
Soft cover TAmos, N Pearse, L Ristow, A Ristow

Human Resource Management, now in its fifth edition, provides a balanced and useful book that covers the

Web PDF key principles for the effective management of people. It has a sound theoretical base, which includes a wide i

range of fopics from areas such as the human resource management function, strategic human resource n.\‘,.f,‘f;‘;.‘,;\'j,j;l‘
management, organisational behaviour, leadership, labour legislation and labour relations.

462 pages

% ~ SOFT COVER DISCOUNTED PRICE [IEEEG \WAS R525%

WEB PDF DISCOUNTED PRICE [JLEYTAII WAS R490%




IIBooks & eBooks cont

Human Resource Management and Employment Relations in SA:

st | CONtemporary Theory and Practice  —
Management
AJ du Plessis Ristoran SA 0 &
Web PDF Human Resource Management & Employment Relations in SA gives readers an insight into two crucial and
exciting aspects of business management. Relevant theory and legislation is applied to practical examples. Its
chapters bring a new perspective to HR and ER and explore the inferdependency of HR, HRM, ER and behaviour
320pages in the workplace.
SOFT COVER DISCOUNTED PRICE R406%° WAS R542%
WEB PDF DISCOUNTED PRICE R380% WAS R507°%
Investigating Misconduct and Incapacity
Soft cover M Opperman
A Practical Guide fo Investigating Misconduct sets out practical aspects fo enable an initiator to compile and
362 pages prepare relevant evidence for a disciplinary enquiry and fo structure that evidence in such a way that the )
initiator can successfully present a case against an offender in the workplace. It also addresses the prospects ;gzgégﬁé{}c“f
of legal intervention should the situation warrant it. HEE
SOFT COVER piscountep PRICE [[IEIEI WAs Re09>
@ Labour Dispute Resolution 2e
Soft cover F J Steadman, J Brand, C Létter, T Ngcukaitobi
O Labour Dispute Resolution sets out the system provided in our law for resolving labour disputes, either in terms
eBook of the Labour Relations Act or by private dispute resolution. It guides employees, employers, frade unions and
employers’ organisations (and their representatives) through the various processes to be followed, and sets out
the institutions to which particular disputes should be referred.The 2nd edition includes an important section
354 pages on dispute resolution in the public sector. Useful checklists and flowcharts assist the reader to prepare for the
Various processes.
SOFT COVER/eBOOK DISCOUNTED PRICE R484%° WAS R646%°
Labour Law in Zambia: An Introduction 2e NEW RELEASE
Soft cover C Chungu, E Beele

This second edition of Labour Law in Zambia: An Infroduction is a comprehensive and current exposition of
Zambian labour law. The authors analyse and summarise both individual and collective employment law in
Zambia, starting with the historical development of employment law in the country, and then tracing its sources
in the Constitution, legislation, case law, the common law and international labour standards.

SOFT COVER piscountep PRICE [IZIEII wAs reose

E)

448 pages

Labour Law into the Future: Essays in Honour of D’ Arcy du Toit
K Malherbe, J Sloth-Nielsen (Editors)
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Labour Law info the Future is a volume of analytical pieces in honour of Professor D'Arcy du Toit.

The contributing authors are internationally recognised and leading researchers in the field of labour law. As
a result, Labour Law intfo the Future offers the latest contributions on some of the most hotly debated issues in
labour law, such as unfair discrimination, outsourcing, wage justice and labour brokers.

m sofT cCovER/eBOOK  DISCOUNTED PRICE [ wAs ro29~

Labour Litigation and Dispute Resolution 3e
J Grogan
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Labour Litigation and Dispute Resolution is a comprehensive exposition of practice and procedure in the various
forums charged with the responsibility of resolving employment and labour disputes in South Africa.The rules of
580 pages the several forums are discussed, and there are useful tips for all role players in labour litigation, arbitration, and
other forms of dispute resolution. Separate chapters on private arbitration and alternative dispute resolution are
also included.

E)

SOFT COVER pIscounTep PRICE RGN WAs rRe63




Books & eBooks cont

@ Labour Relations in Practice - A Hands-on Approach 3e
Soft cover S Bendiix
Labour Relations in Practice deals with the core labour/employment relations matters that are regularly

encountered by LR/HR officers, managers, union representatives, bargaining council functionaries and people
in advisory services. Legislative requirements and codes of good practice are explained in simple, accessible

-
@;o:\@

language. AHANDS.ON AprRoRH
24 pages SOFT COVER DISCOUNTED PRICE R435% WAS R580%
WEB PDF DISCOUNTED PRICE R397% WAS R530%
Labour Relations: A Southern African Perspective 7e
Soft cover S Bendix

Labour Relations
This book is a practical and comprehensive guide to labour relations in the southern African context. Newly ‘
renamed and updated to include relevant and industry-specific terminology, the fext builds on the insights
provided by its predecessor, Industrial Relations in South Africa, offering both theoretfical and practical

Y
6:0

perspectives.
H0pages SOFT COVER DISCOUNTED PRICE R465% WAS R620%
WEB PDF DISCOUNTED PRICE R435°% WAS R580%
The Law of Arbitration: South African and International Arbitration 2e
Soft cover P Ramsden

The updated 2nd edition now incorporates the new International Arbitration Act 15 of 2017 and updates the
references to local case law as well as international case law relating to the UNCITRAL Model Arbitration Law.

SOFT COVER piscountep PRICE [ILCEEI wAs re15

416 pages

Laws Against Strikes: The South African Experience in an International
stoer | ANA Comparative Perspective

B Hepple, R le Roux, S Sciarra (Edifors)

216 pages Against the backdrop of Marikana and other violent protest action in South Africa, Laws Against Strikes examines
what went wrong with labour relations in South Africa and what can be done fo stabilise and improve those
relations. Laws Against Strikes, comprising contributions from South African, ltalian and British legal scholars,
examines the right fo strike in periods of socio-economic crisis.

SOFT COVER pIsCOUNTED PRICE [JIEEXZEIl wAs r513%
@ A Practical Guide to Disciplinary Hearings =
Soft cover M Opperman ﬁgﬁﬁﬁﬁi o

© This fitle sets out all the aspects of disciplinary hearings for the chairman and defendant. It includes a practical
maitrix for calculating awards and reaching fair results, and contains templates for hearings of the different

types of offences.

SOFT COVER/eBOOK pIscounTeD PRICE [T WwAs rs53 .

@ Practising Learning and Development: In South African Organisations 3e
Soft cover M Coetzee
Practising Learning and Development in South African Organisations 3rd edition offers an outcome-based,
Web PDF occupation-directed and work-based L&D approach to workplace learning design. It presents an insightful
investigation into the learning preferences of a digital society in the rapidly evolving twenty-first century workplace,
in a new chapter on learning design.

628 pages
% SOFT COVER DISCOUNTED PRICE R4875° WAS R650%
WEB PDF DISCOUNTED PRICE R450°° WAS R600%




Books & eBooks cont

Reinventing Labour Law: Reflecting on the first 15 years of the Labour
Relations Act and future challenges
R le Roux, A Rycroft (Editors)

Soft cover

400 pages

Reinventing Labour Law is devoted to a critical review of the first 15 years of the 1995 Act, and also fracks the
future of labour market regulation in South Africa.

SOFT COVER DISCOUNTED PRICE R504°° WAS R672%

The Role of Standards in Labour & Social Security Law: International,
stoer | REQiOnaAl & National Perspectives
M Olivier, O Dupper, A Govindjee

The Role of Standards in Labour & Social Security Law examines international standards, their inferrelationship,
and their interaction with national labour law, social security systems and regional regimes. The book
approaches this vast subject from many different thematic and geographic perspectives, and focuses on
specific areas that exemplify the key issues under discussion.

SOFT COVER/eBOOK piIscounTeD PRICE [  WAs rs05°

0:€

338 pages

Social Media and Employment Law
M Potgieter

(&)

Soft cover

eBook

132 pages

This book thoroughly analyses the infersection between social media and workplace law, providing real-life
examples, useful templates and guidelines. A wealth of case law, discussed simply and clearly, will help to
guide readers through this new fterritory.

SOFT COVER/eBOOK DIsCOUNTED PRICE  [IZEEIl wAs r33s

@ South African Human Resource Management:
stoer | Theory and Practice 6e
© B Erasmus, H Schenk, M Mulaudzi, A Grobler
—
Web PDF The 6th edition of this fextbook answers the ever-growing demand for a human resource management (HRM)
compendium specific to South Africa. This update covers contemporary HR trends in South Africa and the
SABPP’s Nafional HR Management System Standard and its supporting process of ongoing development of
761 pages Professional Practice Standards. It contains cutting-edge information for complete streams of HRM studiies, and
now includes numerous public-sector examples and connections, making it an indispensable tool for those
practising (or aspiring to practise) HRM in public-sector organisations.

SOFT COVER DISCOUNTED PRICE R487%° WAS R650%
WEB PDF DISCOUNTED PRICE R450% WAS R600%°

(® | Understanding Sectoral Determination 6: Private Security 2e

Soft cover - (Juta’s Pocket Companions)

pocket size

D Keith
This book includes commentary on the specific minimum conditions of employment and wage tables for the
252 pages security industry and the full fext of the sectoral determination which all employers of security guards must have

available in the workplace.

% SOFT COVER piscounteb PricE (IS  was r266
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Books & eBooks cont

@ Understanding Sectoral Determination 9: Wholesale & Retail

Soft cover- (Juta’s Pocket Companions)

pocket size

D Keith
This book contains commentary on the specific minimum conditions of employment in the wholesale and retail
16 pages sector and full fext of the sectoral determination.

m SOFT COVER piscounTeD PRICE G wAs r250

@ Understanding Sectoral Determination 14: Hospitality Sector
Soft cover - (Juta’s Pocket Companions)
pocket size i

D Keith
This book presents a non-legalistic commentary on the specific minimum conditions of employment
290 pages applicable to persons employed in South Africa in the Hospitality secfor. It includes the Bargaining Council
Main Agreement for the ‘Bargaining Council for the Restaurant, Catering and Allied Trades’, which is applicable

to certain magisterial districts in the Gauteng Province. The key provisions of the Sectoral Determination are
covered in a systematic manner, with Key Point summaries at the end of each section.

m SOFT COVER piIscountep PRICE  [[EEXLEE  was r321

Unfair Discrimination in the Workplace
Soft cover D du Toit, M Potgieter

This book explains the meaning of unfair discrimination and the law on harassment and medical, HIV and ”N FA}!R

eBook psychological testing in the workplace, while considering the amendments to the EEA. It analyses employer SLRIM WIW‘M!
liability, prevention of discrimination and the legal defences. Practical dispute resolution procedures are

discussed.

206 pages % SOFT COVER/eBOOK DISCOUNTED PRICE R387% WAS R516%

@ Vulnerable Employees (LegalEase - Essence series)
Soft cover D Smit (Editor), D Viviers

Vulnerable Employees guides the reader through the basic principles of law pertaining to the different

categories of workers and offers guidance and insight in relation to the management of these individuals.
The book sheds light on the most significant case law and applicable legislation, as well as fo propose draft
policies, where applicable. Complex concepts, the key objectives and basic legal and other relevant principles
are explained simply and clearly, without using unnecessary and complex legal jargon.

SOFT COVER piscountep PRICE  [IEZTEE  wAs reoo>

316 pages

Workplace Law 13e

@

o]
Soft cover J Grogan WORKPLACE LAW
This new edition provides a complete overview of issues that have arisen and are likely fo arise on the shop floor,
—

in court and in arbitration proceedings - from unfair labour practices, through employment equity, dismissal
and collective bargaining, to strikes. Students, HR and IR practitioners, lawyers, employers, employees and trade
union officials will find this updated, comprehensive and reliable work a convenient and indispensable guide
fo a complex and fascinating area of law. Also available as part of Jutastat Evolve: Employment Law package
(refer above).

eBook

E)

499 pages

sofT CoVER/eBOOK  DIsCOUNTED PRICE  [JJEZAERTI wAs rs95.00




Loose-leaf

Approx.
450 pages

Loose-leaf

Approx.
400 pages

@

Loose-leaf

Approx.
660 pages

@

Loose-leaf

Approx.
570 pages

Loose-leaf

Approx.
300 pages

Loose-leaf

Approx.
428 pages

25% OFF Loose-leafs

Black Economic Empowerment: Commentary, Legislation and Charters
Cheadle, Thompson & Haysom, P S Benjamin, M Taylor, T N Raditapole

This subscription work provides a comprehensive commentary on the legislative framework regulating BEE. : 0l | e
] ¢ LEGISLATION

It is regularly updated to include new legislation, charters and codes of good practice. Gl B | s

DISCOUNTED PRICE - current main volume contents m WAS R1,2270

Labour Law - Sectoral Determinations (Juta Legislation Service)
Juta’s Statutes Editors

This loose-leaf subscription publication contains the Ministerial Determinations and Sectoral Determinations published
in ferms of the Basic Conditions of Employment Act, which include wage fables for the various employment sectors.
Updated by means of six-monthly revision services, with free newsletters in the inferim.

DISCOUNTED PRICE - current main volume contents [JJLZEaa WAS R925%

The Labour Relations Handbook
A Pons, P Deale

This subscription resource is a comprehensive guide fo effective management in South Africa. It identifies areas
for change, suggests practical strategies and provides concise labour relations information, specific policies
and practical procedures and guidelines.

DISCOUNTED PRICE - current main volume contents R968%° WAS R1,291°

Metal and Engineering Industries Bargaining Council Consolidated
Agreements (MEIBC)

Juta’s Statutes Editors, in collaboration with the MEIBC

This subscription work reflects the current Agreements relating fo industry members in a consolidated format as
published in the Government Gazettes.

DISCOUNTED PRICE - current main volume contents m WAS R9550°

Motor Industry Bargaining Council Consolidated Agreements (MIBCO)
Jufa’s Statutes Editors
This bilingual subscription publication provides easy access o the legal provisions applicable to the motor

frade. It combines in one publication the Agreements, wage determinations and conditions of service, as
amended.

DISCOUNTED PRICE - current main volume contents m WAS R1,034°

Occupational Health and Safety Act and Compensation for
Occupational Injuries and Diseases Act

P Benjamin

This subscription work combines the Occupational Health and Safety Act, the Compensation for Occupational
Injuries and Diseases Act and up-to-date commentary in one useful loose-leaf compendium. It provides
guidance on occupational injuries, health and safety policies, the reporting of incidents and formal inquiries
info workplace injuries. It also features a discussion on work-related post-traumatic stress disorder and
compensation.

DISCOUNTED PRICE - current main volume contents R954° WAS R1,272%



Loose-leafs cont.

@ Occupational Health and Safety Handbook

Loose-leaf P Benjamin OccURd ey
H ﬁ;"r:&hnuk

This regularly updated work contains the Occupational Health and Safety Act, 1993, with explanatory

Approx. commentary and regulations. i

450 pages

DISCOUNTED PRICE - current main volume contents R668%° WAS R8910

Public Service Law Handbook
Loose-leaf Compiled in collaboration with the Public Service Coordinating Bargaining Council

The Public Service Law Handbook contains the laws applicable fo public servants, at a national and
Approx. provincial level. It includes the Act, Regulations and selected Bargaining Council Resolutions which
210 pages regulate vital areas such as discipline, incapacity and dispute resolution.

DISCOUNTED PRICE - current main volume contents L2500 WAS R879

Skills Development Handbook

Loose-leaf P Benjamin, B Barry

yoogpuey
uauwidojarag
SIS EEEN

This subscription work is ideal for those who deal with work-based education and training, as stipulated
Appror. by the Skills Development Act. It includes the Skills Development and Skills Development Levies Acts and
220 pages Regulations together with extensive commentary.

SIS

DISCOUNTED PRICE - current main volume contents  [JJIIIEEI] WAs R674%

G

South African Labour Law

Loose-leaf C Thompson, P Benjamin

This subscription work has been acclaimed as the most authoritative work on South African labour law.

A?pmx_ It contains the text of all the important Acts and Regulations together with full infroductory commentary.
900

pages

DISCOUNTED PRICE - current main volume contents R1,983% WAS R2,644%

20% OFF selected periodicals & print series sets

PROMOTIONAL OFFERS END 30 NOVEMBER 2020

Industrial Law Journal (incorporating the industrial law reports)

5%%;%’ C Cooper, C Vosloo, L Williams-de Beer (Editors)
e

peodia This premier South African labour law reporter comprehensively covers judgments and awards

handed down by the Labour Court, Labour Appeal Court, the CCMA, Bargaining Councils and INDUSTRIAL LAW

Over3000 private arbitration bodies. It also covers labour related judgments from the Constitutional Court and DS

gsgﬁfr/] the Supreme Court of Appeal. Every 4th issue includes relevant articles, notes and case notes by local STRIAL LAW
and foreign experts. Subscribers receive a free monthly e-newsletter and a detailed annual subject
index.
DISCOUNTED PRICE - 2020 SUBSCRIPTION: R4,930°° WAS R3,944%

DISCOUNTED PRICE - FULL SET (1980 TO 2019): RLYR:ZV  WAS R43,200%°




25%OFF selected posters

SHOP
Ll NOW

PROMOTIONAL OFFERS END 30 NOVEMBER 2020

Compensation for Occupational Injuries and Diseases Act 130 of 1993
(set of two posters: Part 1 - Sections 1 to 48, and Part 2 - Sections 49 fo 101)

This set of two posters can be displayed at the workplace fo create awareness of employees’ rights to
compensation for occupational injuries and diseases, and to inform both employees and employers
of the procedure and deadlines for claiming.

DISCOUNTED PRICE R238%° WAS R318%

Tobacco Products Control Act 83 of 1993

(As amended by: General Law Fifth Amendment Act 157 of 1993; Tobacco
Products Control Amendment Act 12 of 1999; Tobacco Products Control Amendment
Act 23 of 2007; Tobacco Products Control Amendment Act 63 of 2008)

Contains the key legislative provisions relating to: the prohibition and restriction on smoking
in public places, including businesses; the regulation of the sale and advertising of tobacco
products; required packaging and signage; restriction of cigarette vending machines; and

offences and penalties.
piscouNTep PRICE [[IEE wAs r178

Summary of the Skills Development Act 97 of 1998

The aim of this Act is fo develop the skills of the South African workforce and to encourage employers fo use

the workplace as an active learning environment.
DISCOUNTED PRICE R126% WAS R168%

‘ [ BASIC CONDITIONS OF EMPLOYMENT ACT 75 OF 1957 I
i e e

DISPLAY IN THE
WORKPLACE COMPULSORY

NEW RELEASE

Basic Conditions of Employment Act 75 of 1997 (Regulation 2 - BCEA 1A) 3e

Section 30 of the Basic Conditions of Employment Act requires an employer fo display the employees’ rights in
the prescribed form, at the workplace, in the official languages spoken at the workplace.

WAS R187%

ENCAPSULATED POSTER DISCOUNTED PRICE:
Summary of the Employment Equity Act 55 of 1998 (2nd edition)

Section 25(1) of the EEA requires employers fo display a summary of the Act.This poster contains the
summary and Form EEA3 under Regulation 5 of the General Administrative Regulations to the Act.

DISCOUNTED PRICE: WAS R187°

NEW RELEASE

Occupational Health & Safety Act 85 of 1993 2e

Mandatory availability of the Act and/or regulations is prescribed in ferms
of regulation 4 of the General Administrative Regulations, 2005.

DISCOUNTED PRICE: WAS R187%

DISCOUNTED PRICE : WAS R87%


https://bit.ly/32NPaoi
https://bit.ly/32NPaoi

Keep the most up-to-date labour legislation at your fingertips with these accessible

pocket-sized books, libraries and eBooks.

% OFF selected Juta's Pocket Statutes and
% OFTF Juta's Legislation eBooks

SHOP
NOW

Juta’s Legislation eBooks are only available at www.juta.co.za.

Labour Mini-Library (8-volume set)

7 UPDATE
\EDITIO

8-VOLUME PRINT SET INCLUDES:

SOFT COVER- POCKET SIZE

NORMAL
PRICE

NORMAL PRICE DISCOUNTED PRICE

R817.00 R653.60

NORMAL
PRICE

DISCOUNT
PRICE

DISCOUNT
PRICE

Basic Conditions of Employment Act 75 of Basic Conditions of
1997; National Minimum Wage Act 9 of 2018 & 270 R92.00 R73.60 | Employment Act 75 of 1997 R75.00 R56.25
Regulations 3e & Regulations 2e
Employment Equity Act 55 of 1998 & Regulations Employment Equity Act 55
2 5e 290 R97.00 R77.60 of 1998 & Regulations 2e R92.00 R69.00
8 Employment Services Act 4 of 2014 1e 4th Rev 52 R113.00 | R90.40 3“2%%?2“* Services Act4 | 100,00 | R75.00
Employment Tax Incentive
Act 26 of 2013 & Related R151.00 | R113.00
Employment Tax Incentive Act 26 of 2013; Material 3e
Skills Development Act 97 of 1998; Skills
a8l Development Levies Act 9 of 1999 & Regulations | 298 | R156.00 | R124.80 | g5 pevelopment Act 97
8e of 1998; Skills Development
Levies Act 9 of 1999 & R103.00 | R77.25
Regulations 2e
Labour Relations Act 66 of 1995 & CCMA
| Related Material 34e 792 | R165.00 | R132.00
6 Occupational Health and Safety Act 85 of 1993
& Regulations AND 1,148 - Occupational Health and
Regulations in terms of the Occupational Health in 2 R220.00 | R176.00 | Safety Act 85 of 1993 & R221.00 | R165.75
"N and Safety Act 85 of 1993 (continued) [Parts A | VOlUMes Regulations Se
& B] (2-volume set) 21e
8 gz%t;lggsn? [l)r;ferms of the Labour Relations Act 238 R108.00 = R86.40
8-volume print set titles also available separately.
@ Rules in terms of the Labour National Minimum Wage Act 9
Soft oo Relations Act 66 of 1995* eBook of 2018 & Regulations (eBook)
pocket size

soft cover (le) [ EED WAs ro2~

72 pages

@ Labour Relations Act 66 of 1995 &
CCMA Related Material 34e I

AND Regulations in terms of

the Labour Relations Act 66

of 1995 10e

AND Rules in terms of the

Labour Relations Act

(3-volume set)

Soft cover -
pocket size

SOFT COVER

BELEITEN was 318>

To order complete the ORDER FORM BELOW and return to us BEFORE 30 NOVEM

EBOOK (1e)

Public Service Act, 1994 (Proclamation
103 of 1994): Public Administration
Management Act 11 of 2014 &
Regulations

soft cover (4e) [EEGG wAs r155%

®

Soft cover -
pocket size



http://www.juta.co.za
https://bit.ly/35SQQyO

ORDER
FORM

Return this order form to
Juta Law Customer Excellence:

Email orders@juta.co.za,

Tel: 021 659 2300, Fax: 021 659 2360
OR your Juta Law Business Consultant.

Orders MUST be accompanied
by a completed order form.

TERMS AND CONDITIONS:

JUTA'S

S

Juta Labour Law &

HR Solutions Promotional Offers.

ENDS 30 NOVEMBER 2020

Please complete the order form below to qualify for these
promotional offers (not applicable fo ebooks, which are
available for purchase and download at www.juta.co.za).

Prices and offers are valid until 30 November 2020, while
stocks last, and include 15% VAT.

Jutastat Evolve offer includes your choice of 1 free Juta’s
Legislation eBook per single or multiple-user monthly

subscription (complete relevant section below). An eBook
voucher code will be sent to you within three days of
receipt of your order. This offer is applicable for the first
year of subscription only - subsequent years will be
charged at the standard subscription rates applicable at
the time of renewal. Multiple-user pricing is available on
request from your Juta Law Business Consultant.

= Print prices exclude courier delivery.

« Loose-leaf pricing is for main volume (current) content only,
and excludes courier delivery. See the order form below for
information on how to register for revision service updates
fo these works.

« No further discounts will apply. Traders are excluded from
these promotional offers.

CHOOSE ONE eBook per online:

4. Employment Tax Incentive Act 26 of 2013 & Related
Material 3e

5. Skills Development Act 97 of 1998; Skills
Development Levies Act 9 of 1999 & Regulations 2e

6. Occupational Health and Safety Act 85 of 1993 &
Regulations 5e

1. Basic Conditions of Employment Act
75 of 1997 & Regulations 2e

2. Employment Equity Act 55 of 1998 &
Regulations 2e

3. Employment Services Act 4 of 2014

R12,038.00
. ) EBADVAEY + '
[ 1| Package 1: Jutastat Evolve: Essence + Employment Law ECEMPOEY | R1,003.00
per month
R23,380.00
. ) ABADVAEY + ’
[ || Package 2: Jutastat Evolve: Advance + Employment Law ACEMPOEY | R1.9 49.03
per mon

ONLINE
SALE /

[ 1| Alcohol, Drugs & Employment Soft cover 2nd 978070219 406 1 R691.00 R518.25
] Alier.noyve D|sput§ Resolution in South Africa: Negotiation, Soft cover Ist 0781 48511 895 4 RA77.00 R357.75
mediation, arbitration and ombudsmen
[ | Basic Psychology for Human Resource Practitioners Soft cover 3rd 9781485130413 R520.00 R390.00
] Career Counselling and Guidance in thg Workplace: A Soft cover 3rd 078148511 199 3 R577.00 RA32.75
Manual for Career Development Practitioners
] (FIS‘IlIJe;gve Bargaining in South Africa: Past, Present and Soft cover Ist 078070218 464 2 R621.00 RA65.75
[ 1] Collective Bargaining in the Workplace Soft cover 1st 978070217790 3 R571.00 R428.25
[ ]| Collective Labour Law Soft cover 3rd 978 1485133179 R814.00 R610.50
[] | Dismissal Soft cover 3rd 978 148512077 3 R947.00 R710.25
[ ]| Dispute Resolution Soft cover Tst 9780702128332 R620.00 R465.00
] Employment and the Law: A Practical Guide for the Soft cover 3rd 078148510173 4 R776.00 R582.00
Workplace
[ ]| Employment Rights Soft cover 3rd 978148513 304 9 R755.00 R566.25
[ | Fundamentals of Organisation Development Soft cover 1st 9781485111962 R544.00 R408.00
[ ] | HIV & Social Security Law: The SADC Region Soft cover 1st 9781485101512 R327.00 R245.25

Eicd

www.juta.co.za

£JUTA



|
7 25% OFF Format | Edition ISBN Quantity | Normal | Discounted
N Selected Commentaries (Books & eBooks) Price Price
[ ] | Human Resource Management Soft cover 5th 978148513053 6 R525.00 R393.75
] Humon Resource Management onq Employment Relations in Soft cover Ist 0781485102700 R542.00 RA06.50
SA: Contemporary Theory and Practice
[ 1| Investigating Misconduct and Incapacity Soft cover 1st 9781485101765 R609.00 R456.75
[ | Labour Dispute Resolution Soft cover 2nd 978070217 955 6 R646.00 R484.50
[ ] | Labour Law in Zambia: An Introduction Soft cover 2nd 978 148513 623 1 R695.00 R521.25
[ | Labour Law into the Future: Essays in Honour of D’Arcy du Toit Soft cover 1st 978 070219 423 8 R629.00 RA71.75
[ | Labour Litigation and Dispute Resolution Soft cover 3rd 978 1485133759 R863.00 R647.25
[ ] | Labour Relations in Practice - A Hands-on Approach Soft cover 3rd 978148512 571 6 R580.00 R435.00
[ 1| Labour Relations: A Southern African Perspective Soft cover 7th 9781485125730 R620.00 R465.00
] Low ofArbﬂrohon.The: South African and Infernational Soft cover 2nd 078148512 753 6 R815.00 R611 .25
Arbitration
] Laws og_alns’r Strikes: The Soyth African Expenence inan Soft cover Ist 078148511 876 3 R513.00 R384.75
International and Comparative Perspective
[ 1| Practical Guide to Disciplinary Hearings, A Soft cover 1st 978070218 631 8 R553.00 R414.75
] Proct|§|ng_Learn|ng and Development in South African Soft cover 3rd 078 148512 944 8 R650.00 RAS7 50
Organisations
] Reinventing Lobour Law: Reflecting on the first 15 years of the Soft cover Ist 078070219 864 9 R672.00 R504.00
Labour Relations Act and future challenges
[] | Role of Standards in Labour & Social Security Law, The: Soft cover Tt 978148510012 6 R505.00 |  R378.75
Infernational, Regional & National Perspectives
[ | Social Media and Employment Law Soft cover 1st 978148510 674 6 R335.00 R251.25
] ﬁ%”;{i‘c’g”"“” Human Resource Management:Theory & Soft cover éih 978 1 48513 009 3 R650.00 |  RA87.50
] Undelrstondmg SecToro! Determination 6: Private Security Soft cover ond 078 1 48513 424 4 R266.00 R199.50
(Juta’s Pocket Companions) (pocket size)
] Unde,rstondmg SecTorq! Determination 9: Wholesale & Retail Soft cover Ist 078070218 5205 R250.00 R187 50
(Juta’s Pocket Companions) (pocket size)
] Undelrstondlng SecToroI. Determination 14: Hospitality Sector Soft cover Ist 078148513422 0 R321 00 R240.75
(Juta's Pocket Companions) (pocket size)
(] | Unfair Discrimination in the Workplace Soft cover Tst 978070219 861 8 R516.00 R387.00
[ ] | Vulnerable Employees (LegalEase - Essence series) Soft cover 1st 978148511892 3 R609.00 RA56.75
[ ] | Workplace Law Soft cover 13th 9781 48513 669 9 R895.00 R671.25
o Tick & initial fo Di ted
m 25 A’ ISBN/Product code register for future |  Quantity Ry Biscourte
Selected Commenmrles (Loose-leafs) upé’mes to thiswork Price Price
0 (B:Ir?(]crI;eErzonomm Empowerment: Commentary, Legislation and 0702171026-PACK O R1.227.00 R920.25
Labour Law - Sectoral Determinations
L] (Juta Legislation Service) 978070218199 3 O R925.00 R693.75
[ 1| Labour Relations Handbook, The 978 070212 301 6 O R1,291.00 R968.25
Metal and Engineering Industries Bargaining Council
L] Consolidated Agreements 9780702119200 O R955.00 R851.25
] %;Loer;:‘:nfry Bargaining Council Consolidated 07021 2236 7MIBCOMY) | [ R1,034.00 |  R775.50
Occupational Health and Safety Act and Compensation for 0
u Occupational Injuries and Diseases Act 978070218157 3 R1,272.00 R954.00
[ | Occupational Health and Safety Handbook 9780702132650 O R891.00 R668,25
[ ] | Public Service Law Handbook 978 070215 384 6 O R879.00 R659,25
[ ] | Skills Development Handbook 9780702160769 O R674.00 R505,50
[ ] | South African Labour Law 978070213264 3 O R2,644.00 | R1,983,00
| " P
Tick & initial to . i
i 20% OFF Sselected Periodicals ISSN/Product code register for future | Quantity NSJ{;‘;" D'sﬁﬁﬂg‘ed
S updates fo thiswork
Industrial Law Journal (ILJ) 2020 subscription (incl. FREE
[ 111980 t0 2010 Cumulative Index (2-vols - ISBN 978 0 70218 0258249X (ILJ) O R4,930.00 R3,944.00
626 4)
[ | Industrial Law Journal full set (1980-2019) ILJFULLPACK O R54,000.00 | R43,200.00

A subscription to the ILJ comprises 12 issues per annum. Back copies will be issued when registering a subscription during the course of the subscription.




ONLINE
SALE /

] E?;‘écmd”“’”s of Employment Act 75 of 1997, Summary |y pocier 3d 978148513 708 5 RI87.00 | R140.25
Bill of Rights in terms of the Constitution of the Republic of

L] South Africa, 1996 A1 Poster 1st 978070218 534 2 R168.00 R126.00
Compensation for Occupational Injuries and Diseases Act

[ ]]1300f1993 (set of two posters: Part 1 - Sections 1 to 48; Al Poster 1st 9781485109037 R318.00 R238.50
Part 2 - Sections 49 10 101)

[ | Employment Equity Act 55 of 1998, Summary of the A1 Poster 1st 9781485137115 R187.00 R140.25

[ | Occupational Health & Safety Act 85 of 1993 Al Poster 2nd 9781485137108 R187.00 R140.25
Schedule C to the General Machinery Regulations in terms

[ of the Occupational Health and Safety Act 85 of 1993 A3 Poster Ist 978070218 5335 R87.00 R65.25
Schedule D fo the General Machinery Regulations in terms

U of the Occupational Health and Safety Act 85 of 1993 A3 Poster Ist 9780702185328 R87.00 R65.25

[ 1| Skills Development Act 97 of 1998, Summary of the A1 Poster 2nd 9781 48510 966 2 R168.00 R126.00

[ ] | Tobacco Products Control Act 83 of 1993 A1 Poster 1st 978148510901 3 R178.00 R133.50

[ | Labour Mini-Library (incl.JA complimentary slipcase)* 8L\i/§:3$e Current 9781485107750 R817.00 R653.60
*Basic Conditions of Employment Act 75 of 1997; National Soft cover
N Minimum Wage Act 9 of 2018 & Regulations (pocket size) 3rd 9781485136170 R92.00 R73.60
[ | *Employment Equity Act 55 of 1998 & Regulations Soft cover 5th 978148513587 6 R97.00 R77.60
(pocket size) ' '
N ) Soft cover 1st
[ | *Employment Services Act 4 of 2014 (pocket size) Rev. 4th 978148513 433 6 R113.00 R90.40
*Employment Tax Incentive Act 26 of 2013; Skills Soft cover
[ | Development Act 97 of 1998; Skills Development Levies Act ) 8th 978148513 6330 R156.00 R124.80
) (pocket size)
9 of 1999 & Regulations
(] | *Labour Relations Act 66 of 1995 & CCMA Related Material (s(fg'km’g;) 34th 978148513 644 6 R165.00 |  R132.00
*Occupational Health and Safety Act 85 of 1993 &
] Regulations AND Regulations in terms of the Occupational (Scfcﬁk(;ogii:e) 215t 0781485136415 R220.00 R176.00
Health and Safety Act 85 of 1993 (continued) [Parts A & B] P ' '
2 vol.combo
(2-volume set)
] Regulations in ferms of the Labour Relations Act 66 of Soft cover 10th 078 1 48513 594 4 R108.00 R86.40
1995 (pocket size)
Labour Relations Act 66 of 1995 & CCMA Related Material Soft cover
[ ] | AND Regulations in terms of the Labour Relations Act 66 of (pocket size) | 34th/10e/1st | 978 1485134985 R318.00 R254.40
1995 AND Rules in terms of the Labour Relations Act - 3 vol. set
Public Service Act, 1994 & Regulations; Public Administration |  Soft cover
L Management Act 11 of 2014 (pocket size) 4 9781485136286 R155.00 R124.00
) ) Soft cover
[ ] | Rules in terms of the Labour Relations Act 66 of 1995 ) 1st 978 148513 4855 R 92.00 R73.60
(pocket size)

E Legalbrief Workplace - Labour and Employment Watch (weekly email service): Current annual single-user subscription _ R1,795.00

LAl

CE

ONLINE* =

SALE

*Books,
eBooks &
Posters.

Online sale items also available at
www.juta.co.za!




PAYMENT OPTIONS

PAYMENT OPTION 1
D Please debit my credit card account number

Visa Master Expiry D:I:Ij CSV code DDD

(3 digits on back of card).

PAYMENT OPTION 2

D Please debit my Juta account number D:\:‘j:l:‘

My company/institution will pay

NOTE: A Juta account will be opened for new customers subject to standard
credit reference checks and approvals. In the event of non-payment the account
holder will be responsible for collection and legal costs incurred.

| will pay

D 1/We wish to open a Juta account

PAYMENT OPTION 3
D I would like to take advantage of the 6/12 month interest-free debit order plan

Bank: Branch:

Account Number:

I/We hereby authorise Juta and Company to draw against my/our account with the above-mentioned
bank for any other bank or branch to which I/we may transfer my/our account.

Branch Number:

Type: Cheque

Savings Transmission

NOTE: Customers can their account in full, or pay additional amounts into their
debit order account at any time via direct deposit. All future purchases will be
amortised, interest-free, over a 6 or 12 month period as elected by the customer.

Commencing on the 1st day of the month following date of invoice: @ 6 months D 12 months

** Option available to existing debit order clients only - to open a NEW debit
order account an initial purchase of at least R5000 is required.

CUSTOMER DETAILS JUTA LAW BUSINESS CONSULTANTS

Authorised Signature: Date:

Department of Justice & Correctional Services,
Office of the Chief Justice, National Prosecuting
Authority, Legal Aid South Africa &

South African Police Service

Pelesa Masita

Account Manager

Tel: +21(0)21659 2300

E-mail: pmasita@juta.co.za

Main Customer Name:

Company:

ID No. / Co Registration NO-‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ | ‘ Gauteng (Government & Parastatals)
Shane iltane

Cell: 083 5612706

Tel: +27(0)10 900 1581

Fax: +27(0) 11883 8169

E-mail: sfiltane@juta.co.za

Address (Street):

Code:

Gauteng (Large Law Firms & Corporates)
[tumeleng Lesley Mdlalose

Account Developer

(ell: 079272 6989

Tel: +27(0)109007219

E-mail: imdlalose@juta.co.za

Address (Postal):

Code:

Western Cape, Eastern Cape (Excl Border area)
&Namibia

Robin White

Cell: 083 5612709

Tel: +27 (0)21 659 2431

E-mail: rwhite@juta.co.za

Tel: Fax:

Subscriber Email Addresses

Gauteng (Advocates), Northern Cape
&North West

Bjorn Nitschke

Cell: 083 5612711

Tel: +27 (0)10 900 1584

Fax: +27(0) 11883 8169

E-mail: bnitschke@juta.co.za

Email: Email:

Email: Email:

Gauteng (Attorneys), Mpumalanga,
Zimbabwe & Limpopo

Johann Kruger

(Cell: 083 5612708

Tel: +27(0)10900 1588

Fax: +27 (0) 11883 8169

E-mail: jkruger@juta.co.za

Date:

Authorised Signature:

Juta Law, a division of Juta and Company (Pty) Ltd Reg No. 1919/001812/07 VAT Reg. No. 4520113319

Gauteng (Corporates) & Free State
Karen Camberg

Cell: 073 266 0464

Tel: +27 (0)10 900 1587

Fax: +27 (0) 11883 8169

E-mail: kcamberg@juta.co.za

KwaZulu-Natal, Eastern Cape (Border area),
Botswana, Lesotho & Swaziland

Bev Purdon

Cell: 0837023617

Tel: +27 (0)31 201 0671

Fax: +27 (0) 312010898

E-mail: bpurdon@juta.co.za

New Customers — All areas
Puleng Mogano

Cell:083 460 7788

Tel: +27(0)10900 1585 |
Fax: +27(0) 11883 8169
E-mail: pmogano@juta.co.za

Traders & Universities — Law (Gauteng,
Free State, Limpopo, North West,
Mpumalanga)

Stefan Kruger

Cell:083 7097883

Tel: +27 (0)10 900 1582

Fax: +27(0) 11883 8169

E-mail: skruger@juta.co.za

Traders & Universities — Law
(Western Cape, Eastern Cape,
KwaZulu-Natal)

Lucinda Benjamin

Cell: 072 375 8006

Tel: +27 (021659 2513
E-mail: Ibenjamin@juta.co.za
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